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Office of Student Life 
Health & Well-being

STRATEGIC DIRECTION TO 
STRENGTHEN THE 

BUCKEYE EXPERIENCE

Health and Well-being
• Advance our commitment to 

student and staff well-being and 
health.

Health and Well-being 
Team Responsibilities

• Lead and coordinate all aspects 
of student health, wellness and 
safety.

• Address SL staff well-being.

Wellbeing can only exist at the 
intersection of health, equity, and 

sustainability.
Wellbeing is also an outcome that 

can be measured.
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Associate VP of Health & Well-being
•Advance our commitment to student and staff well-
being and health.

•Lead and coordinate all aspects of student health, 
wellness and safety.

•Wellbeing can only exist at the intersection of health, 
equity, and sustainability.

Dr. Shawnté Elbert, EdD, 
MCHES, CWHC

Counseling & Consultation Service 

•CCS promotes the well-being and academic 

success of students through providing access to 

diverse mental health services and outreach 

through short-term therapy.

Micky Sharma, Psy.D.

Student Health Services

•The Wilce Student Health Center is a Joint 
Commission accredited outpatient facility 
that provides a variety of health care 
services to Ohio State students. 

Gladys Gibbs, MD

Recreational Sports
•Recreational Sports is enhanced by its award-
winning indoor and outdoor facilities, including 6 
state-of-the-art facilities - the Recreation and 
Physical Activity Center, North Recreation Center, 
Adventure Recreation Center, Jesse Owens North 
and South Recreation Centers and outdoor parks 
located conveniently on campus. 

Andre’ Love, MS

Student Wellness Center

•The SWC embraces the 10 Dimensions of 

Wellness and incorporates these dimensions 

into all services and outreach (digital, 

creative, career, emotional, environmental, 

financial, intellectual, physical, social and 

spiritual). 

Brendan Greisberger, MA

Student Life Employee Wellness
•Employees are directly affected by the culture of 
their organization or department. For employees 
to be motivated to become healthier and 
prioritize their wellness, we need to develop a 
workplace culture that supports, and rewards 
healthy behavior change and habits.

Morgan Hammonds, 
MPH, CHES





•

•
o

o

o

•

5



https://cssl.osu.edu/

https://cssl.osu.edu/
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• Excessive absences
• Significant increase or decrease in sleep/appetite
• Increase in use of drugs and/or alcohol
• Panic attacks
• Not taking care of self/neglecting personal hygiene
• Withdrawing from friends and family
• Frequent crying spells
• Anxiety or mood changes significantly interfering 

with life

• Violence
• Unpredictable angry outbursts
• Inability to communicate clearly
• Threats to harm self or others
• Loss of contact with reality
• Extensive and dangerous substance use
• Unable to take care of basic needs

* Use multiple resources while getting connected!











3 Modules: 205-minutes Total

• Modules will be available on 10/3
• They will be on BuckeyeLearn and assigned to the students as 

a Curriculum.
• Most complete all three parts to be considered complete.

Who Will be Assigned

• Year 1: Incoming Freshman and Undergraduate transfer 
students.

• Year 2 and beyond: All incoming students, including 
Grad/Prof

• Grad/Prof students will have Grad/Prof focused trainings.

Deadline to complete

• First year, all three modules must be completed by 3/10
• Failure to complete may lead to a hold placed on their 

ability to register for Fall 23
• In future years, students must complete before initially 

registering for classes (pre-matriculation)
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Group Based Educational Sanction

• 8-12 students
• Lasts 60 Minutes
• Facilitated by SWC staff and Graduate Interns

Who will be a Participants

• Available to any Ohio State student who may self select to 
participate

• Students who indicate moderately risky alcohol use or are 
involved in a policy violation related to substance use

• Hybrid format will allow for participation from regional campuses, 
with potential to host completely virtual sessions if need is there

• Reflections on Drinking: Myth vs Reality
• Facts about Alcohol
• Drinking Risks & Harm
• Strategies for Reducing Risk

Content



17

ScreenU Modules Available

• Alcohol
• Cannabis
• Prescription Drugs

Screening, Brief Intervention, Referral to Treatment

Benefits

• High impact, evidence-based practice
• Recommended by SAMHSA, WHO, APA 

(pediatrics),AMA
• Part of recommendations from Surgeon General and 

White House to combat opioid epidemic 

• Can be taken on any mobile device or personal laptop
• Is entirely self-implemented, not needing a clinician or 

professional staff to administer
• Is free due to our relationship with HECAOD



What are you watering?
• Wrong Diagnosis & Tx
• Type of Interventions
• Lack of Treatment
• Labelling

Root Causes
• Historical Trauma
• ACES 
• Core Beliefs/Values
• Social Determinants of Health
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https://ccs.osu.edu/services/group-counseling/affinity-groups
https://ccs.osu.edu/services/schedule-an-appointment
mailto:grissett.5@osu.edu
mailto:willis.476s@osu.edu
mailto:jackson.1076@osu.edu
mailto:street.47s@osu.edu
mailto:jackson.1076@osu.edu
mailto:oduwole.3@osu.edu
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https://ccs.osu.edu/services/schedule-an-appointment
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https://www.youtube.com/playlist?list=PLQ_ENMHJ6VyT8etHsR0vz9xOKYzdxJQoL
https://ccs.osu.edu/services/on-demand-services/drop-in-workshops
https://ccs.osu.edu/services/on-demand-services/silvercloud
https://it.osu.edu/ohio-state-app-suite#ohio-state-wellness-app
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http://www.go.osu.edu/letstalk
https://swc.osu.edu/services/wellness-coaching/schedule-an-appointment/


• Every person has a cup that needs to be filled – affection, love, security, rest, respect, etc.

• Some of us have a full cup most of the time or have ways to                                                                  

get a refill. But all of us experience a variety of emotions when our                                                        

cup gets near empty. 

Questions:

• What signs or symptoms make you aware that you’re near empty?

• Do these signs and symptoms differ for POC?

• How do you deal with having an empty cup?

• Are you “stealing” to refill your cup?

• Are you aware of the ways that fill and empties your cup?

• "What would you do differently if you knew the solution would appear with ease and grace?"
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