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s Ohlo State Highway Patrol P.O. Box 182081

Columbus, Ohlo 43218-2081
(614) 466-7014
www.publicsafety.ohlo.gov

November 23, 2016

Mr. Christopher Thomas
Investigative Journalist
Unicorn Riot

info@unicornriot.ninja
Dear Mr. Thomas,

On October 31, 2016, you submitted a series of five separate public records request to the Ohio Department of
Public Safety (DPS). For the purpose of clarity, DPS’ responses are included directly after each of your five

specific requests.

“Any email existing in any computer or computer database belonging to, or in the possession of, the
Ohio State Highway Patrol, which meets the following criteria:

1. Email was sent and/or received within the dates of September 11, 2016, and the date on which this
request is processed.

2. Email was sent to and or/received from any email address ending in @nd.gov”

The request, as stated, is overly broad and therefore denied. Ohio law provides that a requester has a duty to
identify the records sought with sufficient clarity. State ex rel. Dillery v. Icsman (2001), 92 Ohio St.3d 312,
314. Please note that your request fails to satisfy the requirements of Ohio public records law that a request
must be specific and particularly describe what is being sought from the public office. State ex rel. Zauderer v.
Joseph (1989), 62 Ohio App.3d 752, at 756. A governmental office has no duty to "seek out and retrieve those
records which would contain the information of interest to the requester." State ex rel. Fant v. Tober 1993 WL
173743 (Ohio App. 8 Dist.). DPS does not keep its email records organized in such a manner as to allow for a
successful search based on the overly broad terms you have provided. Fulfillment of your request would
require our office to scrutinize and analyze every email for any records containing information responsive to
your request. As stated above, Ohio law does not obligate our office to conduct such extensive research.

Please note that on November 17, 2016 I sent you an email requesting you call me so that we could discuss your
records request. During that call I had hoped to work with you to narrow your request before DPS responded.
As of today, I have received no response to my email. However, in the interest of transparency, DPS has
conducted the search you requested on the email accounts of specific Ohio Highway Patrol leadership personnel
(Colonel Paul Pride, Lt. Colonel George Williams, Lt. Colonel Kevin Teaford and Major Chad Mcginty). The
responsive emails are attached to this communication in the pdf entitled “ND Pipeline responsive emails.”
Please note, certain records have been withheld based on the Security Records exception to the Ohio Public
Records Act (see, R.C. 149.433(A)(1) & (2)(a)).

Misslon Statement
*to save lives, reduce Infuries and economic loss, to administer Ohio’s mofor vehicle laws and to preserve the safety
and well belng of all cltizens with the most cost-effeclive and service-oriented methods avaliable.”

An Equal Opportunily Employer
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“Any email existing in any computer or computer database belonging to, or in the possession of, the
Ohio State Highway Patrol, which meets the following criteria:
1. Email was sent and/or received within the dates of September 11, 2016, and the date on which this

request is processed.
2. Email was sent to and or/received from any email address ending in @mortonnd.org”

The request, as stated, is overly broad and therefore denied. Ohio law provides that a requester has a duty to
identify the records sought with sufficient clarity. State ex rel. Dillery v. Icsman (2001), 92 Ohio St.3d 312,
314. Please note that your request fails to satisfy the requirements of Ohio public records law that a request
must be specific and particularly describe what is being sought from the public office. State ex rel. Zauderer v.
Joseph (1989), 62 Ohio App.3d 752, at 756. A governmental office has no duty to "seek out and retrieve those
records which would contain the information of interest to the requester." State ex rel. Fant v. Tober 1993 WL
173743 (Ohio App. 8 Dist.). DPS does not keep its email records organized in such a manner as to allow for a
successful search based on the overly broad terms you have provided. Fulfillment of your request would
require our office to scrutinize and analyze every email for any records containing information responsive to
your request. As stated above, Ohio law does not obligate our office to conduct such extensive research.

Please note that on November 17, 2016 I sent you an email requesting you call me so that we could discuss your
records request. During that call I had hoped to work with you to narrow your request before DPS responded.
As of today, I have received no response to my email. However, in the interest of transparency, DPS has
conducted the search you requested on the email accounts of specific Ohio Highway Patrol leadership personnel
(Colonel Paul Pride, Lt. Colonel George Williams, Lt. Colonel Kevin Teaford and Major Chad Mcginty). The
responsive emails are attached to this communication in the pdf entitled “ND Pipeline responsive emails.”
Please note, certain records have been withheld based on the Security Records exception to the Ohio Public

Records Act (see, R.C. 149.433(A)(1) & (2)(a)).

“Any email sent or received by any employee of the Ohio State Highway Patrol between the dates of
August 23, 2016 and the date on which this request is processed, which contains the words "protest"
"protesis" "protester" or "protesters."

The request, as stated, is overly broad and therefore denied. Ohio law provides that a requester has a duty to
identify the records sought with sufficient clarity. State ex rel. Dillery v. Iesman (2001), 92 Ohio St.3d 312,
314. Please note that your request fails to satisfy the requirements of Ohio public records law that a request
must be specific and particularly describe what is being sought from the public office. State ex rel. Zauderer v.
Joseph (1989), 62 Ohio App.3d 752, at 756. A governmental office has no duty to "seek out and retrieve those
records which would contain the information of interest to the requester." State ex rel. Fant v. Tober 1993 WL
173743 (Ohio App. 8 Dist.). DPS does not keep its email records organized in such a manner as to allow for a
successful search based on the overly broad terms you have provided. Fulfillment of your request would
require our office to scrutinize and analyze every email for any records containing information responsive to
your request. As stated above, Ohio law does not obligate our office to conduct such extensive research.

Please note that on November 17, 2016 I sent you an email requesting you call me so that we could discuss your
records request. During that call I had hoped to work with you to narrow your request before DPS responded.

As of today, I have received no response to my email.
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“Any Emergency Management Assistance Compact (EMAC) request, Mutual Aid declaration,
Memorandum of Understanding, or other document, generated within the last year, regarding the
provision of personnel or equipment, or any other material assistance, by the Ohio State Highway Patrol
to any law enforcement agency in the state of North Dakota.”

The requested records have been withheld based on the Security Records exception to the Ohio Public Records
Act (see, R.C. 149.433(A)(1) & (2)(a)) and the Fourteenth Amendment (see, Kalistrom v. City of Columbus,
136 F.3d 1055 (personal security and bodily integrity are constitutionally protected privacy interests under the
Due Process Clause); State ex rel. The Cincinnati Enquirer v. Streicher, 2011-Ohio-4498).

“Any "Mission Ready Package" (MRP) document or any other record intended to provide briefing or
training for personnel from the Ohio State Highway Patrol who have been deployed to protests in North

Dakota.”
DPS has no public records responsive to this request.

Please feel free to contact me should you have any general questions or if you would like to discuss any
of your overly broad requests.

Sincerely,

P.R. Casey IV
Associate Legal Counsel
Public Records Manager
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From: Tom Doerlng <tom.doering@mortonnd.org>
To:

Cc:

Bcec:

Subject: Fire, Wx & Visibility Info.

Date: Tue Nov 01 2016 08:37:57 EDT
Attachments:

FIRE DANGER

This morning, Morton and Sioux Counties are in the “Low” Adjective Fire Danger Category.

WEATHER

Today - Mostly sunny, with a high near 60. Southwest wind 7 to 13 mph, with gusts as high as 21 mph,
Tonlght - Increasing clouds, with a low around 38. Southwest wind 5 to 7 mph.

Wednesday - Partly sunny, then gradually becoming sunny, with a high near 60. Light west wind
Increasing to 5 to 10 mph in the afternoon. Winds could gust as high as 18 mph.

Wednesday Night - Mostly clear, with a low around 37. Southwest wind around 7 mph.

Thursday - Sunny, with a high near 64. Southwest wind 7 to 11 mph.

Morton County EM ~ NWS BIS Support
Visibility
Monday, October 31, 2016

Tonight
Tomorrow Moming
Tomorrow Daytime

Tomorrow Evening
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Visibility (miles)

Very Good

Very Good

Very Good

Very Good

Clouds at or below 2,000 feet
Very Good

Marginal

Very Good

Very Good

Category Definitions

Very Good
Good

Marginal

Poor

Very Poor
Visibility (miles)
More than 7
5to7

3to5

1t03

Less than 1
Clouds at or below 2,000 feet

None
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A few
Some
Numerous

Overcast

Tom Doering
Morton County Emergency Manager
701-595-2971
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From: Tom Doering <tom.doering@mortonnd.org>
To:

Cc:

Bcec:

Subject: Fire, Wx & Visibility Info.

Date: Wed Nov 02 2016 08:40:24 EDT
Attachments:

FIRE DANGER

This moming, Morton and Sioux Counties are in the “Low” Adjective Fire Danger Category.

WEATHER

Today - Sunny, with a high near 62. North wind 5 to 9 mph becoming west in the afternoon.
Tonight - Partly cloudy, with a low around 36. Southwest wind 5 to 7 mph.

Thursday - Sunny, with a high near 64. Southwest wind 5 to 9 mph.

Thursday Night - Mostly clear, with a low around 38. Southwest wind 3 to 7 mph.

Friday - Sunny, with a high near 65. Light and variable wind becoming southwest around 5 mph.
VISIBILITY

Very good visibllity this morning, today and tonight with no clouds at or below 2,000-ft.

Tom Doering

Morton County Emergency Manager
701-595-2971
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From: Tom Doering <tom.doering@mortonnd.org>

To:

Cc:

Bcee:

Subject: FW: CHI St. Alexius EAP Protest Support Letter
Date: Wed Nov 02 2016 15:37:31 EDT

Attachments: CHI St. Alexius EAP Protest Support Letter.pdf
CHI St. Alexius Eight Session brochure.pdf
image003.jpg

Tom Doering
Morton County Emergency Manager

701-595-2971

From: Wendy Bent

Sent: Wednesday, November 02, 2016 11:56 AM

To: Morton SF; Morton JL; Morton CM

Cc: Tom Doering; Joel S. Rostberg; Cody Mattson; Cody Schulz
Subject: FW: CHI St. Alexius EAP Protest Support Letter

Here is educational and contact information if you would like to reach out to our EAP Program. They
are thinking of each and everyone one of you as you work through this situation.

Wendy N. Bent, SPHR, SHRM-SCP

Human Resources Director

Human Resources Department | Morton County
P: (701) 667.3414

F: (701) 667.3477

Stewardship of Public Trust | Respect for Diverse Voices & ldeas | Responsive & Comprehensive
Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

From: Schiele, Hope M [mailto:hmschiele@primecare.org]
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Sent: Wednesday, November 02, 2016 11:38 AM

To: rmeconneli@bismarcknd.gov; Shelly Nameniuk; ‘tterras@nd.gov’; ‘hazennd@westriv.com'; Human
Resources; 'sbrost@nd.gov’; Wendy Bent; Imutschelknaus@nd.gov

Cc: Hummel, Capt. Aaron R. (arhummel@nd.gov); Liberda, Melissa A; Schaefbauer, Judy A.; Kraft,
Jeannie M.; Schoenhard, Kari; Millner, Paul; Clement, Jessica R; Olson, Thomas; Motis, Chuck;
Severinson, Lindsay A; Werre, Dick

Subject: CHI St. Alexius EAP Protest Support Letter

Good Morning!

I want to start off by thanking each person for taking the time to talk with someone at EAP about their
employees roles in the DAPL Protest. After talking with each of you | personally gained a different
perspective on how this protest is affecting people. Many are directly affected by being on the frontiines
through law enforcement or a protester or have close ties to someone who is directly impacted. Many
are also feeling conflicted with how to feel about “sides”. Some have vested interests in both areas.
Because of what we do and the nature of who we are we do not want to discriminate who can receive
our services, We know and appreciate that everyone has been impacted in some way by this situation,
some more than others. We want to extend our services to our companies letting them and their
employees know we care. The emall list this round Is directed at the agencies directly involved and |
know there are many more companies and individuals impacted by this protest.

We can assist by being a neutral person to help each individual, family or business learn ways to cope
through the difficulties and stress. Our job is to be a neutral, nonjudgmental and confidential support.
We want people to feel and be safe in all areas of their life, There are times when all a person needs is
a supportive hear to listen to their story or there are the times people need direction because they feel
lost. Then there is the time when people don't know what they need. In ali situations this is where we
can try to help or refer to a place or person that can.

I have attached a letter drafted by the staff at EAP for distribution to all employees. Their families are
also included in our services. | attached our brochure so people have another way to access our
information. We want to help and be a resource. Please call anyone at the EAP at the number below if
you have any questions or comments. If you know of an agency that has our EAP and you think they
would benefit from this information please pass this along. If you feel you have someone who needs our
services because of what you see please call us directly about how to appropriately refer this person so
we understand the nature of their situation. Asking for and getting help is so difficult so we want to make
sure we have all relevant information.

If 1 have missed something or stated something that you think isn't accurate my apologies. Our goal is
to support all people and all hearts.

Hope Schiele

Counselor
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Employee Assistance Program

900 East Broadway Avenue, Bismarck, ND 58506
P 701.530.71951 F 701.530.7193
hmschiele@primecare.org

st.alexius.org/eap

CHI SAH 1 line sm

This emall may include confidential and privileged information. If this is not intended for your use,
please destroy immediately and contact the sender of the message.

This emalil and attachments contain information that may be confidential or privileged. If you are not the
intended recipient, notify the sender at once and delete this message completely from your information
system. Further use, disclosure, or copying of information contained in this email is not authorized, and
any such action should not be construed as a waiver of privilege or other confidentiality protections.
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Owner: Tom Doering <tom.doering@mortonnd.org>
Filename: CHI St. Alexius EAP Protest Support Letter.pdf
Last Modified: Wed Nov 02 16:37:31 EDT 2016
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CHI St. Alexius EAP Prolest Support Letier.pdf for Printed Item: 21 ( Attachment 1 of 3)
%: TR T e T L T R .. TR ...._ ._ s

EETEETEE e
. Employee Assistance Program ﬂrgm 'SL Alexius

Jinagine better hedlth

November 2, 2016

As your employee assistance provider, we want to remind you of our program and extend
our services to each and everyone one of you who are involved whether directly or
indirectly with the DAPL protests. We acknowledge this process has been long, complex
and very stressful for all individuals. We want to acknowledge ALL individuals involved
and the stress this protest adds to each person, family and business.

Stress affects us all differently. Some experience it in the moment, others much later on,
and some not until the dust settles. Whatever state you are in, we are here for you and your
family members. Our services do extend to your spouse and children. Even if you feel you
are handling this situation well, others around you may be unable to do so. Please
encourage them to take care of themselves, which may mean talking with someone or
finding a way to take a break. And we encourage the same for you-doing so may make all
the difference!

We know it takes a lot for someone to acknowledge they need help and even more courage
to ask for help... and certainly there can be times people don’t know what they need. Our
role is to be a neutral, nonjudgmental and confidential support. We see our services as
helping people learn ways to effectively handle the challenges of high stress situations.

If you or someone you know is in need of support, please call our office at 701-530-7195
or 800-327-7195. We have a counselor on-call who can be available to talk at any time.
Clients can schedule at various locations for face-to-face discussions or can call to talk with

someone over the phone, We are also available in crisis situations if necessary. Our goal as
helpers is to make this process as comfortable as possible.

We recognize and appreciate the sensitivity of this situation and have everyone’s health,
both mental and emotional at the forefront of our minds and hearts.

Sincerely,

Hope Schiele on behalf of the Entire Staff at the CHI St. Alexius EAP
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CHI St. Alexius EAP Protest Support Letter.pdf for Prinled ltem: 21 ( Attachment 1 of 3)

| Employee Assistance Program § ‘\?CHI S’%] Alexius
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Owner: Tom Doering <tom.doering@mortonnd.org>
Filename: CHI St. Alexius Eight Session brochure.pdf
Last Modified: Wed Nov 02 16:37:31 EDT 2016
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Owner: Tom Doering <tom.doering@mortonnd.org>
Filename: image003.jpg
Last Modified: Wed Nov 02 15:37:31 EDT 2016
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- From: Tom Doering <tom.doering@mortonnd.org>

To:

Cc:

Bee:

Subject: FW: voting info

Date: Thu Nov 03 2016 09:24:44 EDT

Aftachments:  scan.pdf

If not a North Dakota Voter or if you have already voted - disregard

Otherwise — addressed below is an opportunity for ND voters to get an absentee ballot.

Tom Doering
Morton County Emergency Manager
701-595-2971

From: Dawn Rhone

Sent: Wednesday, November 02, 2016 8:00 PM
To: Tom Doering

Cc: Donnell Hushka

Subject: voting info

Tom,
please send out to LE.

thanks

The General Election is next week Tuesday, November 8th. It is down to the wire to get an absentee
ballot sent out and to get it returned in time, however, if you get a request in today, you might receive it
in time.

Please see the attached document for information on how to obtain an absentee ballot.

if you have any questions at all, please do not hesitate to contact me.
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Dawn R Rhone, CPA
Morton County Auditor
701.667.3300

dawn.rhone@mortonnd.org
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Owner: Tom Doering <tom.doering@mortonnd.org>
Fllename: scan.pdf
Last Modified: Thu Nov 03 09:24:44 EDT 2016
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e

“scan.pdf for Printed ftem: 9 ( Attachment 1 of 1)

Don’t forget that
the General

Election is on
November 8th

If you will n6t be in your homecounty oh-election-day (November 8", you
may want to request an absehtee ballot which gan be mailed toyou atany
address you request.

The next page Is an applicatien for a ballot. If you complete this and return
to the Moiton County Auditor, we will scan and email to the appropriate
County ‘Auditor so that your ballot can get mailed out to you asapl Ballots
must be returned or postmarked no later than Monday, November 7", so it
is important to get this submitted soon!

Someidounties offer eatlyvoting also, which:might- work with your schedule.
You:can find more information at www.vote.id.gov. Morton County’s early
voting issheld in the Courthouse and is open &viéty.dayfrom now through
Monday, November 7",

If you have any. questions, please feel free to call the Mortor County

Auditor; Dawn Rhone, at 667-3321,

Alsoaftached Is an flyer about Legal Shield/ID:Shigld-which will:be offered
to Morton County Employees-during the uptoming open enrollignt:period.

For those from other agencits, if you are interested, you may want to ask
yourHumari Resources Dept if this is currently-offered by your agency.

- san  Faoann
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From:
To:

Cc:

Bcec:

Subject:
Date:
Attachments:

Prior, Sheila <sprior@aamva.org>

Bradley Rice (brad.rice@nebraska.gov)
<brad.rice@nebraska.gov>; bret.johnson@mshp.dps.mo.gov
<bret.johnson@mshp.dps.mo.gov>; Brian Rahn
(brian.rahn@dot.wi.gov) <brian.rahn@dot.wi.gov>;
craig.price@state.sd.us <craig.price@state.sd.us>; Douglas
Carter (dcarter@isp.in.gov) <dcarter@isp.in.gov>; Greg Kindle
{(greg.kindle@mshp.dps.mo.gov) <greg.kindle@mshp.dps.mo.gov>;
Kristie Kibbey Etue (etuek@michigan.gov) <etuek@michigan.gov>;
Leo Schmitz (leo_schmitz@isp.state.il.us)
<leo_schmitz@isp.state.il.us>; Mark Bruce (MBruce@khp.ks.gov)
<mbruce@khp.ks.gov>; Matt Langer (matthew.langer@state.mn.us)
<matthew.langer@state.mn.us>; Michael Van Berkum
(vanberku@dps.state.ia.us) <vanberku@dps.state.ia.us>; Mike
Gerhart (mtgerhart@nd.gov) <mtgerhart@nd.gov>; Pride, Paul
</o=exchangelabs/ou=exchange administrative group
(fydibohf23spdit)/cn=recipients/cn=f65bad01d5964bb2acf7 192eaea8
01f0-ppride>; sroberts@ilsos.net <sroberts@ilsos.net>; Carla
Hocken (chocken@mpi.mb.ca) <chocken@mpi.mb.ca>; Dawn Olson
(Dawn.M.Olson@state.mn.us) <dawn.m.olson@state.mn.us>; Petit,
Donald </o=exchangelabs/ou=exchange administrative group
(fydibohf23spdit)/cn=recipients/cn=fb575c4f87054 5fc96d052c3f6c8
88a7-djpetit>; glackson@nd.gov <gjackson@nd.gov>; Jane Schrank
<jane.schrank@state.sd.us>; Kent Abernathy
<kabernathy@bmv.in.gov>; Kristina Boardman
(kristina.boardman@dot.wi.gov) <kristina.boardman@dot.wi.gov>;
Lisa Kaspar <lisa.kaspar@kdor.ks.gov>; Lowe, Mark
<mark.lowe@dot.iowa.gov>; Wartella, Mike
<wartellam1@michigan.gov>; mnelson@nd.gov <mnelson@nd.gov>;
Jackie Bemboom <jackie.bemboom@dor.mo.gov>; Terri Coombes
<tcoombes@ilsos.net>; Rhonda Lahm <rhonda.lahm@nebraska.gov>;
Weyer, Lisa <lisa.weyer@state.sd.us>

R-lil 1X - Additional Travel Funding Now Available
Tue Sep 27 2016 17:37:52 EDT

16 R-lll IX Claim Form.pdf

16 R-lll IX Travel Grant App.doc

Hello R-lll Administrators,

On behalf of Regional President Rhonda Labm, I'm happy to announce that due to the fact that we've
exceeded our sponsorship revenue goal, additional travel funds are being made available for the
upcoming Information Exchange.

The Board originally allocated $2,000 per jurisdictional for trave!f funding to attend the IX. Expenses
should be incurred and a claim form submitted for reimbursement. A claim form is attached. The
Region is also making an additional pool of money available for those who would like to send additional
attendees to the X, but do not have the funding to do so. Funding will be awarded on an as needed
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basis. Please complete the attached travel grant request for any individual for whom you would like to
request additional funding. Return the completed form to me by October 17.

{ am happy to answer any questions you may have. Thanks and have a great day!

Sheila

Sheila Prior

Director, Member Support, Regions il & IV

10800 North 101st Street

Scottsdale, AZ 85260

O: 480-275-4584 | C: 703-389-7271 | F: 480-393-8988 | sprior@aamva.org | www.aamva.org

The 2016 Region il Information Exchange is just around the cornerl

Register today for this unique opportunity to network with your fellow peers.
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- Owner: Prior, Sheila <sprior@aamva.org>
Filename: 16 R-ll IX Claim Form.pdf
Last Modified: Tue Sep 27 17:37:52 EDT 2016
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'18 R-ili IX Claim Form.pdf for Printed item: 180 ( Atachment 1 of 2)

ﬁjm_ AAMVA Expense Report

Name: Payos: Purpose of Travel (Required):
T 7 s
Emal Address: sﬁmﬁmﬁiﬁ Travel grant recipient 2016 Region Ml Infarmation Exchangs
|Address (i not Oak Brook {linols
Phons #:
Entertainment Other
| Wileage | PerDiem foput 3 Remize Beiom) [ )
Hasls 2
Gas [ Tolls} Incidental | Entertainment Business
Taxi 8 Umo | _Parking ] _Expenses | {acomm 1 wes) | Alcohol Mealy T us
$0.00
$1.00
$0.00
5000
$0.00
$0.00
50,00
$0.00
S0.00)
.00
$0.00
otsl $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0:00
Actount Code! 53 5312 553 | 53 | S8 531 5314 53 3014 9003 17
ANDHO
Time & Place L Accou
Total
Date Received:
Date Processed: Requesior (Print name) Signature
|Processed By: Review the & form i
Comments: Special Mailing Instructions (it appiicable):
[ ProjectVanager Approval (Pintname) _ Shanoture
RS Rate jsesa | Supesvisor Appraval (Print zame) i Signature




'16 R-lll IX Claim Form.pdf for Printed ltem: 180 ( Attachment 1 of 2)

¢ Per Diem for travel meals & incidentals required. No receipts are required

for travel meals & incidentals (M&IF). Original itemized receipts for all other
expenses, regardless of amount, are required.

¢ If meals are provided, Per Diem must be reduced by applicable Per Diem
amount.

 Boarding pass (when possible} & receipt is required for airfare.
 Rental cars require advance approval by AAMVA.
® Meals are reimbursed based on a per diem schedule. The meal should be

expensed for the actual amount expended not to exceed the U.S.
Government per diem rate. Additional details on per diem rates by city can be

* Reimbursement request should be submitted within 5 days of travel

completion. Week ending date should reflect last date of travel or
expenditure.

Additional Information & Guidance (If Applicable) - For Cmmrg AAMVA Program Manager
_

Page 2
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Owner: Prior, Sheila <sprior@aamva.org>
Filename: ‘16 R-1ll IX Trave! Grant App.doc
Last Modified: Tue Sep 27 17:37:52 EDT 2016
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*16 R-lIl IX Travel Grant App.doc for Printed ltem: 180 ( Altachmenl 2 of 2)

REgIenI &

INFORMATION

EXC

‘DA BROOK T - GRS

2016 AAMVA Region III Information Exchange Travel Grant Application

DMV or law enforcement attendees who do not have access to travel grant or jurisdictional funding and wish to receive
financial assistance to attend the 2016 Region ili information Exchange in Oak Brook should complete the grant application
and return it by emall to sprior@aamva.org or by fax to 480-393-8988 no later than October 17, 2016,

Please review the grant criteria on the following page before submitting an appiication. Please provide ALL requested
informatlon by filling in or checking the appropriate boxes. Utllize a separate form for additlonal applicants

;Ai;b]’léar'l-t'_:I.hf.orm'a-tior.\'"" _’-‘:'-; i : :

Agency Name

Name and Title of Person Making Request Email & Phone # for Person Making Request

Name of Applicant #1 Title of Applicant #1 Emaili of Applicant #1 Phone # of Applicant #1
Name of Applicant #2 Title of Applicant #2 emall of Applicant #2 Phone # of Applicant #1

Reason for Travel Punds Request

Is your agency sending other attendees to the Region Hli conference? D Yes O No

List names of other attendees:

Travel approval has been received from the appropriate manager/director prior to submission of this travel grant request.

O Yes O No Name and title of approving individual:

Before providing cost estimates, please review the travel and award alteria on the following page.
The followlng expenses are anticipated for 2016 Region Il conference travel for the person(s) listed above.
O airfare - estimated airfare costof $  (PLEASE VERIFY ESTIMATED AIRFARE COST on an airline or travel website

prior to submitting application

O hotel - # of nights: (2 max)

Please provide any additional Information that would be helpful in evaluating the grant aplication.
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16 R-ll IX Travel Grant App.doc for Printed Item: 180 ( Attachment 2 of 2)

2016 Region III Conference Travel Grant Funding Award Criteria

1, Applicant must be from a jurisdictional driver licensing, motor vehicie or law enforcement agency.
2. In order to be eligible for travel grant monies, all AAMVA dues must be pald in full,

3. Applicants must have a genulne need for travel assistance, e.qg., travel grant or jurisdictional funding Is not
available.

4. If submitting more than one application, Ideally multiple discipiines should be represented (e.g., driver
representative, vehicle representative, law enforcement representative, etc.)

5. If an Individual(s) opts to drive to the conference, mlleage reimbursement cannot exceed what wouid have
been spent on airfare. Travel reciplent wiil be advised of travel budget for those driving.

6. Appropriate jurisdictional / agency travel approvais (e.g., Director, Secretary, etc.) must be received by
the applicant PRIOR to submission of the travel grant request.

7. Individuals recelving travel grant funding must attend the full conference. Early departure Is not
acceptable.

8. Ideally, the jurisdiction wiil cover per diem and miscellaneous travel costs. If the agency Is unable to cover
miscellaneous costs, Reglonal reimbursement Is possible.

Page 705 of 707



From: Prior, Sheila <sprior@aamva.org>

To: Bradley Rice (brad.rice@nebraska.gov)
<brad.rice@nebraska.gov>; bret.johnson@mshp.dps.mo.gov
<bret.johnson@mshp.dps.mo.gov>; Brian Rahn
(brian.rahn@dot.wi.gov) <brian.rahn@dot.wi.gov>;
craig.price@state.sd.us <craig.price@state.sd.us>; Douglas
Carter (dcarter@isp.in.gov) <dcarter@lsp.in.gov>; Greg Kindle
(greg.kindle@mshp.dps.mo.gov) <greg.kindle@mshp.dps.mo.gov>;
Kristie Kibbey Etue (etuek@michigan.gov) <etuek@michigan.gov>;
Leo Schmltz (leo_schmitz@isp.state.il.us)
<leo_schmitz@isp.state.il.us>; Mark Bruce (MBruce@khp.ks.gov)
<mbruce@khp.ks.gov>; Matt Langer (matthew.langer@state.mn.us)
<matthew.langer@state.mn.us>; Michael Van Berkum
(vanberku@dps.state.ia.us) <vanberku@dps.state.ia.us>, Mike
Gerhart (mtgerhart@nd.gov) <mtgerhart@nd.gov>; Pride, Paul
</o=exchangelabs/ou=exchange administrative group
(fydibohf23spdit)/cn=recipients/cn=65ba801d5964bb2acf7 192eaea8
01f0-ppride>; sroberts@lilsos.net <sroberts@llsos.net>

Cc: Roseboro, Lawrence
</o=exchangelabs/ou=exchange administrative group
(fydibohf23spdit)/cn=recipients/cn=b62884aa32ecdeeca91a01ddB8c7fc
69b1-Iroseboro>; bbasore@khp.ks.gov <bbasore@khp.ks.gov>;
rjones@dps.state.ia.us <rjones@dps.state.ia.us>; Rhonda Lahm
<rhonda.lahm@nebraska.gov>; Adkins, Chad
</o=exchangelabs/ou=exchange administrative group
(fydibohf23spdit)/cn=recipients/cn=05108351d05c452fba38dce1¢921
dbfa-caadkins>; Ursino, Brian <bursino@aamva.org>

Bee:

Subject: Travel Funding

Date: Tue Sep 13 2016 16:41:56 EDT
Attachments:

Hello LE Administrators,

Thanks to those of you who have confirmed your intention to attend this year's information Exchangel!
On behalf of Region I}l President Rhonda Lahm, I'm delighted to advise that the Region is making travel
funding available for state law enforcement to attend the late October meeting.

The Region is making up to $600 available for each law enforcement agency in the Region. You can
spend funds on hotel, transportation, meals, etc. as you see fit. We ask that you incur the costs and
submit a claim for reimbursement. I'll provide a claim form after the IX as it is possible that federal per
diem rates may change October 1. Please maintain receipts for everything but meals. If you fly, please
keep a copy of your boarding passes if possible. If you drive, please provide a map showing total miles
to and from your destinations.

You can keep updated on conference activities, register for the IX, and see an updated agenda at http:
Iiwww.aamva.org/2016-Region-ll-Conference-Home-/.
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| am happy to answer any questions you may have. We look forward to seeing you and/or a member of
your team in Oak Brook.

Thanks and have a great day!

Sheila

Sheila Prior

Director, Member Support, Regions lil & IV

10800 North 101st Street

Scottsdale, AZ 85260

O: 480-275-4584 | C: 703-389-7271 | F: 480-393-8988 | sprior@aamva.org | www.aamva.org

The 2016 Region lil Information Exchange is just around the corner!

Register today for this unique opportunity to network with your fellow peers.
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From: Bloomfield, Sandy <sbloomfield@aamva.org>
on behalf of Ferro, Anne <aferro@aamva.org>

To:

Cc:

Bcec:

Subject: NMVTIS Consumer Access Fee Credits — FY2016
Date: Fri Oct 14 2016 08:40:48 EDT

Attachments: Memo to Chief Administrators re NMVTIS Consumer Access Fee Credits - FY2016.pdf

Dear AAMVA Jurisdiction Leaders:

Attached you will find an update regarding the availability of fee credits for participating agencies.
These NMVTIS fee credits are authorized each year through the U.S. Department of Justice. Thank
you to the NMVTIS jurisdictions who participate and who provide title and brand data as well. Please
review the attached document for further details.

Also In the news for AAMVA jurlsdiction members are two recent items from two other U.S. federal
agencies:

Vehicle Safety Recall Pilot Program. Last week, the U.S. National Highway Traffic Safety
Administration issued a $2 million grant notice to encourage states to pilot a process for notifying car
owners and lessees of open vehicle safety recalls at the time of vehicle registration. A state who applies
must be able to begin the notification program within 90 days of the award, must inform consumers of
vehicle recall status at the time of registration and must be able to evaluate that notification's effect on
recall completion. Grant notice and process for applying can be found by clicking here.

Real ID. The U.S. Department of Homeland Security this week updated their website regarding
DHS determinations of states' compliance status with the U.S. ReallD requirements. Click here for
additional information.

If you have any questions, please do not hesitate to contact me. We all extend our prayers to those of
you In jurisdictions struggling in the aftermath of significant winds and flooding.

Sincerely yours,
Anne
Anne Ferro, President & CEO | American Association of Motor Vehicle Administrators

4401 Wilson Blvd., Suite 700 | Arlington, VA 22203 | 703.522.4200

D: 703.908.5766 | C: 703.589.0141] aferro@aamva.org
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The 2016 Region lil Information Exchange is just around the corner!

Register today for this unique opportunity to network with your fellow peers.

Confidentiality Notice:
This emall message may contain privileged or confidential information and is for the use of intended

recipients only. Do not share with or forward to additional parties except as necessary to conduct the
business for which this email (and attachments) was clearly intended. If you have received this
message in error, please immediately advise the sender by reply email and then delete this message.
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Owner: Bloomfield, Sandy <sbloomfield@aamva.org> on behalf of Ferro, Anne

<aferro@aamva.org>

Filename: Memo to Chief Administrators re NMVTIS Consumer Access Fee Credits - FY2016.
pdf

Last Modified: Fri Oct 14 08:40:48 EDT 2016
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Memo to Chief Administrators re NMVTIS Consumer Access Fee Credits - FY2016.pdf for Printed ltem: 171 ( Attachment 1 of 1)

American Association of

AAMVA Motor Vehicle Administrators

safe drivers

safe vehicles
secure identities
saving fives!

MEMO TO: Chief Motor Vehicle Administrators and Chief Law Enforcement Administrators

FROM: Anne S. Ferro, President and CEO
DATE: October 14, 2016
RE: NMVTIS Consumer Access Fee Credits — FY2016

Thank you to the jurisdictions that have been participating in the Natlonal Motor Vehicle Title
information System (NMVTIS). For those of you providing title and brand data as well as using NMVTIS, |
am writing to update you on your consumer access fee credits. The year-end reconclifation of these
credits occurs at the end of AAMVA's fiscal year (September 30, 2016). Except as noted below, you have
untll November 15, 2016 to request Department of Justice (DOJ) approval to use your credit balance.

The monthly “NMVTIS Consumer Access Fee Credit Statement” detalls the following information:

1, The credits earned by month for the current fiscal year;
2. The credits used during the previous fiscal year; and
3. The current balance.

Please see the attached sample copy. The statements are being sent to your NMVTIS Business Polnts of
contact (current listing attached), in addition to your accounting or billing departments to ensure that
your state is fully aware of the amount earned and can determine how the credits are to be used.

Also attached Is an Updated Notice that was issued by DOJ in September, outlining the eligible uses for a
jurlsdiction’s balance of earned consumer access fee credits along with some Frequently Asked
Questlons (FAQS).

Please note, If your jurisdiction obtained DOJ approval to use credits toward your state’s future NMVTIS
state fees in previous years, you no longer need to seek DOJ approval each year, unless you want to
change how you use the credits. AAMVA will simply continue to apply your credits to fees until we are
advised otherwlise. Only if you wish to change how you use the credits will you need to formally seek

DOJ approval.

If you have any questions, please do not hesitate to contact me or Vivienne Cameron at

vcameron@aamva.org or (703) 908-8261.
ASF/sfb

Attachments:  DOJ Reminder Notice - Eligible Uses September 2016; Frequently Asked Questions (FAQs)

4401 WILSON BLVD. SUITE 700. ARLINGTON VA, 22203 | aamva.org
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Memo to Chief Adminlstrators re NMVTIS Consumer Access Fee Credits - FY2016.pdf for Printed item: 171 ( Attachment 1 of 1)

of Justice A
U.5. Department aof Justico

NOTICE REGARDING ELIGIBLE USES FOR THE NATIONAL MOTOR VEHICLE
TITLE INFORMATION SYSTEM (NMVTIS) CONSUMER ACCESS FEE CREDIT

September 2016

Fully participating states have the following options for using their NMVTIS Consumer Access Fee
Credit:
*  Apply credit amount toward NMVTIS fees for the next fiscal year
*  Apply credit amount to initiatives associated with improving vehicle title and registration data
integrity
*  Apply credit amount to efforts related to raising consumer awareness of NMVTIS
»  Apply credit amount to train staff on the NMVTIS processes and best practices
*  Apply credit amount to perform quantitative analysis of the impact of NMVTIS on your state
titling process, ability to identify fraud, ability to provide consumer protection, etc.
*  Apply credit amount for a NMVTIS-related purpose not listed above
+  Apply a portion of the credit amount to an approved use and a portion of the credit amount toward
NMVTIS fees for the next fiscal year
* Notify BJA of state’s desire to escrow the credit amount for future use toward an approved use or
toward NMVTIS fees for the next fiscal year

Providing data only states must use their NMVTIS Consumer Access Fee Credit for their states’
performing title verifications development costs or escrow the credit amount for future use toward the
development costs for performing title verifications.

Credit Issuance Process:

Although fully participating states and providing data only states are eligible to receive consumer access
credits, they must request and obtain approval from the Bureau of Justice Assistance (BJA) for receipt of
the credit.

1. Please submit a letter from the DMV Administrator outlining the NMVTIS-related initiative(s) that
will be completed using the credit; explain how the intended use will benefit the NMVTIS
Program; provide a summary of how the credit amount will be applied for the selected eligible use;
and explain when the NMVTIS-related initiative(s) will be completed. Please submit letter to
Patrick McCreary, Associate Deputy Director, Bureau of Justice Assistance via email at
nmvtis@usdoj.gov.

2. Upon BJA approval, BJA will notify AAMVA, and AAMVA will disburse the credit.

3. Upon completion of the approved NMVTIS-related initiative, the state will notify BJA and will
become eligible for credits for the next fiscal year.
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Memo to Chief Administrators re NMVTIS Gonsumer Access Fee Credits - FY2016.pdf for Printed-ltem: 171 ( Attachment 1 of 1)

American Association of
Motor Vehicle Administrators

NMVTIS Consumer Access Fee Credits
Frequently Asked Questions (FAQs)
October 2016

Question1:  How would states know if they are eligible to earn Consumer Access Fee credits?

if your jurisdiction has been providing title and brand data then you are eligible to earn credits. The
NMVTIS compliance map also Hlustrates the jurisdictions that are eligible for credits — fully participating
{green) and those that are providing data oniy (yellow). Please see the map locate here
http://www.vehiclehistory.gov/nmvtis states.html

Question2:  How will your state know the amount of the credits earned?

Since May 15:2013, a NMVTIS Consumer Access Fee Credit Statement has been Included in eligible
jurlsdiction’s AAMVA monthly bliling information that is sent to your billing/accounting departments. The
statement shows an accounting of all credits earned to date by month, credits used and the current

balance.

The “NMVTIS Consumer Access Fee Credit Statement” Is being sent via emall to your state’s NMVTIS
Business Polint of Contact as well as your billing/accounting department along with the monthly AAMVA

invoices.

Question 3:  Can you access or use your credits at any time?

Credits can only be used under the terms outlined In the Attachment (DOJ September 2016 Notice).
AAMVA reconclles credits on a fiscal year basis, October 1~ September 30. The “NMVTIS Consumer
Access Fee Credit Statement” issued in October shows the end of year reconclliation of all credits

earned, used and current balance.

Question4:  When will a state need to apply to DOJ to use the credit amount?
States have until November 15, 2016 to apply, via emall, to DOJ for approval to use their credit amount
for one of the allowabie uses included in the DOJ Notice September 2016 Notice.

Question 5:  When wiil a state know If their request to use their credit balance has been approved?
DO! has committed to providing responses within 30 days of recelving the request, although actual timing

Is much faster.

Questlon 6: If my state has belng earning credits but has never requested approval to use them,

what do we do now?
States that have earned but never used their revenue credits, must contact DOJ for approval to use their
credits
Pagelof1

Page 662 of 707



Memo to Chief Administrators re NMVTIS Consumer Access Fee Credits - FY2016.pdf for Printed item: 171 ( Attachment 1 of 1)

NMVTIS Business Point of Contacts, as of October 11, 2016

lisa.blankenship@revenue.alabama.gov

Alabama Lisa Blankenship

Alaska Katle Smith katle.smith@alaska.gov
Arizona Ralene Whitmer RWhitmer@azdot.gov
Arkansas Joann Stoots joann.stoots@DFA.arkansas.gov
California |Patricia Jones Patricia Jones@dmv.ca.gov
Colorado Tony Anderson anthonyij.anderso a AT
Connecticut Scott Finch Finch@ct.gov

DC Rick Whitley Rick.Whitle v
Delaware Scott Clapper .l r@state.de.us
Florida Mickey Nelson mickeynelson@flhsmv.gov
Georgla Robert Worle IRogrt.WorleQDgR.GA.GOV
Hawali Bea Okami honolulu,

Idaho Amy Smith Amy. Sglghgltd Idahgegg
|llinols Brian Steller elle

|indiana Ikeri Washabaugh

[tlowa _|Tina Hargis Tina.Hargls@dot.lowa.gov
Kansas Mark Schemm mark.schemm@kdor.ks.gov
Kentucky Loretta Fowler Loretta.Fowler@ky.gov
Louisiana Datha Burlege Datha.Buriege@dps.la.gov
Malne Ronald Rioux Id.RI ine.gov
Maryland Barbara Davis bdavisl ot.state.md.us
Massachusetts Jennifer Ridolfi nnife fi ma.us
Michigan Maxwell Deh hm mlchl an.go
|Minnesota Nathan Lind an.Lind @state.mn.us
|mississippi Danlelie Hughes

|Mlssourl Karen Dudenhoeffer er 0.8
Montana Debby Brown |d ebrgwggmg gov

Nebraska Betty Johnson Jjohnson B0V
Nevada Ted Imfeld Tlmfeldgdmv.nvigov

New Hampshire Priscilla Vaughan riscilla.vaughan@dos.nh.gov
New Jersey Karen Shuster karen.shuster@mve.nl.gov
New Mexico Alicla Ortiz |Al§gg' C.Ortiz@state.nm.us
New York Timothy Hotaling mothy.H mv.ny.gov
North Carolina Donna Boone dkboone@ncdot.gov

North Dakota Cara DeSaye cdesaye@nd.gov

Ohlo Nancy Blalr nblair@dps.state.oh.us
Oklahoma Virginia Hames |mamgs_@_ulo_lgggl

Oregon Lori Bowman lori.j.bowma _state.or.u
Pennsylvania Penni Bernard rn v

Rhode island Nancy Tracy nancy.tracy@dmv.ri.gov

South Carolina Sharon Madison |sharon.Madison@SCDMV.net
South Dakota Monica Weischedel ica,welschedel@state,sd.
Tennessee

Texas Clint Thompson Clint. Thompson@txdmv.gov
Utah Dana Johnson danajohnson{@®@utah,gov
Vermont Tammy Kelley tammy.kelley@vermont.gov
Virginia Tonya Blaine tonya.blaine@dmv.virginia.gov
Washington Jaime Grantham jgrantham@dol.wa.gov

West Virginla |Michael Maggard Michael.L.Maggard @wv.g0v
Wisconsin |Reed McGinn reed. meginn@dot.wi.gov
Wyoming ]Shannon DeGrazlo |shannon.DeGrazio@dot.state.wy.us
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NMVTIS Consumer Access Fee Credit Statement

Ameriqan Assoolaﬁon of,
Molor Vahilelé Administratisrs
PLEASE VISITUS AT: www.gamva.ony

For questions or assistance contact:

gﬁmg gﬁ:{ﬁﬁgame Email: VCameron@aamva.org
Sample Address #1 Phone: 703-908-8261

Sample Address #2 . AAMVA

Sample City, State, ZIp 4401 Wilson Bivd., Suite 700

Arlington, VA 22203

This statement s for information purposes only. The credit balance Is not avallable for use toward any outstanding AAMVA involce amount.
Use of the credits Is authorized through the U.S. Depariment of Justice.

NIMVTIS Consumer Access Credit FY-2013 (2012-10 To 2013-09) $2,669.76 $2,669.75 $0.00

NMVTIS Consumer Access Credit FY-2014 (2013-10 To 2014-09) $3,396.39 $3,398.39 $0.00
NMVTIS Consumer Access Credit 2014-10 $329.45 §0.00 $320.45
NMVTIS Consumer Access Credit 2014-11 $448.33 $0.00 $448.33
NMVTIS Consumer Access Credit 201412 $507.70 $0.00 $507.70
NMVTIS Consumer Access Credit 2015-01 $486.10 §0.00 $486.10
NMVTIS Consumer Access Credit 2015-02 $438.13 $0.00 $438.13
NMVTIS Consumer Access Credit 2015-03 $541.10 $0.00 $541.10
NMVTIS Consumer Access Credit 2015-04 $487.70 $0.00 $487.70
NMVTIS Consumer Access Credit 2015-05 $548.83 $0.00 $548.83
NMVTIS Consumer Access Credit 2015-06 $530.33 $0.00 $530.33
NMVTIS Consumer Access Credit 2015-07 $562.56 $0.00 $562.58
NMVTIS Consumer Access Credit 2015-08 $565.58 $0.00 $565.56
Total as of 09/01/2015: $11,613.97 $6,068.14 $6,445.83

This stafement Is for information purposss onfy. The credit batance Is not available for use foward any outstanding AAMVA Involce amount.
Use of the credits Is authorized through the U.S. Dapariment of Jusfice.

American Association of Motor Vehicle Pageafé4 off4B07
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Shaw, Bradley

From: info@unicornriot.ninja

Sent: Monday, October 31, 2016 1:19 AM

To: DPS wwwOHP

Subject: Public Records Request: Emails with North Dakota state government, 9/11/2016-present

To Whom It May Concern:

Pursuant to the Ohio Open Records Law, | hereby request the following
records:

Any email existing in any computer or computer database belonging to, or in the possession of, the Ohio State Highway

Patrol, which meets the following criteria:
1. Email was sent and/or received within the dates of September 11, 2016, and the date on which this request is

processed.
2. Email was sent to and or/received from any email address ending in @nd.gov

The requested documents will be made available to the general public, and this request is not being made for
commercial purposes.

In the event that there are fees, | would be grateful if you would inform me of the total charges in advance of fulfilling
my request. | would prefer the request filled electronically, by e-mail attachment if available or CD-ROM if not.

Thank you in advance for your anticipated cooperation in this matter. | would request your response within ten (10)
business days.

Sincerely,

Christopher Thomas

Investigative Journalist, Unicorn Riot - a 501(c)(3) educational

nonprofit
https://na01.safelinks.protection.outlook.com/?url=www.unicornriot.ninja&data=01%7C01%7Cwwwohp%40dps.ohio.g
ov%7C6f328f0591hd4370640508d4014e2d4d%7C50f8fcc494d84f0784eb36ed57c7c8a2%7C0&sdata=dTcl1t15bkNHCUL
X3VyxHO13LSZ%2FYpswlD22xpfiMA4%3D&reserved=0
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Shaw, Bradley / /CK“‘/ 7Q(\

From: info@unicornriot.ninja

Sent: Monday, October 31, 2016 1:17 AM

To: DPS wwwOHP

Subject: Public Records Request: Emails with Morton County, 9/11/2016-present

To Whom It May Concern:

Pursuant to the Ohio Open Records Law, | hereby request the following
records:

Any email existing in any computer or computer database belonging to, or in the possession of, the Ohio State Highway

Patrol, which meets the following criteria:
1. Email was sent and/or received within the dates of September 11, 2016, and the date on which this request is

processed.
2. Email was sent to and or/received from any email address ending in @mortonnd.org

The requested documents will be made available to the general public, and this request is not being made for
commercial purposes.

In the event that there are fees, 1 would be grateful if you would inform me of the total charges in advance of fulfilling
my request. | would prefer the request filled electronically, by e-mail attachment if available or CD-ROM if not.

Thank you in advance for your anticipated cooperation in this matter. | would request your response within ten (10)
business days.

Sincerely,

Christopher Thomas

Investigative Journalist, Unicorn Riot - a 501(c)(3) educational

nonprofit
https://na01.safelinks.protection.outlook.com/?url=www.unicornriot.ninja&data=01%7C01%7Cwwwohp%40dps.ochio.g
ov%7Cb7bfda2d1a5b4202513408d4014de693%7C50f8fcc494d84f0784eb36ed57c7c8a2%7 CO&sdata=%2 FACYAELddjXxr
VhCgnmFuwf2SAGydejXllYdzQCh5n0%3D&reserved=0






Shaw, Bradley f\ﬂ })\ \J C/(

From: info@unicornriot.ninja

Sent: Monday, October 31, 2016 1:16 AM

To: DPS wwwOHP

Subject: Public Records Request: emails mentioning protests, 8/23/16-present

To Whori It May Concern:

Pursuant to the Ohio Open Records Law, | hereby request the following
records:

Any email sent or received by any employee of the Ohio State Highway Patrol between the dates of August 23, 2016 and
the date on which this request is processed, which contains the words "protest” "protests”
"nrotester" or "protesters."

The requested documents will be made available to the general public, and this request is not being made for
commercial purposes.

In the event that there are fees, | would be grateful if you would inform me of the total charges in advance of fulfilling
my request. | would prefer the request filled electronically, by e-mail attachment if available or CD-ROM if not.

Thank you in advance for your anticipated cooperation in this matter. | would request your response within ten (10)
business days.

Sincerely

Christopher Thomas
Investigative Journalist, Unicorn Riot - a 501(c)(3) educational

nonprofit
https://na01.safelinks.protection.outlook.com/?url=www.unicornriot.ninja&data=01%7C01%7Cwwwohp%40dps.ohio.g

0v%7C92ec141171df4a3a803508d4014dbcf5%7C50f8fcc494d84f0784eb36ed57c7c8a2%7C0&sdata=Xg9paQyWeqdLdB
BSxoycCMMo9fglYRxZbbnzxrpdqqg%3D&reserved=0






Shaw, Bradley P’/LQ\ ( ﬁ \% g

From: info@unicornriot.ninja

Sent: Monday, October 31, 2016 1:15 AM

To: DPS wwwOHP

Subject: Public Records Request: emails mentioning DAPL, 9/11/16-present

To Whom It May Concern:

Pursuant to the Ohio Open Records Law, | hereby request the following
records:

Any email sent or received by any employee of the Ohio State Highway Patrol between the dates of September 11, 2016
and the date on wshich this request is processed, which contains the keyword "DAPL".

The requested documents will be made available to the general public, and this request is not being made for
commercial purposes.

In the event that there are fees, | would be grateful if you would inform me of the total charges in advance of fulfilling
my request. | would prefer the request filled electronically, by e-mail attachment if available or CD-ROM if not.

Thank you in advance for your anticipated cooperation in this matter. | would request your response within ten (10)
business days.

Sincerely

Christopiier Thomas

Investigative Journalist, Unicorn Riot - a 501(c)(3) educational

nonprofit
https://na01.safelinks.protection.outlook.com/?url=www.unicornriot.ninja&data=01%7C01%7Cwwwohp%40dps.ohio.g
ov%7C74649af5be3b417a3d5c08d4014d9151%7C50f8fcc494d84f0784eb36ed57c7c8a2%7C0&sdata=BVQmIwQILJtAEN
CqTF1CkDvhc%2FeKXab6NNXFUzIT7wbU%3D&reserved=0
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Shaw, Bradley PRQ’" 1[7(/ 7

From: info@unicornriot.ninja

Sent: Monday, October 31, 2016 1:13 AM

To: DPS wwwCHP

Subject: Public Records Request: Mutual Aid declaration/Memorandum of Understanding

records with North Dakota law enforcement agencies

To Whom It May Concern:

Pursuant o the Chio Open Records Law, | hereby request the following
riecords:

Any Eme gency Management Assistance Compact (EMAC) request, Mutual Aid declaration, Memorandum of

Understi nding, or other document, generated within the last year, regarding the provision of personnel or equipment,
or any other matcrial assistance, by the Ohio State Highway Patrol to any law enforcement agency in the state of North
Dakota.

The requested documents will be made available to the general public, and this request is not being made for
commercial purposes.

fn the ¢v nt that there are fees, | would be grateful if you would inform me of the total charges in advance of fulfilling
niy req 1 st. | would prefer the request filled etectronically, by e-mail attachment if available or CD-ROM if not.

Thank ycu in advance for your anticipated cooperation in this matter. | would request your response within ten (10)
business days.

Sincerely,

Christophier Thomias

Investigalive Journalist, Unicoin Riot - a 501(c)(3) educational

nonprofi:
https://rna0l.safelinks.protection.outlook.com/?url=www.unicornriot.ninja&data=01%7C01%7Cwwwohp%40dps.ohio.g
ov%7CY9:281b4dz3734ffeb18708d4014d4ae9%7C50f8fcc494d84f0784eh36ed57c7c8a2%7C0&sdata=HpKRSOrPtGripRS
gomOT8w28VbHEudUrkOvN2C5b1KU%3D&reserved=0






Shaw, Bradley fﬁ ﬂw ‘ C]g\o)\

From; info@unicornriot.ninja

Sent: Monday, October 31, 2016 1:05 PM

To: DPS wwwOHP

Subject: Public Records Request: Mission Ready Package & other briefing/training materials for

North Dakota protests

To Whom it May Concern:

Pursuant to the Ohio Open Records Law, | hereby request the following
records:

Any "Mission Ready Package" (MRP) document or any other record intended to provide brieflng or training for
personnel from the Ohio State Highway Patrol who have been deployed to protests in North Dakota.

The requested documents will be made available to the general public, and this request is not being made for
commercial purposes.

In the event that there are fees, | would be grateful if you would inform me of the total charges in advance of fulfilling
my request, | would prefer the request filled electronically, by e-mail attachment if available or CD-ROM if not.

Thank you in advance for your anticipated cooperation in this matter. | would request your response within ten (10)
business days.

Sincerely,

Christopher Thomas

Investigative Journalist, Unicorn Riot - a 501(c){3) educational

nonprofit
https://na01.safelinks.protection.outlook.com/?url=www.unicornriot.ninja&data=01%7C01%7Cwwwohp%40dps.ohio.g
0v%7C0b5850dc6cbcac8eal0508d401b7cchh%7C50f8fcc494d84f0784eb36ed57¢7¢8a2%7C0&sdata=NB%2Fwgy3HPWs
MmICmtmjNq73plpSu51%2BGupNhZIT8YWg%3D&reserved=0
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e A John R. Kasich, Governor
[P OHilo DEPARTMENT John Born, Dirsctor
A/ SAFETY . semvice - sporeemon | ©  Bureau of Motor Vehicles Heather R. Frient
« Emergency Management Agency Chief Legal Counsel
» Emergency Medical Services
» Office of Criminal Justice Services Legal Services
¢ Ohlo Homeland Security 1970 West Broad Street
« Ohlo State Highway Patrol P.O. Box 182081
Columbus, Ohlo 43218-2081
(614) 466-7014

www.publicsafety.ohlo.gov

November 23, 2016

Ms. Carrie B. Smith
Journalist

The Cincinnati Enquirer
csmith@enquirer.com

Dear Ms. Smith,

On November 3, 2016, you submitted a public records request to the Ohio Department of Public Safety (DPS).
For the purpose of clarity, DPS’ responses are included directly after each of your four specific requests.

“l. A list of the names and ranks of the 37 Ohio troopers sent to North Dakota via an agreement with
the Emergency Management Assistance Compact (EMAC).”

The requested records have been withheld based on the Security Records exception to the Ohio Public Records
Act, R.C. 149.433(A)(1) & (2)(a), and the Fourteenth Amendment see Kallstrom v. City of Columbus, 136 F.3d
1055 (personal security and bodily integrity are constitutionally protected privacy interests under the Due
Process Clause); State ex rel. The Cincinnati Enquirer v. Streicher, 2011-Ohio-4498.

“2.  Any and all communication issued or received by any employee of the Ohio State Highway
Patrol, regarding the deployment of these officers.”

The request, as stated, is overly broad and therefore denied. Ohio law provides that a requester has a duty to
identify the records sought with sufficient clarity. State ex rel. Dillery v. Icsman (2001), 92 Ohio St.3d 312, 314.
In your request, you have asked for any and all records pertaining to a particular subject matter. Please note that
your request fails to satisfy the requirements of Ohio public records law that a request must be specific and
particularly describe what is being sought from the public office. State ex rel. Zauderer v. Joseph (1989), 62
Ohio App.3d 752, at 756. A governmental office has no duty to "seek out and retrieve those records which

- would contain the information of interest to the requester." State ex rel. Fant v. Tober 1993 WL 173743 (Ohio
App. 8 Dist.). That is, a public office is under no obligation to search for records containing selected
information. State ex rel. Thomas v. Ohio State University (1994), 71 Ohio St. 3d 245. Therefore, to the extent
that you have requested that this office initiate searches for various types of records containing specific
information, rather than identifying the specific records you seek, your request is inappropriate under applicable
legal standards.

However, based on another public records request, DPS has searched the email accounts of specific Ohio
Highway Patrol leadership personnel (Colonel Paul Pride, Lt. Colonel George Williams, Lt. Colonel Kevin
Teaford and Major Chad Mcginty) for messages sent or received from any email ending in either @nd.gov or

Mission Statement
"fo save lives, reduce injuries and economilc loss, to administer Ohio’s motor vehicle laws and to presarve the safely
and well being of all citizens with the most cost-effective and service-orlented methods avallable.”

An Equal Opportunity Employer



Ohio Department of Public Safety
Page 2

@mortonnd.org. Therefore, in an effort toward transparency, I am providing you with the responsive records
from the previously mentioned request. (See, attached pdf entitled “ND Pipeline responsive emails™). Please
note, certain records have been withheld based on the Security Records exception to the Ohio Public Records

Act, R.C. 149.433(A)(1) & (2)(a).

“3.  Any document that outlines the agreement between the EMAC and the OSHP regarding the
action of sending the 37 troopers.”

The requested records have been withheld based on the Security Records exception to the Ohio Public Records
Act, R.C. 149.433(A)(1) & (2)(a), and the Fourteenth Amendment see Kallstrom v. City of Columbus, 136 F.3d
1055 (personal security and bodily integrity are constitutionally protected privacy interests under the Due
Process Clause); State ex rel. The Cincinnati Enquirer v. Streicher, 2011-Ohio-4498.

“4.  Any OSHP bylaws or procedures which govern agreements with EMAC.”

DPS has no public records responsive to this request.

Please feel free to contact me should you have any general questions or if you would like to discuss your
overly broad request further.

Sincerely,

.”—" /—m— M

P.R. Casey IV
Associate Legal Counsel
Public Records Manager

'\



ENQUIRER MEDIA

A GANNETT COMPANY

Carrie B. Smith
312 Elm St.
Cincinnati, Ohio 45202

11/3/2016

Lt. Robert Sellers
Public Information Officer
Ohio State Highway Patrol

Dear Lt. Sellers:

Under the Ohio Open Records Law, §149.43 et seq., | am requesting copics of the following public records:

1. Alist of the names and ranks of the 37 Ohio troopers sent to North Dakota via an agreement with
the Emergency Managemet Assistance Compact (EMAC).

2. Any and all communication issued or received by any employee of the Ohio State Highway Patrol,
regarding the deployment of these officers.

3. Any document that outlines the agreement between the EMAC and the OSHP regarding the action
of sending the 37 troopers.

4. Any OSHP bylaws or procedures which govern agreements with EMAC.

If there are any fees for searching or copying these records, please inform me if the cost will exceed $50.
However, I would also like to request a waiver of all fees in that the disclosure of the requested information
is in the public interest and will contribute significantly to the public’s understanding of park operations. |
am a reporter with The Enquirer and my request is related to news gathering purposes. This information is
not being sought for commercial purposes.

If you deny any or all of this request, please cite each specific exemption you feel justifies the refusal to
release the informatinn and notify me of the appeal procedures available to me under the law.

Thank you for considering my request.
Sincerely,

Carrie Blackmore Smith
The Cincinnati Enquirer
513-679-0726
csmith@enquirer.com

ENQUIRER MEDIA _ 312 ELM STREET _: CINCINNATI, OH 45202






John R. Kasich, Governor

o L
. e’ gg?u%ii?g?géw John Born, Director
h/ SAPETY « SERVICE « proteorioy | °  Bureau of Motor Vehicles Heather R, Frient
+ Emergency Managemeni Agency Chief Legal Counsel
* Emergency Medical Services
o Office of Criminat Justice Services Legal Services
o Ohlo Homeland Security 1970 West Broad Street
* Ohlo State Highway Patrol P.O. Box 182081

January 27, 2017

Mr. Randy Ludlow
Senior Reporter
The Columbus Dispatch

rludlow@dispatch.com

Dear Mr. Ludlow,

Columbus, Ohio 43218-2081
(614) 466-7014
www.publlcsafety.ohio.gov

On November 16, 2016, you submitted a public records request to the Ohio Department of Public Safety (DPS).
Specifically, you requested, “copies of any use of force/incident reports written by the ND troopers.”

The incident report you have requested is attached to this correspondence.

Please be aware, the incident report has been redacted in accordance with R.C. 149.43(A)(1)(v) and the
Fourteenth Amendment see Kallstrom v. City of Columbus, 136 F.3d 1055 (personal security and bodily
integrity are constitutionally protected privacy interests under the Due Process Clause); State ex rel. The

Cincinnati Enquirer v. Craig, 132 Ohio St.3d 68.

Please feel free to contact me should you have questions or concerns.
Sincerely,
L
// INL L 4 ,..F e
A

‘(7,#,/
P.R. Casey IV

Associate Legal Counsel
Public Records Manager

Mission Statement

“to save lives, reduce injuries and economic loss, to administer Ohio’s motor vehicle laws and to preserve the safely

and well being of all cltizens with the most cost-effective and service-oriented methods avallable,”
An Equal Opportunity Employer
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PR A A AR

State of Ohlo . CAD Number: INCIDENT NUMBER INCIDENT TYPE
HP-26 10-0157-00 Rev, 08/01/2003 P16112000001984 16 010502 0096 Ineident
NATURE CODE: 921 Assistance to Other Law Enforcement Agencles CLEARANCE CODE: [E ICOMPLETION DATE ;
A DEATH OF OFFENDER G ARREST - JUVENILE
8 PROSECUTION DECLINED H WARRANT (SSUED
COTONOENED e JiEETOATON PN
GEO CODE: Private Property € JUVENILE / NO CUSTODY K UNFOUNDED
Dstalted GEO Code: Private Property F ARREST - ADULT L,
TOD: 09:00
o 79:00 CLEARANCE DATEITIME CLEARED BY
SPECIAL SECTION:
Ohio State Highway Patrol
Initial Incident Report
REPORT DATE / TIME INCIDENT OCCURED FROM INCIDENT OCCURED TO
MONTH DAY YEAR TIME MONTH DAY YEAR TIME MONTH DAY YEAR TIME
;Y 1 2016 J 18:00 10 I a0 | 2016 I 18:00 1 I 15 I 2016 I 19:00
COUNTY: - Outside Ohio FIPS Code:
| INCIDENT LOGATION / REF PT. (Strest, Apt, Clly, Sisto, Zip): LATITUDE LONGITUDE K8 USED TYPE OF SEARCH:
205 1st Avenue Mandan,North Dakota - 58554 125:34.10 No
£R UP TO 3 FOR EAGH OFFENSE)
B - BUYING / RECEIVING
© - CULTIVATINGMANUFACTURING/PUB
D - DISTRIBUTING / SELLING
E - EXPLOITING CHILDREN
G- OTHER GANG
J-JUVENILE GANG
N - NO GANG INVOLVED
0- opsmnueipnomonnemssusrme
P - POSSESSING / CONCEALING
T- TRANSPORI’ING | TRANSMITYING
U - USING / CONSUMING
ObAT RN Ok 1

COMMERCIAL LOCATIONS 32 cmnxxs’m 51 Putiic Trans}l Vehkie
33 Drug 8 62 Other Outside Location 2R Plkin

REBIDENTIAL STRUCTURE 16 auto Shop i 3 "““"smpp Purss Snalchin

b l=lmm'/" . str\'op % Sporl o Ma:a 63 ned/Condemned Stru ggg ﬂhul "

17 Barber / Beauly 368 ing Goo: Abando: oni cture
01 Eingle Famlly Homs 18 Hotel / Motel 37 Grocery / Supermarket 54 Amusement Park 23D from buliding
02 Muiliple Dwelling 18 Dry Cleaners / Laundry 38 Varlely / Conveniance §5 Arena/Stadium/Feirgrounds/Coliseum | 23E Thefl from Coin-Op Machine
03 Residantie! Faciily 20 Professiona! Office 39 Deparimont Store 56 Atm Machine Soparale From Bank 23F Thaft from Motor Vohiclo
04 Other Residantiat 21 Doclor's Office 40 Other Retl Store 57 Cemp/Campground 23G Molor Vehile Paris/Access
05 GatogeEhec e PR T P

t Conter or Bu Daycare Fa

PUBLIC ACCESS BUILDING 24 Rental Storage Facllly 60 Dock/WharfiFrelghtModa! Terminal

26 Other Commercial Sarvice OUTSIDE 61 Farm Faciily
06 Transit Faclily 62 Gambiing Fachly/Casino/Racs Track
07 Govemment Office RETAIL 43 Yard 63 Mifitary Instafiation
08 Schoo! 44 Consiruction Stte 64 Rast Aroa
09 College 28 Bar 46 Lake / Walarway 65 Shalter-Misslon/Homeless [ orues
}2 gg:;hd g gu’,;: sell /l Trads Shop :g glow 1 Woods gg Lm Lands

uran! trgel
2 e N 20 G Sialon dPakingtot 77 Olher Location 0 computer Equip
uto Sales Lot 49 Pa roun!
14 Other Public Access 31 Jewelry Store 80 Camotary * O norappuicsLe
D CARGO THEFT
METHOD OF OPERATION:

01 MOTOR RUNNING/ KEYS INCAR 06 HOT WIRED
J BABEMENT 1DOOR 1FRONT 02 UNLOCKED 07 SLIM JIMICOAT HANGER
2187 FLOOR 2WINDOW 281DE 03 DUPLICATE KEY USED 08 TUMBLERS REMOVED
32NDFLOOR doARACE JReAr 04 WINDOW BROKEN 09 COLUMN PEELED
OTHER N SeEC Ahooen 05 TOWED 10 IGNITION PEELED
8 UNKNOWN 6 UNKNOWN
TYPE OF WEAPON FORCE : |
REQUESTING AGENCY:
REPORTING OFFICER: [ UNIT NUMBER: Il DATE: 1i/1s/206
APPROVING OFFICER: [N UNIT NUMBER: il DATE: 1128/2046




State of Ohlo
HP-26
10-0167-00
Rev. 08/01/2003

Ohio State Highway Patrol

Initial Incident Summary

INCIDENT NO.
16 010502 0096

REPORT DATE / TIME
11/16/2016

18:00

PHOTO POUCH NO.

Incident Summary

Summary of events from the the Ohio State Highway Patrol's Mobile Field Force's Emergency Management
Assistance Compact deployment to assist the Morton County Sheriff's Office in North Dakota.

Reporting Officor: |

Unit No:

Date: 1171612016

Approving Officer: NN

Unit No: (IR

Dale: 44/20/2016




John R. Kaslich, Governor

i
[ Qulo DEPARTMENT Johin Born, lretor
~ SAPETY + GERVICE + PROTECTION  © Bureau of Motor Vehicles Heather R. Frient
« Emergency Management Agency Chief Legal Counsel
+ Emergency Medical Services
e Office of Criminal Justice Services Legal Services
¢ Ohio Homeland Security 1970 West Broad Sireet
« Ohio State Highway Patrol P.O. Box 182081
Columbus, Ohlo 43218-2081
(614) 466-7014

www.publicsafety.ohlo.gov

February 9, 2017

Ms. Julie Smyth
Reporter

Associated Press
JSmyth@ap.org

Dear Ms. Smyth,

On January 12, 2017, you submitted a public records request to the Ohio Department of Public Safety (DPS)
regarding the Ohio Highway Patrol deployment to North Dakota in 2016. For the purpose of clarity, DPS’
responses are included directly after each of your four specific requests.

“Email or other communication to the troopers describing the assignment, including purpose, duration,
pay, or any other details”

The request, as stated, is overly broad and therefore denied. Ohio law provides that a requester has a duty to
identify the records sought with sufficient clarity. State ex rel. Dillery v. Icsman (2001), 92 Ohio St.3d 312, 314,
In your request, you have asked for any and all records pertaining to a particular subject matter. Please note that
your request fails to satisfy the requirements of Ohio public records law that a request must be specific and
particularly describe what is being sought from the public office. State ex rel. Zauderer v. Joseph (1989), 62
Ohio App.3d 752, at 756. A governmental office has no duty to "seek out and retrieve those records which
would contain the information of interest to the requester." State ex rel. Fant v. Tober 1993 WL 173743 (Ohio
App. 8 Dist.). That is, a public office is under no obligation to search for records containing selected
information. State ex rel. Thomas v. Ohio State University (1994), 71 Ohio St. 3d 245. Therefore, to the extent
that you have requested that this office initiate searches for various types of records containing specific
information, rather than identifying the specific records you seek, your request is inappropriate under applicable

legal standards.

However, based on another, more specific, public records request, DPS has searched the email accounts of
specific Ohio Highway Patrol leadership personnel (Colonel Paul Pride, Lt. Colonel George Williams, Lt.
Colonel Kevin Teaford and Major Chad Mcginty) for messages sent or received from any email ending in either
@nd.gov or @mortonnd.org. Therefore, in an effort toward transparency, I am providing you with the
responsive records from the previously mentioned request. (See, attached pdf entitled “ND Pipeline responsive
emails”). Please note, certain records have been withheld based on the Security Records exception to the Ohio
Public Records Act, R.C. 149.433(A)(1) & (2)(a) and R.C. 149.43(A)(1)(v) and the Fourteenth Amendment, see
Kalistrom v. City of Columbus, 136 F.3d 1055 (personal security and bodily integrity are constitutionally
protected privacy interests under the Due Process Clause); State ex rel. The Cincinnati Enquirer v. Craig, 132

Ohio St.3d 68.

Misslon Statement
‘fo save lives, reduce Injuries and economic loss, to administer Ohlo’s motor vehicle laws and to preserve the safely
and well being of all cltizens with the most cost-effective and service-orlented methods available.”

An Equal Opportunity Employer



Ohio Department of Public Safety
Page 2

“Duty logs, pay stubs, expense reports, and transportation vouchers related to the assignment”

and
“Budget documents for the mission”

Attached are all of the financial documents that have been prepared by the Ohio Highway Patrol and turned
over to the office of Ohio Emergency Management (EMA). Afier review, EMA will submit these financial
records to North Dakota so that the Patrol can be reimbursed for the North Dakota deployment.

Please be aware, the attached records have been redacted in accordance with R.C. 149.43(A)(1)(v) and the
Fourteenth Amendment, see Kallstrom v. City of Columbus, 136 F.3d 1055 (personal security and bodily
integrity are constitutionally protected privacy interests under the Due Process Clause); State ex rel. The
Cincinnati Enquirer v. Craig, 132 Ohio St.3d 68.

“All documents on the matter previously released to other news organizations”

The emails provided in response to your first request for, “[eJmail or other communication to the troopers
describing the assignment, including purpose, duration, pay, or any other details,” were previously released to
several requestors. The only other record related to the North Dakota deployment that has been released is a
copy of an incident report. The incident report is attached to this correspondence and has been redacted in
accordance with R.C. 149.43(A)(1)(v) and the Fourteenth Amendment see Kallstrom v. City of Columbus, 136
F.3d 1055 (personal security and bodily integrity are constitutionally protected privacy interests under the Due
Process Clause); State ex rel. The Cincinnati Enquirer v. Craig, 132 Ohio St.3d 68.

Please feel free to contact me should you have questions or interest in narrowing your overly broad
request.

Sincerely,

Associate Legal Counsel
Public Records Manager



John R. Kasich, Governor

e
) ‘y 8::'1(:)”]) EPAETMENT John Born, Director
~ SAreTY * ‘B“I;!g : F‘}::E_TEK o Bureau of Motor Vehicles Heather R. Frient
+ Emergency Management Agency Chief Legal Counsel
+ Emergency Medical Services
¢ Office of Criminal Juslice Services Legal Services
o Ohio Homeland Security 1970 West Broad Street
s Ohio State Highway Patrol P.O. Box 182081

Columbus, Ohio 43218-2081
(614) 466-7014
www.publicsafety.ohio.gov

February 9, 2017

Mr. Randy Ludlow
Senior Reporter
The Columbus Dispatch

rludlow@dispatch.com

Dear Mr. Ludlow,

On January 13, 2017, you submitted a public records request to the Ohio Department of Public Safety (DPS)
regarding the Ohio Highway Patrol deployment to North Dakota in 2016. Specifically, you requested, “any
billing or accounting documents.”

Attached are all of the financial documents that have been prepared by the Ohio Highway Patrol and turned
over to the office of Ohio Emergency Management (EMA). After review EMA will submit these financial
records to North Dakota so that the Patrol can be reimbursed for its North Dakota deployment.

Please be aware, the attached records have been redacted in accordance with R.C. 149.43(A)(1)(v) and the
Fourteenth Amendment, see Kallstrom v. City of Columbus, 136 F.3d 1055 (personal security and bodily
integrity are constitutionally protected privacy interests under the Due Process Clause); State ex rel. The

Cincinnati Enquirer v. Craig, 132 Ohio St.3d 68.

Please feel free to contact me should you have questions or concerns.

Sincerely,

-5

P.R. Casey IV
Associate Legal Counsel
Public Records Manager

Mission Statement
*fo savs lives, reduce injuries end economic loss, to administer Ohio’s mofor vehicle laws and to preserve the safely
and well being of all citizens with the most cost-effective and service-orfented methods avallable.”

An Equal Opportunity Employer






Casey, Peter

From: Ludlow, Randy <rludlow@dispatch.com>
Sent: Friday, January 13, 2017 9:28 AM

To: Sellers, Robert

Subject: Fwd: Records request

Wanted to pass along above to show that I requested use of force reports nearly two months ago ... so, I would
appreciate them being expedited.

Also, I seem to have misplaced the records you provided on Standing Rock at one point, some emails and such.
Would appreciate another copy, as well as copies of public record requests, responses and letters between
DPS/OSHP and The Cincinnati Enquirer. '

Is there figure of about $653,000 accurate? Has the state billed ND yet? Would appreciate copy of any billing or
accounting documents.

Thanks,

Randy Ludlow
Senior Reporter

]

Web: Dispatch.com

Twitter: @RandyLudlow
Cellular: 614-374-8762

---------- Forwarded message ----------

From: RSellers@dps.ohio.gov <RSellers@dps.ohio.gov>
Date: Wed, Nov 16, 2016 at 2:31 PM

Subject: RE: Records request

To: "Ludlow, Randy" <rludlow@dispatch.com>

Randy,

I'll get it entered for you. You lost me on the ND reports, that would have to go through them.

From: Ludlow, Randy [mailto:rludlow@dispatch.com]
Sent: Wednesday, November 16, 2016 2:29 PM






Billing for the North Dakota Detail
Services provided from October 29, 2016-November 16, 2016

Payroll Expenses- $512,921.37

Travel Expenses $58,824.16
Mileage Expenses- See Mileage Sheets $48,678.30

ing-
$1,729.00
] $1,971.06
Meals-

Charged to Payment Card $6,098.78
Meals for Administrative Officer- Petty Cash Advance $347.02

Other Costs $2,530.58
| S| 147325
pass- Tolis $518.57

Damaged Windshields $538.76

| Total Detail Expenses $574,276.11 |
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Emergency Management Assistance (EMAC)
Intrastate Reimbursement Form (R-2)

Event: Dakota Access Pipelinel

Submifted to the Assisting State of: North Dakota Dale:  *01/20/2017

From City/County/State Department oft Ohlo State Highway Patrol Vendor No:

For Services Rendered Under State Mission No; 16-073-154 _ EMAC Mission No:  1102-RR-5287
_Copies of Receipts and Payment Vouchers for Egch Claim are altached: Yes 1 No

Personnet Costs:

Contractual Costs

Regutar Time $121,793.70

Overtime $271,992.94

Employ_gr Share of Fringe $119,134.73

Ranafite !
Total Personnel Costs $512,921.37
Travel Cosls

A Travel e =]

Auto Rental / Gas / Mileage $48,678.30

Lodging $3,700.06

Government Vehicle Costs [:l

Meals / Tips $6,445.80
Total Travel Costs $58,824.16

Commodities

Other Costs (Explain in Remarks) $2,530.58

Grand Total §574,276.11
Remarks

Uniform Cleaning $1,473.25, Tolis $518.57, Damaged Windshields $538.76

Slgnature:

Cerlified & Authorized By:
Titte: '

|

Date: . 01/24/201

The Autharized official of the Assisting Stela califigs thatthd lotals for each calegbryiciaim are exadt costs expanded by the As,s!stmgg.smla to pertorm the services raquastad in the
REQ-A:All additionai supporting documaniation not inchuded with this ciaim will be maintained by the Assisting Stste for-a pariod of threg (3) jears following the above daté of
submission and may be oblainad for ayd} pitpeses by nalifying Ihe Assisting State authorized official namad herein, ey

112412017






AGREEMENT
ADVANCE OF PETTY CASH FUNDS

F , the empioyee, requests pstty cash funds be advanced for expenses
ncurred in the course of conducting official state business.

The custodian of the petty cash account shall pay an advance of expenses in order to provide the employee with ltems
approved by supervisor and described below. The employee agrees to reimburse the custodian for any amount
advanced in excess of aclual allowable expenses. If the reconciliation statement below Indicates that estimated
expenses exceeds actual expenses the employee will reimburse the petly cash fund the advanced amount not
expended within ten (10) working days. Fallure fo make such relmbursement may result in a payroll adjustment or an
action by the custodian fo recover the amount advanced. If it becomes necassary {o recover moneys advanced, then
the employee agrees to pay a reasonable sum as attomey’s fees in such a suit.

Employee agrees to provide an itemized Invoice/recelpt, showing the vendor name, address, receipt of payment and
date for all expenses. Purchases are restricted to those as authorized by law and prior approval of supervisor and must
be in compliance with all applicable State Purchasing guidelines.

ADVANCE RECEIPT
PETTY CASH FUND
DATE RECEIVED ADVANCE REQUESTED PURPOSE OF ADVANCE
$765.00 Assistance/Security out-of-state detalil
in North Dakota
Oclober 27, 2016

EMPLOYEE REQUESTING ADVANCE SIGNATURE
APPROVING SUPERVISOR SIGNATURE
ISSUING CUSTODIAN OR SUPERVISOR SIGNATURE

REASASR SR AR AT e ke 13 L2 ek ik

RECONCILIATION STATEMENT AND

RETURN RECEIPT
PETTY CASH FUND
DATE ADVANCE AMOUNT | ACTUAL AMOUNT AMOUNT AMOUNT DUE
RETURNED REQUESTED EXPENSES RETURNED EMPLOYEE
4 - 4 o 4 qg
13/s/, 765 3472 i B —
EMPLOYEE SIGNATURE

RECEIVING CUSTODIAN OR SUPERVISOR SIGNATURE
WITNESS SIGNATURE

OBM FORM 4511




Ohio State Highway Patrol

North Dakota EMAC Detail

Meal Expense Report

Food Purchases
Date Vendor Justification Amount City/State | Per Diem
1| 10/31/16 Classic Deli Lunch $6.12 Bismarck, ND $12.00
23 10/31/16 Red Lobster Dinner $23.00 Bismarck, ND $23:00
3| '11/01/16 Taco Johns Lunch $9.87 | Bismarck, ND $12.00
4| 11/01/16 Paradiso Dinner $23.00 Bismarck, ND $23.00
5| 11/02/26 Arby's Lunch i $5.77 | Bismarck, ND $12.00
6| 11/02/16 | LongHorn Dinner $23.00 Bismarck, ND’ .S.w.oo
7| 11/03/16 KFC Lunch $9.13 | Bismarck, ND $12.00
8| 11/04/16 McDonalds Lunch $3.96 Bismarck, ND $12.00
9| 11/04/16 cvs Lunch $2.12 Bismarck, ND $12.00
10| -21/04/16 Texas Roadhouse Dinner $23.00 Bismarck, ND $23.00
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Food Purchases

Date Vendor Justification Amount Cityfstate Per Diem
11| 11/05/16 Texas Roadhouse Dinner 520.00 Bismarck, ND $23.00
12| 11/06/16 Olive Garden Dinner $21.00 Bismarck, ND $23.00
13| 11/07/16 Taco Johns Lunch $9.54 Bismarck, ND $12.00

_ 14{ 11/07/16 Red Lobster Dinner $23.00 Bismarck, ND $23.00
15| 11/08/16 Starbucks Lunch $5.00 Bismarck, ND $12.00
16| 11/08/16 Ruby Tuesday Dinner $23.00 Bismarck, ND $23.00
171 11/09/16 Starbucks Lunch 55.00 Bismarck; ND $12.00
18| 11/09/16 Texas Roadhouse Dinner $26.01 Bismarck, ND $28.00
19| 11/10/16 Schlotzsky's Lunch $4.71 Bismarck, ND S12.00
20 11/10/16 Oahu Dinner $14.00 Bismarck, ND $23.00
21| 11/10/16 Kroll's Dinner §7.12 Bismarck, ND $23.00
22| 11/11/16 McDonalds Linch $7:19 Bismarck, ND $12.064
23| 11/11/16 Ruby Tuesday Dinner $15.24 Bismarck, ND $23100°
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Food Purchases

Date Vendor Justification Amount City/State Per Diem
24| 11/12/16 Starbucks Lunch $5.11 Bismarck, ND $12.00
25| 11/13/16 KFC Lunch $9.13 Bismarck, ND $12.00
26 11/13/16 Red Lobster Dinner $23.00 Bismarck, ND $23.00

Expense Amount Advanced $765.00
: CHecd # Qo3
Amount to be Returned $417.98 ‘lllaus.mn #y7 9% Waimes Oy J2-5-1 A
Grand Total $347.02 $460.00
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AAMVA

Amgrigan Assoclation of,
Molor Vehicle Administeatsrd

PLEASE VISITUS AT: www.gamva.org

f Administrators re NMVTIS Consumer-Access Fee Credits - FY2016.pdf for Prinled item: 171 ( Attachment 1 of 1)

NMVTIS Consumer Access Fee Credit Statement

Print Date: 10/06/2015

Sample Contact Name
Sample Customer
Sample Address #1
Sample Address #2
Sample City, State, Zip

For questions or assistance contact:
Emall: VCameron@aamva.org

Phone: 703-908-8261

AAMVA

4401 Wilson Blvd., Suite 700

Arlington, VA 22203

This statement fs for information purposes only. The credi balance Is niot avallable for use toward any outstanding AAMVA Involce amount.
Usoe of the credits Is authorized through the U.S. Department of Justice.

NMVTIS Consumer Access Credit FY-2013 (2012-10 To 2013-09) $2,669.76 $2,669.76
NMVTIS Consumer Access Credit FY-2014 (2013-10 To 2014-09) $3,398.39 $3,398.39
NMVTIS Consumer Access Credit 2014-10 $329.45 §0.00 $320.45
NMVTIS Consumer Access Credit 2014-11 $448.33 $0.00 $448.33
NMVTIS Consumer Access Credit 2014-12 $507.70 $0.00 $507.70
NMVTIS Consumer Access Credit 2015-01 $486.10 $0.00 $486.10
NMVTIS Consumer Access Credit 2015-02 $438.13 $0.00 $438.13
NMVTIS Consumer Access Credit 2015-03 $541.10 $0.00 $541.10
NMVTIS Consumer Access Credit 2015-04 $487.70 $0.00 $487.70
NMVTIS Consumer Access Credit 2015-05 $548.83 $0.00 $548.83
NMVTIS Consumer Access Credit 2015-06 $530.33 $0.00 $530.33
NMVTIS Consumer Access Credit 2015-07 $562.58 $0.00 $562.58
NMVTIS Consumer Access Credit 2015-08 $565.58 $0.00 $566.58
Total as of 09/01/2015: $11,613.97 $6,068.14 $6,445.83
This stafament Is for information purposes only. The credH balance s not available for use foward any outstanding AAMVA Involca amount,
Use of the credits Is authorized through the U.S. Dspariment of Justice.
American Assoclation of Motor Vehicle Pageaté4 oi4E07






Ohio

Business Intelligence

PC-0002 Payment Card Accounting Detail Report

Business Unit: DPRS01
For the period: - Between Oct 29, 2016 and November 16; 2016

~ EmployseName | Employea 1D | Transaction Number | Transaction Date Hherchant Voucher 1D, | Find | Account] AT | AgencyUse | Merchandise _
. : | i 1 | : Ak

24013306321002251452125 | 11/1512016 ! J.. 00968969 8400, 523005, 784617 DPSAHPEMAC $1,971.06

24110396305816120997573 1013012016 N~ 00954831 . 8400 523065k 764617 DPSAHPEMAC $1,729.00

24164076304491292018377  10/29/2016 APPLEBEES 894363680434 ~ 009646187, * 8400: 523065/ 764617 DPSAHPEMAC $550,00

24164078307096350227013  11/01/2016 PIZZA HUT . T00965311° -7 8400+ 5230651 764617 DPSAHPEMAC $142.49

24164076309096350261069  11/03/2016 PIZZA HUT 00966832, ° 840017523065, 784617 DPSAHPEMAC $267.00

24164078315006350230710  11/08/2016 PIZZA HUT 00967744 "~ 8400 523065 (764617° DPSAHPEMAC $234.00

24224436305101053895656  10/30/2016  CULVERS OF ALEXAND. 00964618 8400 523065 764617 DPSAHPEMAC $272.39

242244363051040009705801  10/30/2016 JOHNNY'S TTALIAN.S 00064618°  B400 523065 (764617 DPSAHPEMAC .§396.00

24224438320101056401354  11/14/2016 CULVER'S OF ALBERT 00968227  B400 523065 764617 DPSAHPEMAC $334.56

24224436321105008033000  11/15/2016 HOFFMAN HOUSE 00968969 8400 523065 764617 DPSAHPEMAC $290.00

24269796314500815394797  11/08/2016 JIMMY JOHNS -.1964 00967741 8400 523065 764617 DPSAHPEMAC $274.00

24269796318500658179624  11/10/2016 JIMMY JOHNS - 1964 00968227 8400 523065 764617 DPSAHPEMAC $264.00

24427336304710014573081  10/26/2016 CHICK-FIL-A #01409 00964618 8400 523065 764617 DPSAHPEMAC $317.41

24427336310720039957163  11/05/2016 MCDONALD'S F7535 00966632 8400 5230685 764617 DPSAHPEMAC $201.54

24427336311720034978998  11/06/2016 MCDONALD'S F7535 00968632  B400 523085 764617 DPSAHPEMAC $214.96

24427336318710037363598  11/12/2016 MCDONALD'SIF7535 00968227 8400 523085 (764617 DPSAHPEMAC $234.57

24427336318720033886658  11/13/2016 MCDONALD!S'F7535 00968227 8400 523065 (764617 DPSAHPEMAC $237.86

24445006320000477069738  11/34/2016 FAMOUS:DAVE'S BBO; 00368227 8400 523065 (764617 'DPSAHPEMAC $809.00

24473016301900013810800  10/26/2016; ‘OHIO TURNPIKEREALTIME (00863173 8400 523061 (764617 DPSAHPEMAC $500.00

24473016301900013810818  10/26/2016, .  OHIO.TURNPIKEREALTIME 00963173 8400 523061 754617 DPSAHPEMAC $125,00

24473018323900019392583 7 |11147/2016- - " ‘OHIO;TURNRIKEREPLENISHME 00969613 8400 523051 764617 DPSAHPEMAG $447.62

24692166305000200471096 « 10/31/2016  TEXAS:ROADHOUSE2232 00964831 8400 523065, 764617 DPSAHPEMAC $111.00

24692166305000200471179  110/31/2016 TEXAS'ROADHOUSE 2232 00964831 8400 523065 764617 DPSAHPEMAC $185.00

24692166305000200471195 10/31/2016 TEXAS.ROADHOUSE 2232 00964831 8400 523065 764617 DPSAHPEMAC $91.00

24692166305000200471203  |10/31/2016: TEXAS ROADHOUSE 2232 00964831 8400 523065. 764617 DPSAHPEMAC $140.00

24692166305000200471211 10/31/2016 TEXAS ROADHOUSE 2232 00064831 8400 523065° 764617 DPSAHPEMAC $136.00

24692166305000200471617  10/31/2018 TEXAS ROADHOUSE 2232 00964831 8400 5230685 764617 DPSAHPEMAC $68.00

24755426310643103542292  11/04/2016 ] 00986632 8400 523085 764617 DPSAHPEMAC $315.00

24760626317238800108397  11/11/2016 I  o0oc52z7 8400 526058 764617  DPSAHPEMAC $1473.25

. 74473016355900019277590  12/18/2016 OHIO TURNPIKE REALTIME 00977789 8400 523061 764617 DPSAHPEMAC (8554,05)

B s $11,750.68

Summary : R : $11,750.66

Page No: 1.of 1






Ohio State Highway Patrol

North Dakota EMAC Detail
Payment Card Purchases Log
Food / Lodging Purchases
: {20) E2 Pass Transponders for N. Dakota . FET e et
i 7: 10/26/16 €2 Pass-Dhio Turnpike EMAC Deployment $500.00 il 10/26/16 B\B :
T3 - (5) E2 Pass Tranisponders for N. Dakota EMAC . | 20psrstodonsta. |
St 2 10/26/16 EZ Pass-Ohio Turnpike el $125.00 | 1026160 gﬂ ;
=i North Dakata MFF Deployment- Lunch during $9.75 !
3 10/29/16 Chick:Fi-A o iy traveh o Beel $317.41 Lafayette; IN $38100° | o) 36 10/30/16-13/1/16
3 North Dakota MFF Deployment- Dinner $17.25
4| 10029/16 Applebee’s U b s $550.00 Eau Claire, W1 $621.00 (7% of 3250 36 10/30/16-11/1/16
{1) night stay, (13} rooms for N. Dakota EMAC 36 units /19
5 10/30/16 ] MFF Deployment. 1st pight of travel out to $1,729.00 Eau Claire, W1 $1,729 $91 10/30/16-11/1/16
the detail rooms.
North Dakota MFF Deployment- Breakfast
|6 10/30016 Johnny's during 2nd day o datal $396.00 Eai Claire, Wi $396.00 s11 36 10/30/16-11/1/16
oy | _ North Dakota MFF Deployment: tinchiBiring _ M=y e o
7 uomo\m.m | Cuvers’ 204, 32___. o_cmoﬁ desi TR, STy | | Mexshdria MK $432.00 $12 36 10/30/16-11/1/16
iy ; . ‘North Dakota MFF Deployment: Dinner Tty e TR it T ;
M 8 10/30/16 Texas _sb.sﬁm 3] duriog 2nd day travel 8 detal $111.00 | Bismarck, ND, i ES _ $23 _ 36 10/30/16-13/1/16
x| Noxth Dakita/MEF Depldyiient- Dinner v
9 10/30/16 Texas Roadhouse (2) duiring 2 :nmm< Bl o deiad $195.00 Bismarck; ND 10/30/16-11/1/16
: . North Dakota MFF Deployment- Dinner
10|  10/30/16 Texas Roadhouse (3} i el nsbiuhety $140.00 Bismarck, ND 10/30/16-11/1/16
. North Dakota MFF Deployment- Dinner
11| 10/30/16 Texas Roadhouse (4) duting 20d 65 travél to deta) $139.00 Blsmarck, ND 10/30/16-11/1/16
s ’ ) : INorth Dakofz MFF Deployment- Dinner
12 smmbm . TexasRoadhotse (5) v a...m trovelto/detai $91.00 Bsmarck, ND | | 1 10/30/16-11/1/16
: . . North'Dzkota MFF Deployment- Din Texos Roodhouse: =3
43 10/30116 Texas Roadhouse nmu oo N:&.EQM %B-m%-%-g wmw.s Bismatck, ND .ﬂri - | §£ : HO\wQ\Hm.EH\Hm
: North Dakota MFF Deployment- Breakfast z
4| 11/01/16 Pizza Hut G dien bl ory detai $142,49 Bismarck, ND $396.00 $11 35 10/30/16-11/1/16
Total $4,151.20
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== 3 : 5 Food / Lodging Purchises 2 =
B Date Vendor lustification Amount |  City/State | TotalAllowsble | PerDiem | #ofMeals |  Reportedonlog
T = North Dakota MFF Deployment- BreakFast « . EERE TR L - ]
g | 3| s Piaza Hut bor diet e oo derad $267.00 Bismarcid ND 4$396.00 | s11 36 [ B.B..E.E.._E 20
‘16| tjoaps . BreskaspEs %awuhﬂm?zoa_oux& $315.00 Bismarck, ND. $396.00 11 36 11/5/16-11/8/16
s | 7] awpsns McDonalds Breakfast perdiem Mmuﬁ onNorthDakota||  o5; 54 Bismarck, ND $396,00 11 36 13/5/16-11/8/16
g 18| 1106/16 McDonalds S e s e et ok 1 s Bismarck, ND $396.00 1 36 11/5/16-11/8/16.
Total §731.50
19| 11/08/16 simersy Sohns w_ﬁﬁ%vﬂ%swm%w onNorthDskota| 0400 Bismarck; ND $a%500 1 36 /8161 A6
o |20 110916 Pizza Hut 5%&3%?9@5 $23800 _%@&% $296:00: 1 26 | aAsAe
= 21| unofs Sy ohinss Sreaktastpeternforunits onoRiibatatel]  widuoers ¢ mmariono” | SBselo0 1 3. 11611116
22| 111216 McDonalds SrevNeneydien w”hmﬁ onNorth Dakota| o)y 57 Bismarck, ND $396.00 1 36 11/12/16-11/15/16
| /s MicDonalds Breskiast o n_oa_w-hv___dﬁ onNorth Dakota|  ¢)37.8 Bismarck, ND $396.00 11 36 11/12/16-11/15/16
: : \ tunch per diem for units.on North Dakota A e
24| ungpe Culvers il {15 o 2 travel days home) $334i56 Atbertville, MN $432.00 12 36 11/12/16-11/15/16
. f Easﬂg&mmahgmaos%ﬁnénﬁ.@u
M 25| 1pahe Fagnious Dave's " ‘Nortfi Dakotahetall (dstof 2 travet days $805.00 Rockford, 1t $828.00 23 36 11/12/15-11/15/16
home)
Breakfast per diem fof Upits on North Dakota |
26 11/15/16 Hoffman House Detail (2nd of 2 travel days home- 75% per |  $290.00 Rackford, IL. $297,00 $8.25 (75% of $11) 36 11/12/16-11/15/16
diem)
Gvernight stay between two travel days
- $1,729 {before 36 units / 19
27| 11/15/16 ] :
7| aapsy home for units Sw_oaﬂ DakotaDetail. (19) | $1,971.06 Roadord, Il | o 91 s 11/12/16-11/15/16
Total $3,877.05

L 21 2
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John R. Kasich, Governor

g

B Senmramman
~ SAPETY « BERVICE « provecmon | Bureau of Motor Vehicles Heather R. Frient
+ Emergency Management Agency Chlef Legal Counsel

» Emergency Medical Services
o Office of Criminal Justice Services Legal Services
* Ohlo Homeland Security 1970 West Broad Street
s Ohlo State Highway Patrol P.O. Box 182081

March 20, 2017

Mr. Michael Best

MuckRock

DEPT MR 33446

411A Highland Ave.

Somerville, MA 02144-2516
33446-50590519@requests.muckrock.com

Dear Mr. Best:

Columbus, Ohio 43218-2081
(614) 466-7014
www.pubiicsafety.ohio.gov

On February 15, 2017, the Ohio Department of Public Safety (DPS), received your request for public records.
Specifically, you requested, “[c]opies of all photographs, pictures, audio, video or other recordings of protests
and protestors taken or maintained by your agency and relating to the North Dakota Pipeline or to the Standing

Rock Indian Reservation.”

Please find enclosed two discs containing the records requested. Disk 1 contains pictures and video shot by the
Ohio Highway Patrol while deployed in North Dakota. Disk 2 contains video taken during the same

deployment by sources other than the Ohio Highway Patrol.
Please feel free to contact me should you have any questions or concerns.

Sincerely,

e

PR. Casey IV
Associate Legal Counsel
Public Records Manager

Mission Statement

“to save lives, reduce injuries end economic loss, to administer Ohlo’s motor vehicle laws and to preserve the safely

. and well being of alf citizens with the most cost-effective and service-oriented methods available.”
An Equal Opportunity Employer






Casey, Peter

From: 33446-50590519@requests.muckrock.com

Sent: Wednesday, February 15, 2017 3:53 PM

To: DPS wwwOHP

Subject: Open Records Request: NoDAPL Footage (Ohio State Highway Patrol)

February 15, 2017

Ohio State Highway Patrol
Ohio State Highway Patrol
P.O. Box 182074
Columbus, Ohio 43223

To Whom It May Concern:
Pursuant to the Ohio Open Records Law, I hereby request the following records:

Copies of all photographs, pictures, audio, video or other recordings of protests and protestors taken or
maintained by your agency and relating to the North Dakota Pipeline or to the Standing Rock Indian
Reservation.

The requested documents will be made available to the general public, and this request is not being made for
commercial purposes.

In the event that there are fees, I would be grateful if you would inform me of the total charges in advance of
fulfilling my request. I would prefer the request filled electronically, by e-mail attachment if available or CD-
ROM if not.

Thank you in advance for your anticipated cooperation in this matter. I would request your response within ten
(10) business days.

Sincerely,

Michael Best

Filed via MuckRock.com
E-mail (Preferred): 33446-50590519@requests.muckrock.com

For mailed responses, please address (see note):
MuckRock

DEPT MR 33446

411A Highland Ave

Somerville, MA 02144-2516

PLEASE NOTE: This request is not filed by a MuckRock staff member, but is being sent through MuckRock
by the above in order to better track, share, and manage public records requests. Also note that improperly
addressed (i.e., with the requester's name rather than "MuckRock News" and the department number) requests

i



might be returned as undeliverable.




~A\4/ OHIO DEPARTMENT John R. Kasich, Governor
-\ W=, oF PubLIc SAFETY S . Director
Vtas” rriry eenmer omoncemon © Bureau of Motor Vehicles Heather R. Frient
« Emergency Management Agency Chief Legal Counsel
 Emergency Medical Services
o Office of Criminal Justice Services Legal Services
o Ohio Homeland Security 1970 West Broad Street
o Ohio State Highway Patrol P.O. Box 182081

Columbus, Ohio 43218-2081
(614) 466-7014
www.publicsafety.ohio.gov

April 6, 2017

Ms. Catherine Becker
4275 White Spruce Lane
Grove City, Ohio 43123
Becker.271@osu.edu

Dear Ms. Becker,

This letter is in response to our conversation on April 5, 2017, in which we discussed records I would be
providing to you in furtherance of your public records request.

As a reminder, you submitted a public records request to the Ohio Department of Public Safety (DPS) on
February 3, 2017, for “...public records that pertain to the deployment of 37 state troopers under the Emergency
Management Assistance Compact to assist with security regarding protests against the Dakota Access Pipeline
near the Standing Rock Sioux Reservation in North Dakota from on or approximately October 29, 2016 to on or
approximately November 15, 2016.” On March 17, 2017, I denied this request for overbreadth but expressed an
interest in working with you to narrow the request. On March 21, 2017, you filed an R.C. 2743.75 complaint
with the Court of Claims. At the suggestion of the Court of Claims, I contacted you on April 5, 2017, in an
effort to reach an agreement on what records DPS could provide. As a result of this telephone conversation, we
agreed that I would deliver to you the public records requests DPS had received concerning the North Dakota
deployment where we have provided records.

Your original February 3 request also asked for copies of any public records log maintained by the Ohio State
Highway Patrol (OSP), “...including all the records collected in that log, for the last five years.” During our
April 5 conversation, I indicated that this request was overly broad. However, in the interest of transparency, I
offered to provide you with a list of the public records requests assigned to OSP from the date of the ND

deployment until the present. You agreed to my offer.

Please find attached the public records responsive to our April 5 agreement as highlighted above. Please note
that some requestors have requested and received the same records. Where such redundancy occurs, I have
provided only one set of the duplicate records (e.g., Ludlow and Smyth both received the same financial records
but I have only given you one copy of these records; Thomas, Smyth & Smith all received copies of the same
emails but I only gave you one copy).

Procedurally, I expect the Court of Claims to contact you in the future to discover if you wish to dismiss the
complaint filed before the court. As I expressed in our telephone conversation, I am sending you the attached
records regardless of whether you choose to dismiss the complaint or not.

Mission Statement
“to save lives, reduce injuries and economic loss, to administer Ohio’s motor vehicle laws and to preserve the safety
and well being of all citizens with the most cost-effective and service-oriented methods available.”

An Equal Opportunity Employer



Ohio Department of Public Safety
Page 2 .

Please feel free to contact me should you have any questions or concerns.
Sincerely,

PR. Caséyfﬁfﬂ_
Associate Legal Counsel
Public Records Manager

Enclosures



John R. Kaslch, Governor

o

|\ Quio DEPARTMENT John Born, Direcor
Vv wrecer  eommer ok =11 < Bureau of Motor Vehicies Heather R. Frient -

+ Emergency Managemeni Agency Chief Legal Counsel

+ Emergency Medical Services

¢ Office of Criminal Justice Services Legal Services

o Ohlo Homeland Security 1970 West Broad Street

« Ohio Stafe Highway Patrol £.0. Box 182081

Columbus, Ohio 43218-2081

(614) 466-7014

www.publicsafety.ohlo.gov

March 22, 2017

Ms. Carrie B, Smith
Journalist
The Cincinnati Enquirer

csmith@enquirer.com
Dear Ms. Smith,

On February 8, 2017, you submitted a public records request to the Ohio Department of Public Safety (DPS).
Specifically, you requested:

“l.  Emails sent or received by Superintendent Colonel Paul A. Pride that reference "North Dakota"
or the Emergency Management Assistance Compact dating from Oct. 1, 2016 to Dec. 1, 2016.

2. Emails sent or received by Maj. Chad McGinty that reference "North Dakota" or the Emergency
Management Assistance Compact dating from Oct. 1, 2016 to Dec. 1, 20 16.

3. Maj. Chad McGinty's personnel file.”

Please find attached a redacted copy of Maj. McGinty’s personnel file. The following information has been
redacted from the records based on proper legal exemptions: social security, driver’s license and state LD.
numbers (R.C. 149.43(A)(1)(dd)); peace officer residential and familial information (R.C. 149.43(A)(1)(p) &
(A)(7)); and personal contact information of the public (Stare ex rel. McCleary v. Roberts, 88 Ohio St.3d 365).

I continue to work on your other two requests for Col. Pride and Maj. McGinty’s emails. Please note that
the search revealed thousands of records and I am continuing the process of reviewing these records for

possible legal redactions or withholding.

Please feel free to contact me should you have questions or concerns.

Sincerely,
P.R. Casey IV

Associate Legal Counsel
Public Records Manager

Mission Statement
“lo save lives, reducs infuries and economic loss, to administer Ohio’s molor vehicle laws and o preserve the safely
and well being of all cilizens with the most cost-effective and service-oriented methods avallable.”

An Equal Opporiunily Employer
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OHIO DEPARTMENT OF PUBLIC SAFETY
NOTICE CONCERNING USE OF STATE-ISSUED PROPERTY

I understand that for the mutual convenience of myself and the
Department of Public Safety, I may be assigned state-owned equipment.
This may include, but is not limited to, any of the following: vehicle,
locker, desk, cabinet, computer, pager, voice and paper mail boxes, and
cellular phone. I realize that the retention of any personal items in such
equipment is at my own risk, and the Department of Public Safety will
not be responsible for any losses.

Additionally, I understand that any state-issued equipment is subject to
entry, search and inspection by my Employer without further notice.
Data, voice, and E-mail boxes, pager memory banks and other electronic
storage systems may be “opened”, “read” or inspected in the same
manner as the contents of desks, lockers and other equipment.

I further understand that the placing of a personally owned lock, where
permitted, on any state-issued equipment does not entitle me to any
expectation of privacy. I understand there is NO expectation of privacy
when using state-issued equipment.

/}/(/{'7@///‘/ SZ‘L‘?S CHAD m_ MEGiNT

Emgloyee Signature Printed Name

S % %4; | c o9

Supervisﬂfignature Date




OHIO DEPARTMENT OF PUBLIC SAFETY

INTERNET ACCESS COMPLIANCE AGREEMENT

I, C_ iY) ﬂ\(&m recognize, as part of the Department of Public Safety’s commitment 1o the
utilizatibn of new technologies, many ;cr__r]bloym have access to the Internet. In order to ensure compliance with the
copyright law, and protect ourselves from being victimized by the threat of viruses or hacking into our servers, the

following is effective immediately:

It is the Department of Public Safety’s policy to limit
Internet access to official business. The introduction of
viruses, or malicious tampering with any computer
system, is expressly prohibited. Any such activity may
result in disciplinary actions.

Employees using the Department of Public Safety's
accounts are acting as representatives of the

Department of Public Safety. As such, employees
should act accordingly so as not to damage the

Department of Public Safety’s internal network are
not permitted unless expressly authorized through
Office of Technology, Information Services and
properly protected by a firewall or other appropriate
security device(s).

The Intemet does not guarantee the privacy and
confidentiality of information. Sensitive material
transferred over the Internet may be at risk of
detection by a third-party. Employees must exercise

caution and care when transferring such material in
any form.

reputation of the organization,

3. Files which are downloaded from the Internet must be
scanned with virus detection software before | 8.
installation or execution. All appropriate precautions
should be taken to detect for a virus and, if necessary,
to prevent its spread.

Unless otherwise noted, all software on the Internet
should be considered copyrighted work. Therefore,
employees are prohibited from downloading software
and/or modifying any such files without permission

4. The truth or accuracy of information on the Internet from the copyright holder.

and in e-mail should be considered suspect until | 9,
confirmed by a separate (reliable) source.

Any infringing activity by an employee may be the
responsibility of the Department of Public Safety.
Therefore, the Department of Public Safety may
choose to hold the employee liable for their actions,

This Department of Public Safety reserves the right to
monitor an employee’s use of Department equipment
or to inspect an employee’s computer system for
violations of this policy.

5. Employees shall not place company material
(copyrighted software, internal correspondence, etc.)
on any publicly accessible Intemnet computer without | 10.
prior permission through Office of Technology,
Information Services.

6. Altemnate Intemet Service Provider connections to the

I'have read the Department of Public Safety’s Intemet Access Policy and agree to abide by it as consideration for my
continued employment by the Department of Public Safety. I understand a violation of the aforementioned policies may

result in disciplinary actions,

Sl 7

Empfofee Signature

Supervisor Signature



OHIO DEPARTMENT OF PUBLIC SAFETY
COMPUTER COMPLIANCE AGREEMENT

I, Tpr. Chad M. McGinty U-1342 P-70 D-2

recognize and agree that:

1. The Department of Public Safety licenses the use of its
computer software from a variety of outside companies.
The Department of Public Safety does not own this
software and, unless authorized by the software
developer, does not have the right to reproduce the
software or any of it's related documentation.

2. With regard to use on local area networks (LANS) or on
multiple computers or terminals, the Department of
Public Safety employees shall use the software only in
accordance with the license agreement,

3. According to the US Copyright Law, illegal
reproduction of software can be subject to civil damages
of $50,000 or more and criminal penalties, including
fines and imprisonment.

4. Departmental hardware and software use is strictly for
completing matters pertaining to the Department’s

mission. Personal use of hardware, software or the data |

retrieved from state files is prohibited. The use of data
outside the scope of the employee's job responsibilities
is prohibited.

5. Uses of Department computer equipment, electronic
mail, the Intermet, and Ohio Data Network that
interfere with normal business activities, involve
solicitation, are associated with any for-profit business
activities, or could potentially embarrass the State or
Department are strictly forbidden.

6. Department computers, electronic mail, the Internet,
and Ohio Data Network may not be used for operating
a business for personal gain, searching for jobs, sending
chain letters, or soliciting money for religious, political
or any other cause.

7. Electronic messages may not contain offensive or
harassing statements, including - “disparagement of
others based on their race, color, religion, marital

I am aware of, understand, and agree to follow these policies.

- z 77'/ /M ST/8.9

10.

11.

12,

13.

14.

15.

status, creed, political affiliation, national origin, sex,
sexual orientation, handicap or age.”

Department computer equipment, electronic mail or
electronic networks may not be used to send or solicit
sexually-oriented messages, images, or materials,

Elecronic messages shall not contain incendiary
statements which might incite violence or describe or
promote the use of weapons or devices associated with
terrorist activities.

Department computer equipment, electronic mail or
electronic networks may not be used to disseminate or
print copyrighted material (including articles and
software) in violation of copyright laws.

Employees shall not provide access to confidential
information by use of the Internet or e-mail. All use of
the Internet and e-mail must be done in compliance

with the rules and regulations that apply to such
information.

Employees shall not use an account (Internet, electronic
mail or bulletin board systems) or signature line other
than their own.

Employees shall take all reasonable means to prevent
the inadvertent dissemination of anyone else's
information via any means, electronic or otherwise.

The Department of Public Safety, learning of any
violation of this agreement, will discipline offending
employees as appropriate under the circumstances, and
in accordance with established and applicable law,
administrative rules and labor agreements.

Personally-acquired software, including shareware and
freeware, shall not be installed on state-owned
computer equipment without supervisory approval.

ployceT"gnature Date

St €Yt sy

Supervisor Signature




George V. Voinovich, Governor Nancy P. Hollister, Lt. Governor Charles D. Shipley, Director

OH!IO DEPARTMENT OF PUBLIC SAFETY

Colonel Warren H. Davies ¢ Administration

Superintendent e Ohio State Highway Patrol

Ohio State Highway Patrol e Bureau of Motor Vehicles

660 E. Main Street o Division of Emergency Medical Services

Columbus, OH 43205-0039 « Emergency Management Agency

File No.

O.S.H.P
RULES & REGULATIONS

I ‘hereby acknowledge receipt of the OHIO STATE HIGHWAY
PATROL’S RULES & REGULATIONS.

I have been adv1sed that if I have any questions regarding
the Rules and Regulatlons, I am to seek clarification

through my supervisor.

/WW///,/ 8-

Slgnature ) ) Date
ST C.M. MSGINTY /39 2.
(Printed Name) Unit #
Zaﬁthxﬁaif‘“
Issued By

An internationally accredited agency providing professional law enforcement services

Mission Statement W‘
.0 save lives, reduce injuries and economic losses on the streets and highways of Ohio, and to segulate driver licensing and vehicle \ I

registration with the most cost effective methods available.



HEALTH & PHYSICAL FITNESS STANDARDS

I, CH4D M. MLyuTY , a member of the [IQIﬂ Academy
Cadet Class, graduating]| /.3 /£}, understand by accepting
employment as a sworn officer of the Ohio State Highway Patrol, I
shall be required to satisfactorily complete the requirements for
the Health and Wellnes Standards found in Departmental Policy 9-
500.27 - "Health & Physical Fitness Program", effective date
6/1/88.

I further understand meeting the standards found in the policy,
addressing weight, cadiovascular endurance, upper body strength,
lower body strength, and flexibility, based on age, height, and
sex, is a term and condition of my initial and.continued
employment in the Division, and will continue during the entire
duration on my employment with the Ohio State Highway Patrol.

I also understand I must successfully meet or exceed all standards
in order to be appointed to the position of Trooper upon
graduation from training.

Finally, I understand failure to meet any and all of the standards
articulated in the policy will result in progressive discipline,
up to and including termination of my employment with the
Division. I understand the standards will be in effect for the
entire duration of my employment with the Division.

ATTEST

I,  CHAD M. MetuwTy , do hereby affirm I have read the above
document, and have had it further explained to me by #4J HARTSELL
on |n/37/89, at the Ohio State Highway Patrol Academy. I affirm I
understand the meaning of the document and the consequences of
failing to comply with the procedures mentioned.

I have received a copy of the porcedure and have personally
reviewed the document, including the standards aforementioned.

Signed /,/Zﬂ/ f///’ %/KM .

Witness 1%%// /. ‘/f’//l,f/m /,'w'.»/
7/ VAV

pate /() /271 &7

File 9-500.27 Annex IV
09-01-89



DRESS AND APPEARANCE STANDARDS

I, C‘/\C\J M(d,mp_l Mc(rm*u » do hereby understand that by
accepting employment with the Ohio State Highway Patrol, I will
be required to conform to dress and appearance standards and all
Rules and Regulations which have been promulgated by the
Superintendent of the Ohio State Highway Patrol.

I understand these standards include the wearing of either a
uniform, as prescribed by the Superintendent, or conservative
clothing which will present a neat appearance and lend to the
dignity of a business office or to the area of my assignment.

I also understand the styling of my hair and, as applicable,
sideburn length, facial hair and/or mustaches are subject to
supervisorial approval and/or applicable Rules and Regulations.

Further, I understand I will be a probationary employee for a
period of (120) (180) days from the date I am placed on the
payroll of the State of Ohio.

I also understand that, depending on the job and position for
which I am being employed, I may be required to work rotating
shifts with alternating days off and, in certain situations,
may be required to work in overtime status.

SIGNED {i&éﬁ 7%22%&1/722¢?

WITNESS

DATE %gq /7 /969



QUALIFICATION INQUIRY

Within ten (10) working days of receipt, you are required to complete this Qualification Inquiry and provide it to
your immediate supervisor. In completing this form, you are advised that:

A. The purpose is to obtain information which will assist in determining whether personnel
reassignments and/or administrative actions are warranted,

B. You have a duty to complete this form. Agency disciplinary actions, including dismissal, may be
undertaken if you refuse to answer, or if you fail to reply fully and truthfully.

C. Neither your answers nor any information or evidence gained by reason of your answers can be used
against you in a criminal prosecution for a violation of Title 18, U.S. Code Section 922(g)(9). However,
the answers you furnish and any information or evidence resulting therefrom may be used against you in
a prosecution for knowingly and willfully providing false statements or information, and in the course of

agency disciplinary hearings.

1. Have you ever been convicted of a misdemeanor crime of domestic violence within the meaning of the statute
(18 U.S.C. Sec 922(g))? The term ‘misdemeanor crime of violence' means an offense that:

a. is a misdemeanor under federal or state law; and

b. has, as elemeat, the use of physical force, or the threatened use of a deadly weapon, committed bya

current or former spouse, parent, or guardian of the victim, by a person with whom the victim shares a

child in common, by a person who is cohabiting with or has cohabited with the victim as a spouse,

pareat, or guardian, or by a person similarly situated to a spouse, pareat, or guardian of the victim.
This definition includes all misdemeanors that involve the use or attempted use of physical force (simple assault,
assault and battery, and even some forms of disorderly conduct) if the offense is committed against one of the
defined parties.

Example: Person is convicted of misdemeanor assault against his or her spouse. They would be prohibited from
owning or possessing a firearm.

Initial and Date  Yes No (2777 3'22—97

2. If you answered YES to this question, provide the following information with respect to the conviction:

Court » Jurisdiction » Docket/Case # ,

Date Sentenced , Charge ’

Status

Obtain a certified copy of judgments and offense reports within 15 days and submit it to your supervisor.

I hereby certify that, to the best of my information and belief, all of the information provided by me is true,
correct, complete, and made in good faith. I understand that false or fraudulent information provided herein may
be grounds for adverse action, up to and including removal.

SERGEANT ( HAA M. M<GinTY
Print Titde & Name

MO STATE HIGHWAY PATROL Faimpni™
" MHTL 3229

Signature

Misslon Statement
-..lo save kives, reduce injuries and economic losses on the streels and highways o Ohio, and lo regulate driver kcensing and vehicle
registration with the most cost effective methods available.

ef



HP-47

APPLICATION FOR EMPLOYMENT

Testing d ned by: me) {Unit-Post-Dist)
”~
- v ’ /0'04 D
Application No. Application Regeived
[Y9Y e T1-7 b Application Issued to:

Examination: a- ) o — C[ k/ (‘q l—/

Date T" Locatio|
O 707288 A 2 Cop

State of Ohio

Department of Highway Safety
Division of Highway Patrol
Box 7037

;Z’&m - [y

{Unit-Post- Dust)

Columbus, Ohio 43205 4)4\64 [l 75 &
Position Applied for:
Communication Cadet
AN EQUAL OPPORTUNITY EMPLOYER L Trooper [ Technician Dispatcher
1. GENERAL INFORMATION: PLEASE PRINT {IN BLACK INK)
First Middie

Name - Last
l\4L 3 ﬂ+\-l

| Chad M]chge;l

Address - Nunlggz/StreeF
How kyﬁ ) e} Business Phone No

you resided here lq LqM) \527- 117‘2

Pfevious Addresses: From To
Number/Street City State Mo. Yr. |Mo. Yr.
- i £ <
et Gelleas &
(Use Separate Sheet for Additional Previous Addresses)
2. EDUCATION:
Name and Address of High School attended Highest s:;iade Graduated Date Graduated
- g . y - Compll . Al ~
Madisca Comp. Hi School 600 csley La. mplet [ J JuNe 2,198y
Other Equivalency certificate 1
College or University, Address, years attended Graduated Hours Credit Degree Major Subject
hio State Universidy MaasField (80 {azy De. Mow. ll 4

List name and address of schools attended in addition to the foregoing, and period of attendance. Include correspondence courses, night

school courses and similar schooling completed.




3. EXPERIENCE OR TRAINING:

Driving Experience
in years L‘

Miles driven in

past three years 30 \ Om

Operator's or Chauffer's License No.

State

Ohio

List all motor vehicle accidents you have been involved in as a driver. Give the general location, date and police organization which

investigated each accident.

" Sa_zrl'. 1234 Grace St

N\UI\S“:]Q\(‘ poi?h ‘3(’.0‘*

o Dee. (884 AshloadRd,  State Highuny datrol

c.

4. COURT INFORMATION:

@Yes CONo Have you been convicted of any felony or misdemeanor?

List all convictions below (include traffic violations and bond forfeitures).

Date of Arrest
or Citation

Place of Arrest

What was the Offense

Fine and/or Sentence
Dismissal

1st JT‘M\M{\{ lq%f;

G‘f‘uc,e S+

S peed

Cov"']' cos+

2nd | Fobr Vary 1930,

RY. 30 East

Speed

1 44.0p

3rd

4th

5th

[ Yes MINo Have you ever been a party to any civil lawsuit?

If yes, list the name of the Court and the year.

5. PHYSICAL AND MENTAL INFORMATION

[ Yes E\'tl No Have you any physical or mental defects, injuries or aitments?

If yes, explain

Q‘] Yes [INo A. Have you ever filed, or had filed in your behalf, any claims for occupational injuries or disability?

[ Yes Eﬂ No B. Are you receiving or have you ever received, Workers’ Compensation, medical pay or any other
compensation for any injury or disability {Include V.A. Comp.)

if yes, explain nature, amount and claim number.

Give names and complete addresses and telephone numbers of physicians who treated you.

5"‘&9“\&(\ BCMkG Ded'\u‘\\"\ Ciun

370 Ciine Av 1506~ 2)4Y

G—eorgo_ Motehler  Manstiald Taternists 370 Cline Av.

756 - 9995

Q\ LJ| Ax.(lSaN

Dy Lewhan




6, WORK HISTORY .

List Military Service as a past emploiment. Also list part time employrhent and include military reserve as a part time employment. List
present place of employment first.

Length of Employment Name and Address of Employer
From To Title of Position Held (Street, City, State, 2ip Code)
Mo. | Yr. | Mo. | Yr. N
T (199 & [rss] ool & Ve Aporentice | Cole Tod & Die Co. 241 Ashlond R4 Mans Oh 44963
Last £ Duties Performed
satary” 1. 00 Mointenante  Machisisd, Vra§ "ing iTrugk Nriver
Reason for Leaving _ : ’ Employers Telephone No.
Laued OFE %oc | munth  5[98 - o Js§ (714 ) $32-1213
Length of Employment Name and Address of Employer
From To Title of Position Held (Street, City, State, Zip Code)
Mo.| Yr. | Mo. | Yr. .
5 [Wes]  |mss| Warehosse Welp or Pyramid Distributing Co. 253 Centrol Aue.
Last Duties Performed -
Selary §3.50 Loaded Beer trvcks | ‘muan*‘oru‘
Reason for Leaving \ Empioyers Telephone No.
Ay T .
Called back 1o Cole Tool & De (4191525 308
Length of Employment Name and Address of Employer
From To Title of Position Held {Street, City, State, Zip Code)
Mo. | Yr. | Mo. | Yr.
Last Duties Performed
Salary
Reason for Leaving Employers Telephone No.
( )
Length of Employment Name and Address of Employer
From To Title of Position Held (Street, City, State, Zip Code)
Mo. | Yr. { Mo. ] Yr.
Last Dutles Performed
Salary
Reason for Leaving Employers Telephone No.
( )
Length of Employment Name and Address of Employer
From To Title of Position Held (Street, City, State, Zip Code)
Mo. | Yr. | Mo. | Yr.
Last Dutles Performed
Salary
Reason for Leaving Employers Telephone No.
( )
Length of Employment Name and Address of Employer
From To Title of Position Heid (Street, City, State, Zip Code)
Mo.| Yr. | Mo. | Yr.
Last Duties Performed
Salary
Reason for Leaving Employers Telephone No.

( )

All Work History must be listed - If you need additional space attach a separate sheet to the application



7. FAMILY HISTORY ‘

- h .

Father
[2] Living [ Deceased

|

Address

Mother
Living [ Deceased

Address

Spouse

[ Living ) Deceased

Address

N4 N/ A

Sister Sisher Jsster Brodher
8. MILITARY SERVICES
From To
Date of Mo./Yr. Mo./Yr.
O Yes MINo Military Service? |_Service
Branch of
Service 3 AirForce [ Army  [J Marines [ Navy J Other

O Yes M No Vietnam Military Service? (More than 180 days in active duty.)
(The Vietnam Era Military Service includes the period between 8/8/64 to 5/5/75.)

9. REFERENCES

Applicant will submit names of five persons as references. Relatives, former employers, fellow employees will not be acceptable
references. Please print their addresses plainly.

Phone Number

N d Address, City, State, 2i; Occupation
el 1L = Area Cod

Head Weehuaic
D.\s“rE'bu-F s D

hip Vica Diyector

Teacher

Press Opzrads-

[JYes 31 No Have you submitted a previous application for a position with the State Highway Patrol?

If yes, for what position? when?

I solemnly swear/affirm that all statements and facts given in the foregoing application are in my own handwriting and are complete
and true to the best of my knowledge and belief.

Right Thumb Print

Signature of Applicant M”’/ 7% '///(Mw




| 4cenvcy DIVIS.ON DR INSTITUTION UNIT 02 CERICE ' .,
AL a vl B - o r - .- Yer)
T PERSOWNEL ACTION  lreov _ HIGHWAY SEFETY - STATS HIGAWAY PATRCL | o
by Pl B
STATE OF OHIO I1o 7 4 J g e g
NAME S5€Ev DATE CF BIRTH MO CF EQUL AaTiON
i ] MO | Dav | vm YEARS DEGAactE 400
FrROM- MCGINTY CHAD M M|05(17/66] 14 !
tLAST) {FIRST) M) l
10 |
ADORESS

13“—'_

.!l'vl {STATE) (1P CTOE) COLNTY)

70
EFFECTIVE PAYROLL NUMBER POSITION NUMBER 6ARG UNIT| FLAG GIAL 3 en 0CE NTY
DATE FrOM:  760-~002 3886.0 1 9 ZEXI
MO DAY YA,
10 01 90 |70 3723.0 DITH
CLASS TITLE €L 855 20 ;RANGE STE® RATE STAT SUND sPac 5;,; ‘ ACKC
rmow _HWY PAT TROOPER 12H2 ! 26711 1002 |s12.08|c| 36 |p12ol1541 osup
ro P270
APPOINTMENT CHANGE SEPARATION INTERRUPTION
e ::;:GENCY 01 promoTiON 01 RESIGNED, REASON: 01 MUTARY LEAVE
01 FULL TIME PERMANENT D2 bemonion 02 PERSONAL LEAVE ENOS.
T2  FuLL TIME TEMPORARY {03 LATERAL CLASS 33 SUSPENSION ENDS
ENDS
4 DISABILITY LEAVE
013 FULL TIME SEASONAL X4  TRANSFER WITHIN AGENCY O2 RETIRED D
ENDS___ (05 TRANSFER BETWEEN AGENCIES 3 DISABILITY RETIREMENT Os seasonaLeno
g ; :::I I:::: ::::OA:::: Os CML SEAVICE STATUS O« DpECEASED C7 EDUCATIONAL LEAVE ENDS
M| ¥
ENDS O7 NaMmE Os REMOVED 09 WORKERS COMP BENEFITS
8  PART TIME SEASONAL [J8 APPOINTMENT CHANGE 6 PROBATIONARY O 11 UNICN LEAVE
ENDS 012 enp A2
07 INTERMITTENT TO 07 wwporr
338 FIXED TEAM-SALARIED D09 DISPLACEMENT O8  UNCLASSIFIED 13 END A1s
ENDS REINSTATEMENT
[110 RATE
Oe9 FIXED TERM-PER DIEM D9  OTHER (SEE REMAAKS)
Do ez;glggysgf DATE 0O 11 REASSIGNMENT [ 10 CANCEL APPOINTMENT 01 " FRoMBEPARATION
TJ 11 FULL TIME INTERIM INTERNAL | ] 12 POSITION CHANGED O 12 DISABILITY SEPARATION 02 FROM INTERRUPTION.
12 FULL TIME INTERIM
o EXTERNAL D1 19, TEMPGRASIY WORK LEVEL R I LI ey C13  BY PERSONNEL BO. OF REVIEW
0 13 PART TIME INTERIM INTERNAL g O« BY COURT ORDER
0 14 PART TIME INTERIM CLAss, STEP 05 SEPARATION RESCINDED
EXTERNAL g
20 REASSIGNED BY APPEAL DECISION
0315 UNIT 10 INTERIM D7 s8yGREVANCE
T 18 uNIT 12, 12, INTERIM D2z canceL INTERM DOs B8Y ARBITRATION AWARD
317 ESTABLISHED TERM ()23 SERVICE CHANGE
Ly O  CORRECTION OF
[ 18 ESTABLISHED TERM
IRREGULAR
10,
PRIOR SERVICE DATE OF LAST PROMOTION CERYIFICATION NO. DATE OF CONTINUGUS SERVICE BUDGETED HOURS
5-17-89 2080
REMARKS (INCLUDE ANY PAY SUPPLEMENTS TO BE PAID)
TRANSFER FROM THE DEFIANCE POST (DEFI CO) TO THE MANSFIELD POST DIV: 01
(RICH CO) PER SECTION 5503.03 O.R.C. ’
SUPT. LOG: 304
APPROVAL OF APPOINTING AUTHORITY PERSONNEL DIVISION
D APPROVED CERTIFICATION
SIGNATURE OATE O DisAPPROVED
O noTeD
SIGNATURE OF RELEASING AUTHORITY DATE SIGNATURE ® DIRECTOR OF ADMIN, SERV. DATE

ADM-4130 (REV A/e9)

ADMINISTRATIVE SERVICES



. s i AGENCY DIVISION OR INSTITUTION UNIT OR OFFICE No. .
péRSONNEL ACTION FROM  PUBLLC SAFETY STATE nlGHWAY PATROL 1A~
STATE OF OHIO 527 i 0‘_:7
TO
NAME SEX uoDATEDg; BIRT;(R vN&g OEGREE EDUCATION MAJOR
FROM JCGLNTY CHAD M M U5 117 1 o6l i4
(LAST) (FIRST) 1)
TO
ADDRESS }
- [ §F = 2 s
(STREET) ©m (STATE) @P cqog) {COUNTY)
J0
EFFECTIVE DATE PAYROLL NUMBER POSITION CONTROL NO. BAAG UNIT FLAG SOCIAL sEcl‘IRfﬁ NJE‘ER HQ. COUNTY
FRow 7 50~0U.: 3723.0 oi | v [ RiCk
MO DAY YR. A {-A
Vb -1 EL 3160.0 15 . SAND-
CLASS TITLE CLASS NO RANGE aTer BASE RATE LoNG SUP'PL SUPPL TOTAL STATUS
FROM: HWI Palau-. TROUPER . 20711 v > i7.09 Ho 1 i.38 18095 "
o twY PATKOL SGT 26713 | 12|15 [20.55 |.5¢"|1.24 2.37 1o
APPOINTMENT CHANGE SEPARATION ) INTERAUPTION ~
[ o Emercency 33 1 PrOMOTION [0 1 RESIGNED- REGULAR [J 1 MILITARY LEAVE ENDS
ENDS [J 2 pemoTion WRITTEN : [CJ 2 PERSONAL LEAVE ENDS
(J t FULL TIME PERMANENT [J 3 LATERAL CLASS CHANGE ORAL ,x" [0 3 SUSPENSION ENDS
[ 2 FuLL TIME TEMPORARY [ 4 TRANSFER WITHIN AGENCY [ 2 remreD '/' [ & SEASONAL ENDS
ENDS [ s TRANSFER BETWEEN AGENCIES [ 3 DISABILITY RETIREMENT (] 7 EDUCATIONAL LEAVE ENDS
[ 3 FuLL TIME SEASONAL [ & civi SERVICE STATUS [ 4 peceasep  ,° ()1t UNIONLEAVE ENDS
ENDS [ 7 Name [J s Removep ; [CJ12 enparz
[CJ 4 PART IME PERMANENT [CJ & APPOINTMENT CHANGE TO [J s prosa RY REMOVAL [J13 Enpats
[] 5 PART IME TEMPORARY [ ¢ DISPLACEMENT [ 7 rapor REINSTATEMENT
ENDS 1o ratEe e u XSSIFIED TERMINATION [ 1 FROM SEPARATION
[[] & PART TIME SEASONAL [J11 REASSIGNMENT e omee REMARKS) [ 2 FROM INTERRUPTION
ENDS [X]12 POSITION CHANGED [J1o ZANCEL APPOINTMENT [J 3 BYPERSONNEL BD. OF REVIEW
[ 7 INTERMITTENT [J19 TEMPORARY WORK LEVEL |‘_‘]1/ DISABILITY SEPARATION [J 4 8YCOURTORDER
[CJ 8 FIXED TERM SALARIED ENDS CLASS 7 REINSTATEBY (] 5 SEPARATION RESCINDED
- ENDS RATE STEP ij INTERIM SEPARATION [ 7 8YGRIEVANCE
[CJ @ FixeD TERM PER DIEM [Jeo TEMP REASSIGN BY APPEAL DECISION Y [J16 RESIGNED-NOT N GOOD [ 8 BY ARBITRATION AWARD
[(J1o APPT. DATE CORRECTED [J22 CANCEL INTERIM / STANDING [ ® REEMPLOYMENT FROM LAYOFF
11 FULLTIME INTERIM INTERNAL | [TJ23 SERVICE CHANGE ,-" [J1e RESIGNED - NOT RECOMMENDED APPT. TYPE
# [Jt2 FuLL TIME INTERM EXTERNAL | [(J27 GRIEVANCE ADJUSTMENT ._/ FOR REHIRE [J1o RECALL FROM LAYOFF
()13 PART TiME INTERIM INTERNAL | [X]30 H.0. COUNTY CHANGE APPT. TYPE
()14 PART TIME INTERIM EXTERNAL | [(]35 UNINTERRUPTED SEPARATION/ ,/'
[Jte UNIT 11, 12 INTERIM EXTERNAL APPOINTMENT / DAS TIME STAMP
[(]17 EsTABLISHED TERM REGULAR | ]  OTHER- SEE REMARKS /
[J1e ESTABLISHED TERM (RREGULAR /’ . ¥
DATE OF LAST PROMOTION CERTIFICATION NO. DAZE OF CONTINUOUS SERVICE BUDGETED HOURS :
L 1-03-0Y / 05=17-49 2080 -
REMARKS: /
STEP ASSIGUMLKT O _PRUMOTION PRt AR 5
CURTRACT, TRAXSFER FKUA DISTRICT 2, POST 70 co pust 7i.
.;" ’r"‘ /
/{) //‘ 2o f 4 / .//.,. )
/ "/ [ /({ 4 L) Los:
i [ AA_— '\ (¢~ SUPT. DLV: 0l
ALLJTEMS OONTAINED ON PRE-HIRE FORM HAVE BEEN COMPLETED STATE PERSONNEL DMSION , o, ) "‘ ppe
- ApPROVERDyLY ¢ 1T cerTFcaTIoN—R £AS (e /7 4Z</ o
C <. s ~2/56
e = : [C] pisapPROVED
APPROVAL OF APPOINTING AUTHORITY (sne{mu%)‘ DATE [ noteD
/ o
' Aeodo o 7 D(‘m,@..,.__.}; A
SIGNATURE OF RELEASING AUTHORITY ,@ 238 DATE SIGNATURE OF DIRECTOR OF ADMINISTRATIVE senw9€ DATE

ADM 4100 (Rev. 3/93)

OPERATING AGENCY




PROMOTIONS

Promotions - The following promotion ceremony will be held on Friday, June 21, 1996 at
11:00 am. at the GHQ-Academy. Class "B" will be the uniform of the day.
Family and friends are welcome to attend.

# Trooper Chad M. McGinty, U-1342, promoted to Sergeant, transfer from Mansfield, P-70
to Fremont, P-72.

% Trooper Kimberley A. Morris, U-0666, promoted to Sergeant, transfer from Delaware,
P-21 to Piqua, P-55.

Trooper James W. Smelser, U-0864, promoted to Sergeant, transfer from Lima, P-02 to
Van Wert, P-81.

Transfers - The following transfers to be effective June 23, 1996.

Sergeant Robert K. Knauff, U-0450, transfer from Piqua, P-55 to Wilmington DHQ-
CEC.

Sergeant William H. Stidham, U-1335, transfer from Van Wert, P-81 to Findlay, P-32.

* Moving Expenses are authorized.
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AGENCY DIVISION OR INSTITUTION UNIT OR OFFICE
ERSONNEL ACTION FROM. PUBLIC SAFETY 290270 District 2 Post 70
STATE OF OHIO o PUBLIC SAFETY 290303 _District 3 Post 3
NAME _ CAST FRST W DATE OF BIRTH WooF EOUCATION
fRoM.  Mc Ginty Chad M| S e Toav TR DEGREE MAJOR
To: M |os5|[17 e8| 12
FROM:
STREET cty STATE 2P CODE
TO:
PAYROLL NUMBER POSITION CONTROL NO. BARG UNIT FLAG MBER
EFFECTIVE DATE From:  760-002 3116.0 15 9 W
MO DAY YR
06 26 05 |T@ 3242.0
CLASS TITLE CLASS NO. RANGE STE’ BASE RATE 1LONG SUPPL SUPPL TOTAL
FrRom: Sergeant U 26713 13 |6 22,241 1. 859 30
TO: /
APPOINTMENT CHANGE SEPARATION _// NTERRUPTION
0 EMERGENCY 1 PROMOTION 1 RESIGNED - REGULAR 1 MILITARY LEAVE ENDS
ENDS 2 DEMOTION WRITTEN PERS. LEAVE ENDS
1 FULL TIME PERMANENT 3 LATERAL CLASS CHANGE ORAL 3 SUSPENSION ENDS
2 FULL TIME TEMPORARY 4 TRANSFER WITHIN AGENCY 2RETIRED 6 SEASONAL ENDS
ENDS 5 TRANSFER BETWEEN 3 DISABIUITY RETIREM 7 EDUC. LEAVE ENDS
3 FULL TIME SEASONAL AGENCIES 4 DECEASED 11 UNION LEAVE ENDS
ENDS 8 CIVIL SERVICE STATUS 5 REMOVED 12END A17
4 PART TIME PERMANENT 7 NAME 6 PROBATIONARY, 13 END A18
5 PART TiIME TEMPORARY 8 APPOINT. CHANGE TO REMOVAL 14 LEAVE REDUCTION
ENDS 9 DISPLACEMENT 7 LAID OFF 16 PENALTY FINE
6 PART TIME SEASONAL 10 RATE 18 WORKING SUSPENSION
ENDS 11 REASSIGNMENT
7 INTERMITTENT %12 POSITION CHANGED (SEE REMARKS) REINSTATEMENT
8 FIXED TERM SALARIED 19 TEMPORARY WORK LEVEL 10 CANCEL APPOINTMENT
ENDS ENDS CLASS 12 pSABILITY SEPARATION | 1 FROM SEPARATION
9 FIXED TERM PER DIEM RATE STEP EINSTATED BY 2 FROM INTERRUPTION
10 APPT. DATE CORRECTED 20 TEMP REASSIGN BY APPEAL 3 INTERIM SEPARATION 3BY PERSONNEL BD. REVIEW
11 FULL TIME INTERIM INTERNAL DECISION 15 RESIGNED — NOT IN 4BY COURT ORDER
12 FULL TIME INTERIM EXTERNAL | 22 CANCEL INTERIM GOOD STANDING 5 SEPARATION RESCINDED
13 PART TIME INTERIMINTERNAL | 23 SERVICE CHANGE 16 RESIGNED — NOT 7 BY GRIEVANCE
14 PART TIME INTERIM EXTERNAL | 26 SSN CORRECTION RECOMMENDED FOR | 8BY ARBITRATION AWARD
16 UNIT 11, 12 FULL TIME INTERIM | 27 GRIEVANCE ADJUSTMENT REHIRE 9 REEMPLOY. FROM LAYOFF
17 ESTABLISHED TERM REGULAR | ¥ 30 H.Q. COUNTY CHANGE APPT. TYPE
18 ESTABLISHED TERM OTHER - SEER KS 10 RECALL FROM LAYOFF
IRREGULAR APPT. TYPE
20 FULL TIME DISASTER RELIEF -
21 PART TIME DISASTER RELIEF s »
wn L%
DATE OF LAST PROMOTION CERTIFICATION NO. DATE OF CONTINUOUS SERVICE BUDGETED HOURS TIM‘_-_ AMP 5 '
06-21-06 05-17-89 2080 :3' r-
REMARKS o
HIGHWAY PATROL SERGEANT, TRANSFER FROM DISTRICT 02 POST 70 MANSFIELD TO DISTRICT 03 =
TO POST 03 ASHLAND =
S -
J (:) .:Z
5 N &

DISTRIBUTION: ORIGINAL - ADMINISTRATIVE SERVICES

PART 2 8 3 OPERATING AGENCY

PART 4 RETAINED BY ORIGINATOR
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o) AGENCY DIVISION OR INSTITUTION UNIT OR OFFICE
ERSONNEL A?TION FROM: PUBLIC SAFETY 290303 District 3 Post 3
STATE OF OHIO = PUBLIC SAFETY 290659 District 6 Post 59
NAME  LAST FIRST M DATE OF BIRTH NO.OF EDUCATION
B YRS
FROM Mg Ginty Chad M| ¥ e Toav TR DEGREE MAJOR
TO: M 05| 17 | 66 12
ADDRESS STREET =127 STATE ZiP
FROM [
STREET [=1273 STATE 2P CODE COUNTY
TO:
PAYROLL NUMBER POSITION CONTROL NO. BARGUNIT | FLAG BER  |H.Q COUNTY
EFFECTIVE DATE FROM. 760-002 3242.0 15 9 Ashl
MO DAY YR o
01 20 l 06 - 3524.0 22 Morr
CLASS TITLE CLASS NO. _ameejﬁsmp BASE AT | IO r“_'m TOTAL | STATUS
FrRom: Sergeant 26713 13 6 29.24 1.58 ) 30.83 Cc
1o Lieutenant 26714 14 6 33.16 1.77 / 34.93
APPOINTMENT : CHANGE INTERRUPTION
0 EMERGENCY X 1 PROMOTION 1 MILITARY LEAVE ENDS
ENDS 2 DEMOTION 2 PERS. LEAVE ENDS
1 FULL TIME PERMANENT 3LATERAL CLASS CHANGE 3 SUSPENSION ENDS
2 FULL TIME TEMPORARY 4 TRANSFER WITHIN AGENCY 6 SEASONAL ENDS
ENDS 5 TRANSFER BETWEEN 7 EDUC. LEAVE ENDS
3 FULL TIME SEASONAL AGENCIES 11 UNION LEAVE ENDS
ENDS 6 CIVIL SERVICE STATUS 12END A17
4 PART TIME PERMANENT 7 NAME 13 END A18
5 PART TIME TEMPORARY 8 APPOINT. CHANGE TO 14 LEAVE REDUCTION
ENDS 9 DISPLACEMENT 16 PENALTY FINE
6 PART TIME SEASONAL 10 RATE 8 YNCLASSIFIED 18 WORKING SUSPENSION
ENDS 11 REASSIGNMENT TERMINATION
7 INTERMITTENT 12 POSITION CHANGED 9 OTHER (SEE REMARKS) REINSTATEMENT
8 FIXED TERM SALARIED 19 TEMPORARY WORK LEVEL 10 CANCEL APPOINTMENT
ENDS ENDS CLASS 12 DISABILITY SEPARATION | 1 FROM SEPARATION
9 FIXED TERM PER DIEM RATE STEP REINSTATED BY 2 FROM INTERRUPTION
10 APPT. DATE CORRECTED 20 TEMP REASSIGN BY APP 13 INTERIM SEPARATION 3 BY PERSONNEL BD. REVIEW
11 FULL TIME INTERIM INTERNAL DECISION 15 RESIGNED ~ NOT IN 4BY COURT ORDER
12 FULL TIME INTERIMEXTERNAL | 22 CANCEL INTERIM GOOD STANDING 5 SEPARATION RESCINDED
13 PART TIME INTERIMINTERNAL | 23 SERVICE CHANGE 16 RESIGNED - NOT 7 BY GRIEVANGE
14 PART TIME INTERIM EXTERNAL 28 SSN CORRECTION RECOMMENDED FOR 8 BY ARBITRATION AWARD
16 UNIT 11, 12 FULL TIME INTERIM 27 GRIEVANCE ADJUS NT REHIRE 9 REEMPLOY. FROM LAYOFF
1T ESTABLISHED TERMREGULAR | y 3010 COUNTY CHANGE APPT. TYPE
18 ESTABLISHED TERM OTHER — SEE REMARKS 10 RECALL FROM LAYOFF
IRREGULAR APPT. TYPE . ,
20 FULL TIME DISASTER RELIEF
21 PART TIME DISASTER RELIEF )
DATE OF LAST PROMOTION | CERTIFICATION NO. /ATE OF CONTINUOUS SERVICE BUDGETED HOURS TIME STAMP
06-21-96 05-17-89 2080 3
REMARKS .
PROMOTION FROM HIGHWAY PATROL SERGEANT HIGHWAY PATROL LIEUTENANT, -
TRANSFER FROM DISTRICT 03, POST 03/ ASHLAND TO DISTRICT 06, POST §9/ MT GILEAD
faind
i
s Bf6é supt. .,
7 APPROVED
% 2 CERTIFICATION
%é DISAPPROVED
DATE .
) ~f s / 4 7
4. ‘e N A L) /30 %
SIGNATURE OF RELEASING AUTHORITY OATE SIGNATURE OF A == TE
ADM 4100 T (R 5/2000) DISTRIBUTION: ORIGINAL - ADMINISTRATIVE SERVICES ~ PART 2 & 3OPERATING AGENCY  PART4 RETAINED BY ORIGINATOR
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PE RSONNEL AGENCY DIVISION OR INSTITUTION UNIT OR OFFICE DATE STAMP
-  ACTION FROM: PUBLIC SAFETY 290659 D6 Post 59 Mt. Gilead
E OF (o] - .
STAT OH TO: PUBLIC SAFETY 210600 Protective Services
NAME DATEORBIRTH | o EDUCATION
FROM: McGinty Chad M [sex| M DAY W e YEARS DEGREE MAJOR
TAST FIRST Mt
TO: Mlos|17 | 66 12 CER
ADDRESS
Baade B0
STREET ZIP CODE COUNTY
Tor /
DEPARTMENT ID POSITION NO. UNIONCOOE | BARG UNIT | RUFLAG,/| PERM/TEMP FULLIPART HO COUNTY
EFFECTIVE DATE ROM: /
DPS290659 20055739 EX 22 9 PERM FILL Morr
12 [ 12| 11 fo.  DPS210600 20056991 Fran
JOB CODE TITLE JOB CODE GRADE STEP | BASERATE | /LONG SUPPL | SUPPL TOTAL STATUS
EROM:
Lieutenant 26714 14 [ 36.59 /| 2.79 39.38 P
vO:
Staff Lieutenant 26715 15 6 40% 3.07 43.29
NATIONAL 1D: EMPLOYEE ID: /1001 0049
CHANGE (DATA-POSITION-TRANSFER- ;
HIRE P ROMEDEMOTION / TERMINATION LEAVES

HIR-EMR Emergency
HIR-PER Pemmanent
HIR-TEM Temporary
HIR-SEA Seasonal

HIR4NT Intermittent

HIR-FTS Fixed Term Sataried
HIR-DIM Flxed Term Per Diem
HIR-EXI Interim External
HIR-ETR Estab Term Regular
HIR-ETI Estab Term Irregular

DEM-DEM Demotion

DTA-SCS Civil Service Status

DTA-APC Appointment Change
To:

DTA-XLV Extended Leave

JobCode

7

HIR-PRJ Project Employee Ends Step

REHIRE
REH-REH Rehire
REH-REL Reemploy

Layoff Appt. Type:

DTA-SVC Sérvice Change
DTA-SSN/SSN Correction
DTA-D DAS Class Plan
DTA-| End Temp Work Level

REH-RCL Recall Layoff 5 DTA-HQC HQ Location Change
Appl. Type: Dla-LAT Lateral Class Change
REH-RSP Reinst Sep DTA-NAM Name Change
REH-RTP Reinst 3" Party DTA-PGC Pay Group Change
REH-RET Return from Retire DTA-DPL Displacement
DTA-RCD Recall Displacement
DTA-CIM Cancel Interim
DTA-TMP Interim Internal
PAY-RTC Rate
POS-POS Pgsition Change
5 PRO-PRO Promotion

XFR-TRW Trans within Agency
XFR-TRB Trans Between Agncy

RET-DIR Disability Relirement
RET-RET Raetired
TER-RES Resigned - Regular
__ Wiilten
___ Oral
TER-DEA Deceased
TER-REM Removed
TER-PRB Probation Removal
TER-LOF Laid Off
TER-UNR Unclass Termination
TER-ORM Other Removal
TER-CAP Cancel Appointment
TER-DBS Disability Sep NO Insur.
Reinstate By:
TWP-DS! Disability Sep with Insur.

Reinstate 8y:

PLA-MLF Military Leave— Fed
PLA-MLS Military Leave - State
PLA-PLB BU Personal Leave
PLA-ETA Established Term
PLA-BEL BU Educational Lv.
PLA-VCS Volunt Cost Savings
PLA-UNI Union Leave Ends
PLA-EED EX Educational Lv.
LOA-SE! Seasonal
LOA-PRS EX Personal Lv

_ DISCIPLINE

SUS-SUS Suspension
DTA-DVD Leave Debit
DTA-DFN Penalty Fine
DTA-DWS Working Suspension

.RETURN FROM LEAVE

TER-IMS Interim Separation
TER-NGS Resigned

Not in Good Sianding
TER-NRR Resigned

Not Recommended for Rehire
TER-EFT End Fixed Term

RFL-RFL Return from Leave
RFL-MILZRetum ffom Military

[ 3
[ [ aR
M 5.
[ TN
o o=t e
hi v
o2 WL
171
e W
[o=] -
= <
[
- o

P-hadla

(2431

APPROVAL OF APPOINTING AUTHORITY

SIGNATURE

DATE

(6

SIGNATURE OF RELEASING AUTHORITY

ADM 4100 (R 12:2006)

DATE

ACCOUNTING INFO / BENEFITS
{ DATE OF LAST PROMOTION CERTIFICATION NO, DATE OF CONTINUOUS SERVICE STANDARD HOURS
01-20-06/ l | 05-17-89 l 2080 Employes Class: _ HPRS
REMARKS: Benefit Program: PEP
PROMOTION FROM HIGHWAY PATROL LIEUTENANT TO HIGHWAY PATROL STAFF LIEUTENANT, Officer Gode: ~None
TRANSFER Fi/l M DISTRICT 06, POST 59/ MT GILEAD TO PROTECTIVE SERVICES (LEGISLATIVE LIAISON) Account Information:
____ ALLITEMS ON PRE-HIRE FORM HAVE BEEN CO| €D ___ APPROVED
2;; } ___ DISAPPROVED Ceriification

SIGNATURE OF APPROVER

ADMINISTRATIVE SERVICES

OeuLBla 12124y
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9'1\ PERSONNEL AGENCY DIVISION OR INSTITUTION UNIT OR OFFICE DATE STAMP
ACTION FROM: _PUBLIC SAFETY 292600 Capltol Operations
ST,
ATE OF OHIO TO: PUBLIC SAFETY 230000 Office of Speclal Operations
NAME DATE OF BIRTH MARITAL EDUCATION
FROM: McGinty Chad M [sex[MO DAY YR | STATUS | o rps DEGREE MASOR
LAST FIRST W |
To: M| os|17 | 66 12 CER
ADDRESS
FROM:
CITY
TO:
DEPARTMENT D POSITION NO. UNION CODE BARG UNIT BUFLAG PERM / TEMP FULL/PART HQ COUNTY
EFFECTIVE DATE FROM:
DPS292600 20056991 EX 22 9 PERM FULL Fran
03 | 22| 13 fo  DPS230000 20052445
L om: JOB CODE TITLE JOB CODE GRADE STEP | BASE RATE LONG SUPPL SUPPL TOTAL STATUS
Staff Lieutenant 26715 15 6 40,22 3.07 43.29 P
*H .
Captain 26716 16 6 44,38 3.38 47.76
NATIONAL ID: EMPLOYEEID: 10010049

' REH-REH Rehire
REH-REL Reemploy

HIR-EMR Emergency

DEM-DEM Demotion

RET-DIR Disablfiity Retirement

PLA-MLF Miiitary Leave- Fed

HIR-PER Pemmanent DTA-SCS Civil Service Status RET-RET Retired PLA-MLS Military Leave - State
HIR-TEM Temporary DTA-APC Appointment Change TER-RES Resigned - Regular PLA-PLB BU Personal Leave
HIR-SEA Seasonal To: Written PLA-ETA Established Temn
HIR-INT intermittent DTA-XLV Extended Leave date Oral PLA-BEL BU Educational Lv.

HIR-FTS Fixed Term Salaried
HIR-DIM Fixed Term Per Diem
HIR-EXI Inferim Extemal
HIR-ETR Estab Term Regular
HIR-ET1 Estab Term Imegular
HlR-PRJ Pm]ed Employee

DTA-RNP Reassign No Pay Incr.
DTA-RP! Reassign Pay Incr.
DTA-RPT Reassign 3" Party
DTA-TWL Temp Work Level
JobCode Rate
Ends Step
DTA-SVC Service Change
DTA-SSN SSN Correction
DTA-DCP DAS Class Plan
DTA-ETW End Temp Work Level

TER-DEA Deceased

TER-REM Removed

TER-PRB Probation Removal
TER-LOF Laid Off

TER-UNR Unclass Termination
TER-ORM Other Removal
TER-CAP Cancel Appointment
TER-DBS Disabllity Sep NO insur.
Relnstate By:

TWP-DSI Disabliity Sep with insur.

PLA-VCS Volunt Cost Savings
PLA-UNI Union Leave Ends
PLA-EED EX Educational Lv.
LOA-SEl Seasonal

LOA-PRS EX Personal Lv

SUS-SUS Suspension
DTA-DVD Leave Debit
DTA-DFN Penalty Fine
DTA-DWS Working Suspension

Layoff Appt. Type:
REH-RCL Recall Layoff DTA-HQC HQ Location Change Reinstato By:
Appt. Type: DTA-LAT Lateral Class Change TER-IMS Interim Separation RFL-RFL Retum from Leave

TER-NGS Resigned RFL-MIL Retum from Military

Not in Good Standing
TER-NRR Resigned

Not Recommended for Rehire
TER-EFT End Fixed Tem

REH-RSP Reinst Sep
REH-RTP Relnst 3" Party
REH-RET Retum from Retire

DTA-NAM Name Change
DTA-PGC Pay Group Change
DTA-DPL Displacement
DTA-RCD Recall Displacement
DTA-CIM Cancel Interim
DTA-TMP Interim Internal
PAY-RTC Rate

POS-POS Position Change

X PRO-PRO Promotion

XFR-TRW Trans within Agency

XFR-TRB Trans Between Agncy ACCOUNTING INFO / BENEFITS
DATE OF LAST PROMOTION CERTIFICATION NO. DATE OF CONTINUOUS SERVICE STANDARD HOURS

12-1211 05-17-89 2080 Employos Ciass: _HPRS
REMARKS: Benefit Program:  PEP
PROMOTION FROM HIGHWAY PATROL STAFF LIEUTENANT TO HIGHWAY PATROL CAPTAIN, Offer Code: “None
TRANSFER FROM OFFICE OF FIELD OPERATIONS TO THE OFFICE OF SPECIAL OPERATIONS, CAPITOL Acoount Inf e
OPERATIONS & GOVERNMENT AFFAIRS "
__ ALLITEMS ON PRE-HIRE FORM HAVE BEEN COMPLETED APPROVED
DISAPPROVED Certification

%amw ﬁ MM 3/IJ/ée/3
APPROVAL OF APPOINTING AUTHORITY 7 SIGNATURE BATE o
IAX (15
SIGNATURE OF RELEASING AUTHORTTY DATE DATE
ADMINISTRATIVE SERVI

ADM 4100 (R 12/2006)




Personnel Actions Request

[T F’aln ratIus
Franklin

Unst NATREISHE 0= =% W/l ury “Flrst Name
MCGINTY

o

OAKSAction ' OAKSReason _

RET - Retirement RET - Retirement
Comments

RETIRED, HIGHWAY PATROL MAJOR, LETIER OF RETIREMENT ATTACHED, WAS ASSIGNED TO FIELD OPERATIONS/
LICENSING AND COMMERCIAL STANDARDS (LAST DAY WORKED WAS JANUARY 6, 2016

Effective Date Last Day Worked Position Number Dept 1D Unlon Code | BargUnit | BUFlag | Permor Temp | Full or Part-Time | Cert Status
MO DA YR MO DA YR From: | 20052453 DPS280000 EX 2 9 Permanent Full-Time Q'um
. A
1 7 2017 1 [] 2017 To: | 20052453 DPS280000 EX 2 9 Permanent Ful-Time Permanent
Job Code Title Job Code Grade Step TOTAL RATE
From: | Highway Patrol Major 26717 017 6 55.25
271 7 S 017 i 6 55.25

_ hway Patrol Major

Change Amou )

Converted Comp Rate
. 0.00 I 3.92
51.33 0.00 0.00 51.33
Comp Rate Change Amount Change Percent Converted Comp Rats
3.92 0.00 0.00 3.92
51.33

Officer Code

Page 1 of 2
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EPAR DECENTRAL AGENCY DZIATKOWICZ ELIZABETH REITZ 2016-12-20T15:55:19-05:00
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December 15, 2016

Colonei Paul A. Pride
Superintendent

Ohio State Highway Patrol
1970 West Broad Street
Columbus, OH 43223

Dear Colonel Pride:

As a member of the Ohio State Highway Patrol Retirement System, | respectfully request retirement from
service with the Ohlo State Highway Patrol effective January 6, 2017, my last working day.

I was born May 17, 1866, and am now 50 years of age. Having acquired 27 years of service, and pursuant
to Ohlo Revised Code Section 5505.16, this request is submitted for your further action and approval.

Sincerely,

Major Chad M. McGinty, Unit 1342
Office of Fleld Operations
Ohio State Highway Patrol




(¥aNb~" OHIO DEPARTMENT
\'A/, OF PUBLIC SAFETY RETIREMENT WORKSHEET

Complete and forward this worksheet and the letter requesting retirement to e-mail address DPS ADHRM upon
notification of employee’s upcoming retirement. For OSHP employees, also email to

DPSADPersonnel@dps.ohio.gov and DPSADOSPRetirements@dps.ohio.gov.

(Some items may not be applicable to all DPS Divisions.)

LAST NAME LOYEE ID#
McGinty
FIRST NAME MIDDLE NAME
Chad Michaei
JOB CLASSIFICATION / RANK & UNIT NUMBER (IF APPLICABLE) NAME OF DIVISION / OF FICE / COMPONENT
Major / Unit 1342 Ohio State Highway Patroi
IMMEDIATE SUPERVISOR / DESIGNATED SECTION CONTACT NAME | CONTACT PHONE NUMBER CONTACT E-MAIL
LTC K. D. Teaford (614) 466-2660 kteaford@dps.chio.gov
RETIREMENT DATE (MUST BE SAME AS LAST WORKING DAY) SERVICE DATE (STATE OF OHIO SERVICE)
1/6/2017 5/17/1989
| TOTAL YEARS OF STATE SERVICE, AS OF DATE OF RETIREMENT
27 FORMAL RECOGNITIONEVENT [ Yes & No
LOCATION OF FORMAL RECOGNITION CEREMONY DATE OF CEREMONY

if retiree has 20 years or more of state service, or Is disabllity retiring**, he / she is eligibie for a commemorative license
plate. OSHP & OIU employees limited to agency Initiais and unit number (e.g., OSP 1234)

Select below YES, NO, or Not Applicable for a commemorative license plate:
B Yes J No (3 Not Applicable

Maximumof7 characters: O 8§ P 1 3 4 2

OSHP ONLY ALL OTHER DIVISIONS
(3 Patrol Certificate (19 years or less) (O Governor's Office Certificate (10 Years or more)
Framed Patroi Certificate with Divislon Medailion [J ODPS Certificate (19 years or less)

(20 years or more) - [[] Framed Division Certificate with Division Medailion
(X Spouse Certfficate (20 years or more)

Full name of Spouse -____

Retiree Portralt or [] Use file Photo
Date of Appointment 12/28/2016

(J other Photos (if available)

& Govemor's Office Certificate (10 Years or more)
™ Ip Card

X Badge / Wallet (OSHP & OIU sworn oniy)

**Reference Policy DP8-502.00 or OSP-508.01 for detalls on disabllity retirement credentlals

DPS 0086 6/16 [760-1104]




e, U John R. Kaslch, Governor
- v~ OHI0 DEPARTMENT John Born, Director
~ OF PUBLIC SAFETY — B T Motor Vehicles
SAFEYY + SERVICE * PROTECTION ureau o

o Emergency Management Agency Office of Administration

+ Emergency Medical Services 1970 West Broad Street

o Office of Criminal Justice Services P.O. Box 182081

¢ Ohlo Homeland Security Columbus, Ohio 43218-2081

» Ohio State Highway Patrol www.publicsafety.ohio.gov

Major Chad M. McGinty

Ohio Department of Public Safety

Ohio State Highway Patrol/ Field Operations, LCS
1970 West Broad Street

Columbus, OH 43223

Dear Major McGinty:

The Department of Public Safety accepts your retirement and voluntary separation from state service, effective
January 6, 2017 as set out in the letter you submitted to Human Resources on December 15, 2016.

Your last day of service with the Department will be Friday, January 6, 2017.

The Department wishes you luck in your future endeavors.

Sincerely,

John Born, Diré€tor &/‘&C&

Ohio Department of Public Safety

Date: /2-1¢ -/

b

Misslon Statement
‘to save lives, reduce injuries and economic loss, to administer Ohio’s motor vehicle laws and to preserve the safety
and well being of all citizens with the most cost-effective and service-oriented methods avallable.”
An Equati Opportunity Employer




Peterson, Colleen

From: Peterson, Colleen

Sent: Wednesday, December 21, 2016 8:15 AM
To: Mcginty, Chad

Subject: Formal DPS Acceptance of Retirement
Attachments: McGintyChadSignedLetter.pdf
Importance: High

Good morning Major McGinty,

The Department of Public Safety has begun the process of formally accepting each
retirement or resignation submitted by our employees. Please see acceptance letter
attached.

Thank you,

Colleen Peterson

HCM Analyst

Human Resource Management
Ohio Department of Public Safety
Telephone: (614) 466-4530

Fax: (614) 752-9842

]
jikas
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Peterson, Colleen
- _______ ]

From: Mcginty, Chad

Sent: Wednesday, December 21, 2016 9:53 AM
To: Peterson, Colleen

Subject: RE: Formal DPS Acceptance of Retirement

Thanks Colleen....for everything over the years, you were great to work withl

From: Peterson, Colleen

Sent: Wednesday, December 21, 2016 8:15 AM
To: Mcginty, Chad <CMcGinty@dps.ohio.gov>
Subject: Formal DPS Acceptance of Retirement
Importance: High

Good morning Major McGinty,

The Department of Public Safety has begun the process of formally accepting each
retirement or resignation submitted by our employees. Please see acceptance letter
attached.

Thank you,

Colleen Peterson

HCM Analyst

Human Resource Management
Ohio Department of Public Safety
Telephone: (614) 466-4530

Fax: (614) 752-9842

A SAFER OHIQ
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HP 104F (8-24-79)

OATH OF OFFICE

. SIATE

-
- e

State of Ohio )

)
Franklin County)

1, CHAD M. MCGINTY

do hereby swear and/or atfirm that | wfll sup;;oh the Constitution of the
United States and the Constitution of the State of Ohio, and that | will

faithtully, honestly and impartially discharge the duties of the office of

- Trooper in the Ohio State Highway Patrol to the best of my ability,

during my continuance in said office.

Chud 7 %7%4

Sworn and/or alfirmed before me and

subscribed in my presence this 3rd day of NOVEMBER

- N

HOMER E. ABELE, JUDGE
COURT OF APPEALS

COURT HOusg
MCARTHUR, OHIO 4565)




OATH
(Sect. 5915.1L Ohio Revised Code)

I, (,l’\aJ M;chae' MCQa'n‘l'l{ , do solemnly swear (or affirm)

that I will support and defend the Constitution of the United States and the
Constitution of the State of Ohio, against all enemies, foreign and domestic;
that I will bear true faith and allegiance to the same; that I take this

obligation freely, without any mental reservation or purpose of evasion; and

that I will faithfully discharge tae duties upon which I am about to enter.

And I do further swear (or affirm) that I do not advocate, nor am I a
member of any political party or organization that advocates the overtnrow

of the government of the United States or of this State by force oz violence;

L) '
and that during such time as I am a member of the _§+a+e H:Ohwu ba"fol 3
7 I
I will not advocate nor become 4 member of any political party or organization
that advocates the overthrow of the government of the United States or of this

Stzte by force or violence.

Swarn to and subscribed before ze at é,gl“mé Jds, Ohfo
this ’7i/’~ day of Ma(.f /@9‘? 19 gY.

- ‘
¢ . ) ’ ‘
Patricia A, Riley
Notary Punlic State of Ohjo

My Commission Expires Jenuary 3, MO/




; State of Ohio
Office of the Attorney General

Anthony J. Celebrezze, Jr.
Attorney General

Peace Officer Training Council

November 27, 1989

THRU: Major D. A. Mack
Commander, Office of Training
Ohio State Highway Patrol Academy
740 East 17th Avenue
Columbus, Ohio 45036

TO: Trooper C. M. McGinty Re: Training Requirements for
Unit 1342, Post 20, District 1 Basic Peace Officer Certification

The 118th Cadet Class of the Ohio State Highway Patrol, which graduated on
November 3, 1989, has met all training requirements for basic peace officer
certification. The Ohio Peace Officer Training Council, however, can only certify
those persons defined as peace officers for purposes of training (Section 109.71,
Ohio Revised Code), or those persons statutorily required certification.
Therefore, the Council's basic training certificate was not issued to you.

If you become a peace officer or employed in a position requiring peace officer
certification in the future, your cadet training may be credited toward training
requirements in effect at that time. The Ohio Peace Officer Training Council

Peace Officer Certification Examination and any specialized training mandated
subsequent to your academy graduation will need to be completed before a certificate
can be issued. For a more complete explanation of these requirements, you can
review Rule 109:2-1-12 (F) of the Ohio Administrative Code.

The Ohio Peace Officer Training Council extends it heartiest congratulations
to you upon your successful completion of an outstanding training program. If
you require further information or assistance, please contact this office.

Sincerely,

-

Reid W. Chave, Director
Certification and Standards

bRt

RWC/bls

P.O. Box 309 / London, Ohio 43140
Phone: (614) 644-7682 / 466-7771 / 852-4848
An Equal Opportunity Employer



Northwestern University Phone 847-491-5476

Center for Public Safety 800-323-4011 Xty
1801 Maple Avenue Fax 847-491-5270
Evanston lllinois 60208 nucps.northwestern.edu NORTHWESTERN
UNIVERSITY
April 20, 2006

Colonel Paul D. McClellan
Ohio State Highway Patrol
1970 W. Broad St.
Columbus, OH 43223

Dear Colonel McClellan:

Lt. Chad M. McGinty of the Ohio State Highway Patrol has now formally completed the
School of Police Staff and Command at Northwestern University on March 23, 2006. A
copy of the final grades for Lt. McGinty has been included with this correspondence
along with a copy of Absentee reports that were submitted to the Center during this ten
week program by your officer.

We would recommend that you have your graduate submit a written report to you
concerning the content of the course, describing the principles, techniques and methods
discussed that would relate to your organization. We encourage your graduate to make
recommendations to your office on such topics as improved service to the community,
organizational improvements and management concepts that may benefit your
department.

To assist your agency in any way we can, also included in this correspondence is a
sample Press Release. It is formatted to meet the informational needs of your local
media should your agency choose to make a formal announcement of your officer’s
successful completion of the School of Police Staff and Command.

Lastly, it has been our privilege to contribute to the educational and professional
advancement of your officer. It is our promise that we will continue to offer you and your
organization the very best Management and Leadership training available. We will
welcome the opportunity to be of service to your department in the future to include
Management training, Accident Investigation, Supervision training, Leadership
development or police related practical training programs.

Sincerely,

Edward J. Pope
Director of Management Training

Cc: Lt. Chad McGinty



Northwestern University Center for Public Safety
School of Police Staff and Command

Columbus, Ohio
Class #220
January 3 - March 24, 2006
E RECORD
Student: Lt. Chad M. McGinty
Agency: Ohio State Highway Patrol
Social Security #: _
Project #: 0955-530-A386
Course
Course Title Number Units
Managerial Accounting 250 1
Organizational Behavior 301 1
Strategic Planning and Management 367 1
Psychology of Training and Development 222 1
Human Resource Management 309 1
Current Issues in Management 390-1 1
Psychology of Personnel Methods 306 1
Leadership and Decision Making 390-A 1

April 20, 2006

Grade



Northwestern University
Center for Public Safety

School of Police Staff and Command
Graduation Press Release

Lt. Chad McGinty graduates from Northwestern University's Center for Public
Safety.

The Ohio State Highway Patrol is pleased to announce the recent graduation of Lt.
Chad McGinty from the School of Police Staff and Command (SPSC) at
Northwestern University. Lt. Chad McGinty has successfuily completed the ten
(10) week Staff and Command program held in Columbus, Ohio from January 3 —
March 23, 2006. This program, which was implemented by the Center for Public
Safety in 1983, has graduated over 7500 students both nationally and
internationally. Lt. Chad McGinty was a student in SPSC Class #220 which
accommodated a total of 47 students for the ten week period.

The School of Police Staff and Command provides upper-level college instruction
in a total of twenty-two core or mandatory blocks of instruction and utilizes nine
additional optional blocks of instruction during each session. The major topics of
study include: Management and Management Theory, Organizational Behavior,
Human Resources for Law Enforcement, Budgeting, Staffing Allocation and
Personnel Deployment.

Each student is academically challenged through a total of eighteen written
examinations, projects, and quizzes in addition to two research papers that are a
required part of the curriculum. Upon successful completion, students may be
awarded a total of 8 units of undergraduate credit from Northwestem University in
Evanston, lllinois.

The Center for Public Safety was established at Northwestern University in 1936
as the Traffic Institute, with the specific goal of expanding university-based
education and training for the Law Enforcement Community. Since its inception,
the Center has broadened its original objective and now provides a variety of
courses and programs in the area of Police Training, Management Training, and
Executive Development.

The Ohio State Highway Patrol anticipates a variety of benefits from Lt. Chad
McGinty attendance at this program. Many of the program’s graduates do go on to
achieve a variety of leadership positions within their respective agencies.
Currently, over 750 graduates hold the title of Chief of Police and 39 of the 50
Directors of State Police Agencies are also graduates of this program.



Northwestern University Center for Public Safety
SCHOOL OF POLICE STAFF AND COMMAND

STUDENT ABSENCE REPORT
TO: SPSC Course Director

FROM: STUDENT: C HAQA M. MGinTd

CLASS #: _ 120 LOCATION; CoLUmBRUS , OH10
PERIOD OF ABSENCE:
DATE HOUR SUBJECT/TAB #/EXAMINATION MISSED
1-17-06 Zp-4pP B-0L [/ nNo pyam migsen

HAS YOUR DEPARTMENT BEEN NOTIFIED? YES Y NO

YOU ARE RESPONSIBLE FOR SCHEDULING ANY EXAMINATION THAT YOU MISS.

REASON FOR ABSENCE: 00T PROCESSING FROM CURRENT PoST DE T3 mornoﬂod/‘T'MNSFﬁ

liness __ (Describe Nature of lliness)

lliness Reported to: Student Health: YES_ NO
Personal Physician: YES NO

Examined by:

Date Time

Other (Describe Reason)

Thkkkkrkhkdkhkkddihhhdhkkkkihbkktdhdbhhktidddiditdhkddhddhhbbkbbtdddihd

Official Response to Absence

The above Absence Report has been reviewed. Your department will be notified.

. Approved Absence@

Further discussion is necessary: See SPSC Director
Absence Not Appryd
SPSC Course Director___ O”"‘ﬂ/ DATE / ~dl ) - 06

REV. 07/05 SPSC




Northwestern University Center for Public Safety
SCHOOL OF POLICE STAFF AND COMMAND

STUDENT ABSENCE REPORT
TO: SPSC Course Director
FROM: STUDENT:_(CHADA w, WyfinTY

CLASS #: __2]0 LOCATION: CoLumpyg _Otho
PERIOD OF ABSENCE:
DATE HOUR SUBJECT/TAB #/EXAMINATION MISSED
(-20-0b 94-11:30A B -0l // NO_EXAM_rmissEd

HAS YOUR DEPARTMENT BEEN NOTIFIED? YES >< NO

YOU ARE RESPONSIBLE FOR SCHEDULING ANY EXAMINATION THAT YOU MISS.

REASON FOR ABSENCE: PROMOTION C£REmMOnY .

lliness __ (Describe Nature of lliness)

lliness Reported to: Student Health: YES NO
Personal Physician: YES NO

Examined by:

Date Time

Other (Describe Reason)

Rk khkdhdidkkbhkdhhkhkidrhdkhhhibkiikhdtbiibdthtdhikhdtddddhhdhddkidkhddd

Official Response to Absence

The above Absence Report has been reviewed. Your department wiil be notified.

7\2< Approved Absence

Further discussion is necessary: See SPSC Director

Absence Not Ayved
SPSC Course Director, G/«/ DATE / -5 08

REV. 07/05

SPSC



George V. Voinovich, Governor Nancy P. Hollister, Lt. Governor Mitchell J. Brown, Director

OHIO DEPARTMENT OF PUBLIC SAFETY

o Administration

 Ohio State Highway Patrol

¢ Bureau of Motor Vehicles

¢ Division of Emergency Medical Services
e Emergency Management Agency

File No. 2HEA

Colonel Kenneth B, Marshall
Superintendent

Ohio State Highway Patrol
660 B. Main Street

Columbus, OH 43205-0039

March 10, 1997

Sergeant Chad M. McGinty

Ohio State Hiihwai Patrol

Dear Sergeant McGinty:

Congratulations for earning the Highway Patrol Health and
Physical Fitness Award Ribbon. The ribbon signifies your
personal commitment to fitness and our organization's
commitment to maintaining a physically fit work force. The
star on your ribbon indicates you have surpassed the
recommended standards for your age group.

An integral part of the Highway Patrol's program is fitness
maintenance. I encourage you to dedicate yourself to long
term personal fitness. Our mission as an organization is to
provide the public with responsive, well trained, and
physically fit law enforcement officers. Your personal
effort and commitment will help to make that goal a reality.

Very truly yours,

Col, fhontt o el

Colonel Kenneth B. Marshall
Superintendent

KBM/bsm

cc: Human Resource Management
District 2
File

An internationally accredited agency providing professional law enfe services Ag

Misszion Statement
...10 save lives, reduce injurics and economic losscs on the streets and highways of Ohio, and to regulate driver licensing and vehicle \I
registration with the most cost effective methods available.
740 East 17th Avenue, Columbus, Ohio 43211, 614/466-4896, fax 614/294-8058



Kenneth L.. Morckel, Director

OHIO —~,\4/ Bob Taft, Governor

o~
PuBLIC ~ Colonel Paul D. McClellan

SAFETY Superintendent
EDUCATION » SERVICE + PROTECTION

Ohio State Highway Patrol
1970 West Broad Street
P.O. Box 182074

Columbus, Ohio 43218-2074
www.statepatrol.ohio.gov

May 17, 2004

Sergeant Chad M. McGinty

a0

Dear Sergwmimy:

OHIO DEPARTMENT OF PUBLIC SAFETY

® Administration

@ Bureau of Motor Vehicles

® Emergency Management Agency

® Emergency Medical Services Division
@ Investigative Unit

©® Ohio Homeland Security

® Ohio State Highway Patrol

Congratulations on completing your fifteen years of service with the State of Ohio and to the

citizens of the state.

Your individual contributions are important to the collective growth and services of the Division.
Thanks to your continued support and dedication, our organization can accomplish our mission

and achieve our goals.

You are now entitled to wear three stars on your uniform as a visible tribute to your fifteen

years of service.

Please accept my regards to you and your family. Best wishes for your continued success.

Sincerely,

ol Dt 0 1) Lt

Colonel Paul D. McClellan
Superintendent

PDM/FGG/jl
District Two

An intemationally accredited agency whose mission is to protect life snd property,
promole traffic safety and provide professional public safely services with respect, compassion, and unbiased professionalism.



e, % Bob Taft, Governor

OHIO '\/ OHIO DEPARTMENT OF PUBLIC SAFETY Kenneth L. Morckel, Director
PuUBLIC '~’ e Administration Colonel Paul D. McClellan
SAFETY ~ . gureau of M&lgr Vehicles A Superintendent

. " . mergency Management Agency

FOUCATION ® SERVICE - PROTECTIN o Emergency Medical Services Division Ohio State Highway Patrol
[ Office of Criminal Justice Services 1870 West Broad Street

e Ohio Homeland Security P.O. Box 182074

. Ohio Investigative Unit Columbus, Ohio 43218-2081

e  Ohlo State Highway Patrol www.statepatrol.ohio.gov

January 30, 2006

Lieutenant Chad M. McGinty
Ohio State Highway Patrol
Mt. Gilead Patrol Post

3980 County Road 172

Mt. Gilead, OH 43338

Dear Lieutenant McGinty:

We would like to take the opportunity to thank you for serving as a small group discussion leader
during the recent Career Fairs. We were able to train 272 troopers throughout the ten sessions. The
critiques were very favorable and the small group discussions were consistently cited as being an
integral part of the training.

The Career Fairs and the Milestone Promotional Process were developed to impact the Division in a

variety of ways. We are confident this training is the first step in developing successful generations of
officers for years to come. Your assistance in this monumental task is very much appreciated.

Sincerely,

Major Robert J. /Youn

Commander, Office of Human Resource Management

An inlemationafiy eccredited agency whose mission is to protect life and property,
promote traffic safety and provide professional public safely services with respect, compassion, and unbissed professionalism.



Ted Strickland, Governor
Henry Guzman, Director

| % OHIO DEPARTMENT
\ Adiry e

Bureau of Motor Vehicles
Emergency Management Agency
Emergency Medical Services
Office of Cniminal Justice Services
Ohio Homeland Security

Ohio Investigative Unit

Ohlo State Highway Patrol

May 17, 2009

Chad M. McGinty
Lieutenant

Dear Lieutenant McGinty: 6%

Colonel Richard H. Collins
Superintendent

Ohio State Highway Patrol
1970 West Broad Street

P.O. Box 182074

Columbus. Ohio 43218-2081
www slatepatrof.ohio. gov

Congratulations on completing your twenty years of service with the State of Ohio and to the
e ——

citizens of the state.

years of service.

Please accept my regards to you and your family and best wishes for your continued success,

Sincerely,

M Lot to Loctie

Lieutenant Colonel William Costas
Assistant Superintendent

WC/DEK/cra
District Six

i accmddedagencywhmmissiomstopmtedlifeandpmperm

An intemationally
promote lraffic safety and provide professional public safsly services with respect, compassion. and unbiased Pprofessionalism.



Cathy Collins-Taylor, Director
4w ; OF PUBLIC SAFETY —agministation Larry J. McCartney

EDUCATION + SERVICE < PROTECTION

“’\/‘v OHIO DEPARTMENT - Ted Strickland, Govemor

L ]

* Bureau of Motor Vehicles - erviow Executive Director

o Emergency Management Agency RN

« Emergency Medical Services q > Administration

o Office of Criminal Justice Services \ 1870 West Broad Street

« Ohio Homeland Security N,/ P.0. Box 182081

o Ohio Investigative Unit ¢ Columbus, Otio 43218-2081

« Ohio State Highway Patrol {614) 486-6073
www.publicsafety.ohio.gov

February 16, 2010

Chad McGinty

Dear Mr. McGinty,

The Department recently conducted an audit of all non-bargaining unit positions to determine the appropriate
overtime eligibility for each position under the Fair Labor Standards Act (“FLSA").

The FLSA is a federal law that establishes minimum wage, overtime pay, equal pay for equal work, and child labor
standards for employees who are covered by the act. Under the FLSA, certain employees are exempt from
overtime payment. In order to determine which employees are exempt from overtime payment, an audit was
conducted which carefully looked at job duties, organizational charts, position descriptions, and class specifications.
If a position meets the criteria for one of the exemptions under the FLSA it Is not an overtime eligible position.

The audit revealed that your position meets the test for the Executive exemption under the FLSA (i.e., primary duty
is management of a department, subdivision or shift which may include planning the work and apportioning work
among employees; who customarily and regularly direct the work of two or more full-time employees or equivalent;
who either have the authority to hire, fire and promote or their opinion is given particular weight.)

As a result of this audit, your overtime status will change to overtime exempt on March 14, 2010. After this date,
you will no longer be eligible to eam overtime compensation for those hours worked in excess of 40 hours per week.
Additionally, if you work more than 40 hours per week, you may earn compensatory time, however, any
compensatory time that you eam after March 14, 2010 will be at an hour for hour rate (not time and a half rate).

Any compensatory time hours you currently have accumulated may be used before March 14, 2010, and any
remaining hours not used will be paid out at your current rate of pay. Any hours you eam after March 14, 2010 may
be banked as hour for hour compensatory time and will not be eligible for pay out. Your future compensatory time
will be removed from your balance when it becomes 180 days old and you cannot accumulate more than 120 hours.

These changes will more closely align the Department'’s overtime policy with the FLSA regulations as well as DAS
policy.

For questions regarding this change please contact Kathy Guila in Human Resources at 614-752-4147.

Respectfully,

Rt o

Robert Young
Human Resources Administrator
Ohio Department of Public Safety

Mission Statement
“to save flives, reduce injuries and economk: loss, toadmlnislerOMosmolorvehldalawsandtopmserve!hesafely
and well being of ali cltizens with the most cost-effective and service-oriented methods avaliable.

An Equal Opportunity Employer



EDUCATION » SERVICE - PROTECTION

N~ OHIO DEPARTMENT
\L/A' OF PUBLIC SAFETY

April 27, 2010

Chad McGintI

Dear Mr. McGinty:

Ted Strickland, Governor
Cathy Collins-Taylor, Director

L SR A 2 A A

Administration

Bureau of Molor Vehicles
Emergency Management Agency
Emergency Medical Services
Office of Criminal Justice Services
Ohio Homeland Security

Ohio Investigative Unit

Ohio State Highway Patrol

Larry J. McCartney
Executive Direclor

Administration

1970 West Broad Sireet
P.O. Box 182081

Columbus, Ohio 43218-2081
(614) 466-6973
www.publicsafety.ohio.gov

The Department of Public Safety filed a request with the Department of Administrative Services (DAS)
to allow sworn law enforcement personnel who perform duties essential to the security and safety of
the citizens of Ohio to be designated as overtime eligible. The request was approved by DAS
allowing overtime accrual for certain classifications based upon the first responder exemption
language in the Fair Labor Standards Act (FLSA) law. It has been determined your classification

meets this definition.

Therefore, effective Sunday, April 25, 2010, your position will be classified as overtime eligible and
any overtime accrued on this date or after with be compensable at time and one-half.

If you have any questions, please contact Kathleen Gulla at 614-752-4147.

Sincerely,

Rt § o

Robert J. Young
HR Administrator

Mission Statement

“to save lives, reduce Injuries and economic loss, to administer Ohio’s motor vehicle laws and to preserve the safety
and well being of all cilizens with the most cost-effective and service-oriented methods available.”

An Equal Opporiunity Employer



OHIO DEPARTMENT PERFORMANCE REVIEW
', OF PUBLIC SAFETY EXEMPT - MANAGER/SUPERVISOR PROFESSIONAL/

~ EOUCATION ¢ BERVICE + PROTECTION PARA-PROFESSIONAL
NAME DATE OF EVALUATION
Chad M. McGin 7/15/2010
CLASSIFICATION TITLE OAKS POSITION # (8 digits)
Highway Patrol Lieutenant 20055739
AGENCY DIVISION OFFICE/SECTION/POST
Department of Public Safety Ohio State Highway Patrol District Six / Mount Gliead
REVIEW PERIOD (MM/DD/YYYY year musi be four characters) REVIEW DEADLINE
From: 7/20/2009 TJo: 7/19/2010 7/19/2010
REVIEW TYPE
(] MID-PROBATIONARY [J FINAL PROBATIONARY X annuAL [ sPeciaL
PERFORMANCE SUMMARY
Overall rating for employee step advancement: Meets or Above on a majority of dimensions:
X sATiSFACTORY [[] UNSATISFACTORY

RATER’S COMMENTS: To Justify overall rating.

Uieutenant McGinty is a valued and highly respectad member of the District Six command staff. During the rating period, Ueutenant
McGinty was challenged to more closely monitor the operations of his Post to ensure effective and efficient operations are achieved by
his subordinates. To this challenge, Lieutenant McGinty responded very favorably as his Post has achieved marked operationai

achleved successes. Lisutenant McGinty must continue to hold all of his subordinates accountable for thelr performancs or lack there
of, while motivating them improve thelr operations and provide professional and efficient services to the citizens of Mormow and Knox
counties,

7
RATER E DATE
X 711512010
REVIEWER'S COMMENTS;

ﬂ/nn

%u AargE 4 Luaf lz.-oa AND T tsz’ Ay )44‘:’7“‘04-1(

/-Juuéu.c 'bln‘?znld. ﬂb* 6 HV’ llw.fw»-v Al w.z/K

7#:;»1( % A& %w lg.-&s‘/‘ndf /Aﬂ—a NMIZ AndD —Zeol(a/'(o/

o has I Calbinaces BY WE Moo y/ . @* ﬂ‘m‘\/
of

ML Lo Y Cose¥ svvetasls ey @
SIGNATURE ey DATE
g 23 B—7 8K Ao ™5 1) e

| have read the above: A ] l(as\ﬁ Bd 1 have not responde%( an attached sheet of paper. My signature may not
indicate agreement with the rating understand that performaffée reviews may be appealed and that fallure to sign this
form waives my right to appeal,

EMPLOYE 1 RE y / DATE

X y— () A /o

INTING AUTHORITY'S SIGNATURE ~ DATE
k [, / q“'l@ "tO

N
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OHIO DEPARTMENT OF PUBLIC SAFETY

PERFORMANCE REVIEW
EXEMPT - MANAGERISUPERVISORIPROFESSIONALIPARA-PROFESSIONAL
NAME DATE
Chad M. McGin 7115/2010

T e — =
DIMENSION —Agency Mission Compliance
Understands the mission, goals and objectives of the agency and/or divislon, Reinforcas, supports and pursues the attainment of
agency goals and objectives. Provides a posttive Influence in pursuit of program objectives.
RATINGLEVEL  [] FarExceeds X Exceeds 0 Meets O Partially Meets [ Does Not Meat
COMMENTS:
Lieutenant McGinty not only understands the mission, goals, and objectives of the Division, he actively strives fo support and achleve
them and encourages his staff to do so as well. His subordinates’ respect his leadership, influence and, the direction he provides as
they perform their dutles and strive to achieve Divisional goals and objectives. During the rating period, Lisutenant McGinty was
challenged to hold his assistant commanders and staff members more accountable for the achlevement of goals and objectives. To
this chaltenge, Lieutenant McGinty responded very favorably as Is evidenced by the 56% Increase in enforcement contacts, 27%
Increase in safety balt contacts, and 53% increass In aggressive contacts generatad by Post personnel when comparing year-to-date
2008 versus 2010 functional activity.
DIMENSION - Staff Management
Manages personnel Issues; enforces policies, safety procedures and work rules, Evaluates employees objectively on a regular basis.
Promotes fair and appropriate treatment regardiess of 8ex, race, religion, age, color, national origin, disability or sexual orientation.
Takes disciplinary measures when necessary. Promotes good relationship betwaen tabor and management. Maintains high ethical
standards for seif and employees.
RATINGLEVEL  [J FarExceeds 0O Exceeds X Meets O Pertially Mests  [J Does Not Meet
COMMENTS:

DIMENSION - Staff Development

Works to increase employee skills and capabiiities. Encourages Career growth and training opportunities for staff members, Ensures
adherence to affimative action plan and procedures.

RATING LEVEL O FarExceeds [0 Exceeds K Meets O Partially Meets O Does Not Meet
COMMENTS:

Lieutenant McGinty understands the Importance of increasing the knowledge, skills, and abilities of his personnel. To that end, within
reason, he allows his personnel to participate In programs and that will increase thair skili get, enhanca their operations, and contribute
to goal(s) and objective(s) achlevement. Lleutenant McGinty is encouraged to continue monitoring his assistant commanders to
ensurs they are accountable for the performanca of their respective personnel.

DIMENSION - Planning, Scheduling, and Prioritizing

Organizes and plans parsonal work assignments. Performs Job tasks efficiently and in a timely manner, Manages operating costs,
Develops long-range pians for work unit. Delegates work efficlently. Prioritizes, coordinates and monitors employee tasks to ensure
work completion. Minimizes fime lost in nonproductive activity,

RATING LEVEL [0 FarExceeds ¥ Exceeds 0O Meets O Partially Meets [J Does Not Mest
COMMENTS:

and when necessary, he delegates to ensure bmjects are completed and deadlines are met. Ueutenant McGinty rarely misses
deadlines and Is known to m advanced notification and acceptabie feasoning when necessary,
DIMENSION — Problem Solving/Decision Making

means of determining if changes are necessary. When necessary, Ueutenant McGinty seeks input and advice from a variety of
sources which he uses to make decislons and solve problems.

DPS 0096 2/10 Page 2 of 6 (Pollcy DPS-501.21)



DIMENSION - Job Knowledge

Remalns up-to-date on cument trends In the profession. Knows theoreticai, practical and routine aspects of present job, Stays familiar
with functions of the Agency/Division. Understands relevant policles, procedures and regulations. Appiles knowledge effectively to job
duties. Brings Innovative ideas to the attention of others.

RATING LEVEL {0 Far Exceeds O Exceeds X Meets [ Partially Mests ] Does Not Meet

Lieutenant McGinty Is a twenty-plus year veteran of the Divislon. During his career, he has developed a sound knowledge base that he
utilizes daily to perform his dutles and responsibliities, He knows and understands the poiicles, procedures, fules, and reguiations
associated with his duties and those of his subordinates and he applies them appropriately,

DIMENSION - Communications

Employs effective communication skliis when listening, speaking and writing, Demonstrates tact and diplomacy.

RATING LEVEL O Far Exceeds O Exceeds X Meets O Partially Meets {3 Does Not Meet

Lieutenant McGinty has shown marked Improvement in the area If keeping District Staff tully apprized of Post operations. He
possesses excalient verbai communications skilis and is an effective listener. In an attempt to further develop his written
communications skills, Uleutenant McGinty attended a Division-sponsored writing class last month. Lieutenant McGinty is known for
the tact and diplomacy he dispia ardless of the situation,

DIMENSION - Cooperation

Works with others to solve problems. Seeks and accepts input. Provides objective feadback.

RATING LEVEL O Far Exceeds X Excoeds 3 Meets O Partlally Meots [J Does Not Mest

COMMENTS:
ber of the Columbus District's command staff. He works effectively with internal

Lieutenant McGinty Is a valued and trusted mem
personnel and externally with customers to address issues before they become problems. He cooperates fully with his peer
commanders to seek their it_\gut £0 a8 not o recreate the wheel as well as to provide ob'lective feadback and solution aegrg‘sal.
DIMENSION — Commitment to GoalalObjoctlvuISpoclal Programs

Pursues the goals and objectives set by the Department/Division/Unit. Participates In special programs,

RATING LEVEL [ Far Exceeds X Exceeds 0 Mests O Partially Meets O Does Not Mest

|

have occurred in Morrow County. Lisutenant McGinty, along with his assistant commanders, must think of Innovative ways to curb the
fatalty trend that has already developed in Knox County, while maintaining the present succass In Morrow. In addition, Lisutenant
McGinty Is encouraged to continus stressing the importance of his personnel becoming involved in all special programs as well as
buildiﬂ upon the operational successes already achieved so far this year.

Special Note: “Comments® will expand to fit the text. A completed Performance Review is NOT iimited to two {2) pages.
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OHIO DEPARTMENT OF PUBLIC SAFETY
PERFORMANCE REVIEW BARGAINING UNIT
EXEMPT - MANAGERISUPERVISORIPROFESSIONAIJPARA-PROFESSIONAL

Past Goals Evaluation
Evaluale the goal(s) if set following the employee’s provious Performance Review, Comments are required.

NAME DATE
Chad M. McGinty 7/115/2010

“DIMENSION: ~Progiem Solving/Decision Making
GOAL: Continue to review and analyze the fatal and Injury crash picture with a focus on addressing trends revealad,

STATUS X Completed O imn Prograss
RATING LEVEL: O Above Target B3 On Target 0] Below Target

COMMENTS:

in 2009, Lieutenant McGinty’s Post met LifeStat projections in both Morrow and Know Counties. Specifically, only six (6} fatalities were
in ted In Morrow County (projection 10) and elght (8) in Knox County (projection 9).

DIMENSION:

GOAL:

STATUS: [3 Compieted 0 inProgress

RATING LEVEL; O Above Target [J on Target [ Below Target

COMMENTS:

DIMENSION:

GOAL:

STATUS; O completed O inProgress

RATING LEVEL: O Above Target [0 OnTarget O 8elow Target

COMMENTS:

DIMENSION:

GOAL:

STATUS: O Complsted 0O inProgress

RATING LEVEL: [ Above Target [ On Target [J Below Target

COMMENTS:

Special Note: *Comments” will expand fo fit the text. A compieted Performance Review is NOT limited to three (3) pages.
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T OHIO DEPARTMENT PERFORMANCE REVIE
IL"’ OF PusLic Sarery R EmumNGE REVIEW

This torm must be completed when a dimension is rated below *meets”.

NAME DIVISION OFFICE/SECTIONAO
Chad M, McGinty Ohlo State Highway Patro| District Six / Mount
Gliead

DIMENSION:  Stafy Management

GOAL: Refing ability to provide enhanced oversight of post Operations (more thorough navlewloversight of completed Supervisory
duties and responsibilities),

START DATE: 1 END DATE: 7/19/2011
HOW WILL PROGRESS g EVALUATED?

By the quality of submitted administrative duties and responsibiiities completed by assistant Commanders.
DIMENSION: Staff Development

GOAL: Developing the knowledge, skifts, and abilities of subordinates,

DIMENSION;
GOAL;

START DATE; END DATE:
HOW wiLL PROGRESS Bg EVALUATED?

DIMENSION:
GOAL:

START DATE: ENDDATE: ____
HOW WILL PROGRESS pe EVALUATED?

DPS 0096 2710 Page 5 of 8 (Policy DPS-501.21)



OHIO DEPARTMENT OF PUBLIC SAFETY
PERFORMANCE REVIEW EXEMPT

MANAGERISUPERVISORIPROFESSIONAIJPARA-PROFESSIONAL s
[ NAME (REQUIRED ENTR RY < TYPE OR PRINT) ;A}gzmo

Chad M. McGin
CLASSIFICATION TITLE (required entry) DIVISION " OAKS PGSITION # (8 digits)
20055739

Highway Patro} Lieutenant Ohlo State Highwa

Attached position Attached position

SIAI%{:LY 0 description reviewed with description reviewdd with Ex?s?soscig?rne:t?sﬁﬂz?
o(;:e';c employee and matches employee and required development y
_ job duties., changes are Jisted below. P )

To match CURRENT JOB DUTIES the following changes to the emplo ATTACHED POSITION DESCRIPTION are required:

X
Signature supervisor acknowledging the attached position description accurately reflects Job duties assigned and was reviewed with the empioyee,
X /ﬂ

Datg, ime, and HRM émployee completing the update of the
eivployse’s POSITION DESCRIPTION:

J.'
EMPLOYEE PERSONNEL RECORDS REVIEW (HRMS)(PeopleSot)

STATUS Reviewed with employee and Reviewed and additions / E:;g:’::: t::lo:ds
(checkan [ information is current and O changes / deletions made record at the ll:'u:gof this
that appiy) training records are complete. In HRMS (PeopieSoft). performance review.
Comments (Optionat):

DPS 0098 2110 PageGof 8 (Policy DP5-501,21)



el OHIO DEPARTMENT PERFORMANCE REVIEW

L?;.""’ ~, OF PUBLIC SAFETY EXEMPT - MANAGER/SUPERVISOR PROFESSIONAL/
EDVCATION - SERVICE « PROTEETION PARA.PROFESSIONAL

NAME DATE OF EVALUATION

Chad M. McGinty 7/115/2010

CLASSIFICATION TITLE OAKS POSITION # (8 digits)

Highway Patrol Lieutenant 20055739

AGENCY DIVISION UFFICE/SECTIONPOST

Department of Public Safety Ohio State Highway Patrol District Six / M1, Gilead Post

REVIEW PERIOD {MMDOAYYYY year must be four characters) REVIEW DEADLINE

From; T7/20/2010 To: 7/20/2011 7/20/2011

REVIEW TYPE

[J MID-PROBATIONARY {T] FINAL PROBATIONARY ANNUAL [] sPECIAL

PERFORMANCE SUMMARY

Overall rating for employee siep advancement: Meels or Above on a majority of dimensions:

@ SATISFACTORY D UNSATISFACTORY

RATER'S COMMENTS: To justify overall rating.
Lieutenant McGinty is a highly effective and well respected member of the District Six Post Command staff. Chad is a
dedicated and intelligen{ commander who makes quality the standard for those who work with him. He is an established,
experienced, and effective leader.

RA‘I’ERS SIGNATURE. - ﬁ DATE
X S/ I % 70 S

REVIEWER'S COMMENTS:

QoD | 1 @
< eeesime L (ssE R \Mmp ~v M7
(= 52N+ You 4 S RO LaCORAL_TSRY g M\{g
Qe LN I of . Yoo T & v RS D .

REVIE S SIGNATURE

\lo\, o w2 LSS\ o —wweu <‘:\"~‘Q.,$.I?N\’\%L
. /
IS o /TN mJ.Lg#m ,\ﬁ-/.//
I have read the 3bove: [Orhave (41 hayt not tespon b8d on an attached sheet of pap\zr /ﬁy signature may

not indicate agreement with the ratings. ! uhderstand that performance reviews may be appealed and that failure to sign
this form walves my right {0 appeal.

EMPLOYEE y DATE
X 212 /)

NTIN ORITY'S SIGNATURE DATE _.
X o — 2 @25%% ” T2

DPS 0096 7/10 Page 1 of 6 {Policy DPS-501.21)




CHIO DEPARTMENT OF PUBLIC SAFETY
PERFORMANCE REVIEW
EXEMPT - MANAGER/SUPERVISOR/PROFESSIONAL/PARA-PROFESSIONAL

NAME DATE “l
Chad M. McGinty 7i15/2010

DIMENSION - Agency Mission Compliance -
Understands the mission, goals and cbjectives of the agency and/ar division. Reinforces, supporns and pursues the attalnment of
agency goals and objectives. Provides a posilive influence in pursuit of program objeclives.

RATING LEVEL O Far Exceeds 03 Exceeds O Meets (J Padially Mests [ Does Nat Mest
COWMENTS:

Lieulenant McGinty has a broad experience base that gives him a unique understanding of the mission, goals, and
objeclives of the Division. He takes very seriously his leadership role in the pursuit of our agency goals and objeclives.
He effeclively influences those who work for him and his command style encourages teamwork, dedicatlon and
accountabllity. His positive influence is feit throughogt' our Dislrict.

== =
DIMENSION - Staff Management
Manages personnel Issues; enforces policies, satety procedures and work rules, Evaluates employees objectively on a regular basis.
Promotes falr and appropriate ireatmenti regardiess of sex, race, msligion, age, color, national erigin, disability or sexual orienlstion.
Takes disciplinary measures when necessary, Promotes good relationship between labor and management. Maintalns high ethical
slandards for self and employees.
RATING LEVEL O EarExceads & Exceeds O Meets O PeorightyMeets (J Does Not Meet
COMMENTS:
Lieutenant McGinty has a track record of successful personne! management in all of his supervisory capacities during his
career. Fabmess and objeclivity are trademarks of Lieutenant McGinty's management style and he is able o resolve
issues to the satisfaction of all parties involved. Chad expects high ethical standards of himself and therefore can and
does expect the same from those he manages. His positive, slraightforward management style Is appreciated by his
District Staff,
DIMENSION — Staff Developmant
Works to increase employee skills and capabiities. Encourages Career growth and training opportunities for siaff mombers. Ensures
adherence lo affirmative action plan and procedures.

RATINGCEVEL  [J Far Exceeds O Excoeds B Meets O Partially Meets ([0 Does Nol Meetl
COMMENTS:

Lieutenant McGinty enjoys developing leaders and focuses his staff management to this end. He allows his employees
to have opportunities 1o grow and expand their knowledge base. During this rating period, Lieutenant McGlinty
successfully hired and trained a new posl secretary. He is challenged to continue 1o use his experience and skiils to
further develop his sergeants.

DIMENSION — Planning, Scheduling, and Prioritizing
Organizes and plans personal work assignments. Parforms job tasks efficiently and in a timely manner. Manages operating costs.
Develops long-range plans for work unit. Delegatos work efficiently. Prioritizes, coordinates and monitors employee 1asks to ensure
work campletion, Minimizes time lost in nonproductive activity.

RATING LEVEL [ FarExceeds B Exceeds 0 Meets [D Partially Mgats [ Daes Not Meet

COMMENTS:

This area continues 10 be one of the strongest assets possessed by Licutenant McGinty. He effectively delegates tasks
to his sergeants and secretary. Chad is encouraged to continue to further ulilize his secretary and sergeants
adminlstratlvel! $o that he can be freed to lead operationally, and develog his staff in other areas.

DIMENSION — Problem Solving/Decision Making

ldentifies issues and problems. Coflacts relevant information, Determines altemative courses of action. Arrivee at sound practical
concluslons. Implements solutions on a timely basls. Monltors effectiveness of solutions and makes changes as needed.

RATING LEVEL {9 Far Excoeds 8 Excecds 0O Meets {J Padially Meets [J Does Not Meet

COMMENTS:

Whether adminislrative or oporational in nature, Ligutenant McGinty can be countad upon 10 identify issues, collect all needed data,
and make sound decisions that refiect thought and consideration of down-stream consequences. His decisions reflect his large
knowledge base as a post commander and overall leadership experienco with the Division.

==
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DIMENSION — Job Knowledge

Remains up-to-date an cument trends In the profession. Knows theorctical, practical and routine aspects of present job. Stays familiar
with functions of the Agency/Division. Underslands relevant policies, procedures and regulatians. Applies knowledge eflectively to job
duties. Brings innovative idaas to the gttention of athers.

RATING LEVEL O FarExceeds ® Exceeds O Meets O Partially Meets [ Does Not Meel
COMMENTS:

Lieutenant McGinty is a veleran manager in the Division. He continues to demonstrate his ability to apply his job
knowledge In a variety of ways that contribute to the overall successful operation of the Mi. Gilead Post. Chad takes
complele ownership of his responsibilities and ulilizes his job knowladge in a very effective manner.

DIMENSION - Communications

Employs effective communication skills when listening, spesking and writing, Demonstrates Lact and diplomacy.

RATING LEVEL (O FarExcesds Exceeds O Meets {1 PoastiallyMeets (J Does Not Most

COMMENTS:

Lieutenant McGinty is a very effective communicalor. He interacts with employees, peers, supervisors, and community
leaders with a style that is tactful and diplomatic in all situations. His demeanor is always appropriate and he can be
counted on ta deal with any situation openly, forcefully, and effectively.

DIMENSION - Cooperation

Warks with others to sofve problems. Seeks and accepts input. Provides objeclive feedback.

RATING LEVEL O FarExceeds 3 Exceeds O Moets {1 Partially Meels [J Does Not Meet
COMMENTS: .

Lieutenant McGinty cooperates fuily with his fellow post commanders and his Disirlct Staf(. His attitude is always that of a
willing listener. He works successfully with others to solve problems and handles matters without drawing attention lo
himself or his post.

DIMENSION — Commitment to Goale/ObjectivesiSpecial Programs

Pursues ihe goals and objectives sst by the Department/Division/Unil. Participates in special programs.

RATING LEVEL [J FarExceods {0 Exceeds Meets [J Pastialy Meets [] Does Not Meet
COMMENTS:

Year-to-date traffic enforcement activity in 2011 is down from 2010, which Is tied (o the loss of manpower since 2010,
However, criminal patrol enforcement is up (cases, felony arrests, drug amests) significantly. Fatal crashes are down one
from 2010 and (he pos! is on target to stay below thelr celling of 18 fatalitles. The post came in below their ceiling (18
total) for fatalities in 2010 (14 — Knox 10, Morrow 4). Lieutenant McGinty takes very seriously his responsibility 1o utilize
his available manpower in both his counties of responsibility to maximize the effectiveness of his operations, He Is

emouragd to continue to hold a high standard of acooumabllilg for functional activitz with his sefgeams and troogers.

Special Note: “Comments” will expand (o fit the text. A complated Performance Review is NOT limited to two {2) pages.
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OHIO DEPARTMENT OF PUBLIC SAFETY
PERFORMANCE REVIEW BARGAINING UNIT
EXEMPT - MANAGERISUPERVISQRIPROFESSIONALIPARA-PROFESSIONAL

NAME DATE
Chad M. McGinty 7/16/2010

Past Goals Evaluation
Evaluaty the goal(s) if sel following the employee's previous Perfortnance Review. Comments are required.

DIMENSION: Staff Managcmaent
GOAL: Refine ability lo provide enhanced oversight of post operations

STATUS: X Completed [J I Progress

RATING LEVEL: O Above Targst On Target (0 Below Target
CONMMENTS:

Completed

DIMENSION: Staff Developmant

GOAL: Develping the knowledge. skills, and abiities of subordinates

STATUS: X Completed {J nProgress

RATING LEVEL: (J AboveTergot [ OnTarmget O Below Target
COMMENTS:

Completed

DIMENSION:

GOAL:

STATUS: [ Campletey O In Progress

RATING LEVEL: {J AboveTarget [] On Target [J Below Target
COMMENTS:

DIMENSION:

GOAL:

STATUS: O Completed 3D In Progress

RATINGLEVEL: [J AboveTarget ([J OnTarget ] Below Targst
COMMENTS:

Special Note: “Comments” will expand to fit the text. A completed Performance Review is NOT timited {0 three (3) pages.
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EDUCAVION » SE@VICT + PROTECTION

e~ OHIO DEPARTMENT
\v_ﬂ"/ OF PUBLIC SAFETY

PERFORMANCE REVIEW

FUTURE GOALS

This form must be completed when a dimension is rated befow ‘meels”.

NAME "DIVISION OFFICE/SECTIONPOST
Chad M. McGlnty ¢ Ohio State Highway Patrol District Six / Mt.
Gilead Post

DIMENSION: Cor;;nTtmem to Goals
GOAL:
productivity given fluctuating manpawer lsvels

START DATE: 7/20/2011
HOW WiLL PROGRESS BE EVALUATED?

END DATE: 7/19/201

I

—

[dentify under-performing troopurs and hold sergeants accountable to increase their performance in order to maximize

Progress will be gauged by overall activity comparisons, and by using the new Time Efficiency Value system.

=

DIMENSION:
GOAL:

START DATE:
HOW WILL PROGRESS BE EVALUATED?

END DATE:

DIMENSION:
GOAL:

START DATE:
HOW WILL PROGRESS BE EVALUATED?

END DATE: ____

=
i ————— e ———— e POy
e ———————————eee—

—— —
—_—

|
H

DIMENSION:
GOAL:

STARTDATE: _____
HOW WILL PROGRESS BE EVALUATED?

Acknowledged:

END DAYE:

li

MANAGERISUPERVISOR'S SIGNATURE C/%,«

DATE
7 12 /0

EMF’L??W;%7‘7

A,
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OHIO DEPARTMENT OF PUBLIC SAFETY
PERFORMANCE REVIEW EXEMPT
MANAGER/SUPERVISOR/PROFESSIONAL/PARA-PROFESSIONAL

NAME {(REQUIRED ENTRY - TYPE OR PRINT) DATE

Chad M. McGinty 715/2010

CLASSIFICATION TITLE {fagquired entry) DIVISION OAKS FOSITION # (8 digits)
| Highway Patrol Lieutenant Ohio State Highway Patrol 20055739

POSITION DESCRIPTION REVIEW (This section does not apply to Highway Patrol
lieutenants, staff lieutenants, captains, majors, or lieutenant colonels and Investigative Unit
AlC's or AAIC'S)

Attached position Attached position - -
i:;{%ﬁu 0O description reviewed with D description reviewed with :zsptsoségzg:tf;%‘:‘%c;
one) employee and matches employee and required development.

job dutles. changes are listed below.

Ta match CURRENT JOB DUTIES the following changss to the employee's ATTAGHED POSITION DESCRIPTION are required:

Signature of employse acknowiedging the attached position descripfion accurately refiects job dutios assigned or will reflect dutias afler attached
changas (or those listed above) are compieted.,

X
Signatirs of supervisor scknowiedging the allached position descriplion acaurately reflects job duties assigned and was reviewed with the employee.

X

_[_)ate, time, and HRM employee complsting the update of the
employee's POSITION DESCRIPTION:

=

EMPLOYEE PERSONNEL RECORDS REVIEW (HRMS)(PeapleSoft)

— =

Personnal records

STATUS Reviewed with empioyee and Reviewed and additions / .

(check all () information is current and L] changes / deletions made |7 ::ontal{na?t‘)ht;atiir:;g s
that apply) training records are complete. in HRMS (PeopleSaoft). performance review.
Comments (Optional):

Signatura of edging review of his/her training records and are complete.
X = )
nature of SupErvisor acknowledgng the Uaining tevi with 6@ smployes,
X S/ F=A.
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LN OHIO DEPARTMENT PERFORMANCE REVIEW
\>Z

OF PUBLIC SAFETY EXEMPT - MANAGER/SUPERVISOR PROFESSIONAL/
EOUCATION « BXRVICE + PROTECTION PARA'PROFESS'ONAL
NAME DATE OF EVALUATION
Chad M. McGint! 2/22/2012
CLASSIFICATION TITLE OAKS POST] digita)
Highway Patrol Staf Lieutenant ’ ‘&
AGENCY DIVISION OFFICE/SECTION/POST
Department of Public Safety Ohio State Highway Patrol Office of Fleld Operations
“REVIEW PERIOD (MMDD/YYYY year must be four characiers) REVIEW DEADLINE
From:  12/11/2012 To:  3/11/2012 3/11/2012
REVIEW TYPE
[X] MID-PROBATIONARY [ FINAL PROBATIONARY ] annuaL [] speciaL
PERFORMANCE SUMMARY
Overall rating for employee silep advancement: Meets or Above on a majority of dimensions:
Xl sATISFACTORY [J unsaTisFacTORY

RATER'S COMMENTS: To justify overall rating.

Chad has stepped Uup to perform a dual role in the legislative function and act as Section Commander for Capitol
Operations. His team oriented attitude is greatly appreciated and an asset to the Division. Chad is encouraged to
continue to set goals and create a workable system for the legislative function. .

RATER'S SIGNATURE = DATE
X . / %Z——, I-E—/2

REVIEWER'S COMMENTS:

&%

. Ay
()Dv»"(lwé' e g’ /édd.u ),ao,( Ac€eu /dqs‘,%od. ﬂ#«vk
'1& you,e A LD (uor(t( .

REVIEWER'S SIGNATURE DATE

X /Zi;o/( Qv‘/m 3-7.,2

I have read the above: ”D I have K 1 have not responded on an attached sheet of paper. My signature may not
indicate agreement with the ratings. | understand that performance reviews may be appealed and that fajlure to sign this

form waives my right to appeal.

IPS 0096 7/10 Page 1 of 6 (Policy DP5-501 21)




OHIO DEPARTMENT OF PUBLIC SAFETY

PERFORMANCE REVIEW
EXEMPT - MANAGER/SUPERVISOR/PROFESSIONAL/PARA-PROFESSIONAL
"NAME DATE
Chad M. McGinty 2/22/2012 '

DIMENSION - Agency Misslon Compliance
Understands the misslon, goals and objectives of the agency and/or division. Reinforces, supports and pursues the attainment of
agency goals and objectives. Provides a posltive influence in pursuit of program cbjectives.

RATING LEVEL [J Far Exceeds [ Exceeds B3 Meets [0 Partiaily Mests [J Does Not Meet
COMMENTS:

Chad demonstrates a solid knowledge of departmental guidelines, policies and procedures. He continues to learn the legislative
function and understand the importance of the role.

DIMENSION - Statf Management

Manages personnel issuss; enforces policles, safety procedures and work rules. Evaluates employees objectively on a regular basls,
Promotes fair and appropriate treatment regardiess of sex, race, religion, age, color, national origin, disability or sexual orientation.
Takes disciplinary measures when necessary. Promotes good relationship between labor and management. Maintains high ethical
standards for self and employees.

RATING LEVEL O FarExceeds [0 Exceeds X1 Meets [0 Panially Mests [J Does Not Meet
COMMENTS:

Chad demonstrates the abiiity to guide others as a staff officer and does not avoid taking corrective measures when identified. He
continues to leam how to best nt ol rations as the section commander.

DIMENSION - Staff Development

Works to increase employse skilis and capabllities. Encourages Career growth and tralning opportunities for staff members. Ensures
adherence 1o affirmative action plan and procedures.,

RATING LEVEL O Far Exceeds O Exceeds X Meets O PartialiyMests [ Does Not Meet
COMMENTS:

Chad understands the importance of continuous improvement. He works to assist subordinates in improving their skills.

DIMENSION - Planning, Scheduling, and Prioritizing

Organizes and plans personal work assignments. Performs Job tasks efficiently and In a timely manner. Manages operating costs.
Develops long-range plans for work unit. Delegates work efficiently. Prioritizes, coordinates and monitors employee tasks to ensure
work completion. Minimizes time lost in nonproductive activity.

RATING LEVEL [0 FarExceeds O Exceeds X Meets O Partialiy Meets [ Does Not Meet
COMMENTS:

Chad is developing workable action plans, while remaining flexible to meet the changing demands. He demonstrates the
ability to manage multi-task and utilizes resources available to him. He continues to develop his plan to deal with issues
as they arise.

DIMENSION ~ Problem Solving/Decislon Making

Identifies issues and problems. Collects relevant information. Determines alternative courses of action. Arrives at sound practical
conclusions. implements solutions on a timely basis. Monitors effectiveness of solutions and makes changes as needed.

RATING LEVEL O FarExcesds B Exceeds O Meets [J Partially Meets [] Does Not Meet
COMMENTS:

Chad displays a practical approach to solving problems. He is not afraid to resource for answers and communicates well
with others to gain the knowledge to base his decision on.

DIMENSION - Job Knowledge

Remains up-to-date on current trends in the profession. Knows theoretical, practical and routine aspects of present job, Stays familiar
with functions of the Agency/Division. Understands relevant policies, procedures and regulations. Applies knowledge etfectively to job
duties. Brings innovative Ideas to the attention of others.

RATING LEVEL 0 FarExceeds [ Exceeds K Meets O Partially Mests [ Does Not Meet
COMMENTS:

Chad's community involvement from his previous job experience has provided him with a solid base for his new job
position. He is encouraged to work each day to broaden his knowledge of the General Assembly members and the
legislative process.

DPS 0096 7/10 Page 2 of 8 (Pallcy DPS-601.21)



DIMENSION - Communications
Employs effective communication skills when listening, speaking and writing. Demonstrates tact and diplomacy.
RATING LEVEL [J Far Exceeds O Exceeds B Meets O Partially Meets O Does Not Meet

COMMENTS:
Chad is very approachable and goes out of his way to foster a positive relationship with those he works for and with, His verbal and
written communication skills @ him to eﬂecuﬂ communicate with mrvisors and subordinates.

DIMENSION ~ Cooperation

Works with others to solve problems. Seeks and accepts input. Provides objective feedback,

RATING LEVEL [J Far Exceeds X Exceeds O Meets O Partially Meets 0 Does Not Meet

COMMENTS:

Chad goes above and beyond to foster cooperation with the various divisions In Public Safety, as well as others he works
with. He is Sncouraged to continue to build relationshiﬁ with those he works with in the General Assemb!x.

DIMENSION ~ Commitment to Goalﬂob}ecﬂveﬂsl)eclal Programs

Pursues the goals and objectives sat by the DepartmentDivision/Unit, Participates in special programs,

RATING LEVEL O Far Exceeds [J Exceeds B Meets O Partially Meets O Does Not Meet
COMMENTS:

Chad demonstrates a high level of dedication and commitment fo the goals of the Division,
R —

Special Note: “Comments” wil expand to fit the text. A completed Performance Review is NOT limited to two (2) pages.

IPS 0096 7/10 Page 3 of 6 (Policy DPS-501 21)




OHIO DEPARTMENT OF PUBLIC SAFETY
PERFORMANCE REVIEW BARGAINING UNIT
EXEMPT - MANAGER/SUPERVISORIPROFESSIONALIPARA-PROFESSIONAL

NAME DATE
Chad M. McGinty 2/22/2012
Past Goals Evaluation
Evaluate the goal(s) if set following the employee’s previous Performance Review, Comments are required,
DIMENSION: -
GoaL: .

STATUS; O Compisted O n Progress
RATING LEVEL: O Above Target [0 onTarget O Below Target
COMMENTS:

DIMENSION:

GOAL:

STATUS: O cCompleted O inProgress

RATING LEVEL: 0 Above Target [ On Target [ Below Target
COMMENTS;

DIMENSION:

GOAL

STATUS [J Completed O InProgress

RATING LEVEL: O Above Target 0 On Target [ Below Target
COMMENTS:

DIMENSION:

GOAL:;

STATUS: [J Completed [J in Progress

RATING LEVEL: [ Above Target [ On Target O Below Target
COMMENTS:

)PS 0098 7/10 Page 4 of 6 (Policy DPS-501 21)




ZOUCATION - SERVICK « PROTECTION

T- L OHIO DEPARTMENT PERFORMANCE REVIEW
s/ OF PUBLIC SAFETY FUTURE GOALS

This form must be completed when a dimension is rated below *meets”.

NAME DIVISION OFFICE/SECTIONPOST
Chad M, McGinty Ohio State Highway Patrol Office of Field

Operations
DIMENSION: Job Knowledge
GOAL: Continue to foster relationships with members of the General Assembly and their staff,
START DATE: 112012 END DATE: 6/11/2012
HOWWlLLPROGRESSBEEVALUATED? N““‘!‘_ oF moutwLy LECYS covor contrmerx
DIMENSION: Staff Management
GOAL: Continue to create a structyred follow up system to monitor overall operations at Capitol Operations,
START DATE: 3/11/2012 END DATE: 6/11/2012
HOW WILL PROGRESS BE EVALUATED? Nabee. oF rreses o, OF COMMERAE butndk srpgn RXV—
DIMENSION:
GOAL:
START DATE: ENDDATE: ___ '
HOW wiLL PROQGRESS BE EVALUATED?
DIMENSION:
GOAL:
START DATE: END DATE: ____
HOW WILL PROGRESS BE EVALUATED?

Acknowledged:
DATE
I
DA
N4
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OHIO DEPARTMENT OF PUBLIC SAFETY
PERFORMANCE REVIEW EXEMPT
UPERVISORIPROFESSIONAUPARA-PROFESSIONAL
DATE
2/22/2012
(required entry)

DIVISION OAKS 8 dighs)
way Patrol Staff Lieutenant Ohio State Highway Patrol _&

POSITION DESCRIPTION REVIEW (This section does not epply to Highway Patroj

Ileutenants, staff lleutenants, captains, majors, or lleutenant colonels and Investigative Unit
AlC's or AAIC‘sz

Attached position Attached position " .
STATUS . . v No position description
(check ONLY [ description reviewed with 0 description reviewed with [ exists currently - under
one)

employee and matches employee and required
_ job duties, changes are listed below, development.

1
5
a
k]
7

To match CURRENT yOB DUTIES the following changes to the employee’s ATTACHED POSITION DESCRIPTION are required;

Slgrnmofempbyeeaoh\owledgmgmeamwdpoemondescﬁpﬂmamt reﬂem)obduleaasdgnedormu reflect duties after attached
changes (or those fiated above) are completed, o

Date, time, and HRM employee completing the update of the
employeo’s POSITION DESCRIPTION;

|
EMPLOYEE PERSONNEL RECORDS REVIEW (HRMS)(PeopleSoft)

- Personnel records
STATUS eviewed with employee and Reviewed and additiong .
(check all information is current ang [J changes / deletions made [] Contain no training

. h at the time of this
that apply) training records are complete, in HRMS (PeopleSott), performance review.

£
!

Comments (Optional);

L1 |

*8 00986 7/10 Page6of g (Policy DPS-501.21)
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ENQUIRER MEDIA

A GANNETT COMPANY

Carrie B. Smith
312 Elm St.
Cincinnati, Ohio 45202

02/08/2017

Lt. Robert Sellers
Public Information Officer
Ohio State Highway Patrol

Dear Lt. Sellers:

Under the Ohio Open Records Law, §149.43 et seq., | am requesting copies of the following public records:
1. Emails sent or received by Superintendent Colonel Paul A. Pride that reference *North Dakota™ or
the Emergency Management Assistance Compact dating from Oct. [, 2016 to Dec. 1, 2016.
2. Emails sent or received by Maj. Chad McGinty that reference “North Dakota” or the Emergency
Management Assistance Compact dating from Oct. 1, 2016 to Dec. 1, 2016.
3. Maj. Chad McGinty's personnel file.

If there are any fees for searching or copying these records, please inform me if the cost will exceed $50.
However, I would also like to request a waiver of all fees in that the disclosure of the requested information
is in the public interest and will contribute significantly to the public’s understanding of park operations. 1
am a reporter with The Enquirer and my request is related to news gathering purposes. This information is
not being sought for commercial purposes.

If you deny any or all of this request, please cite cach specific exemption you feel justifies the refusal to
release the information and notify me of the appeal procedures available to me under the law.

Thank you for considering my request.
Sincerely,

Caur B, ——

Carrie Blackmore Smith
The Cincinnati Enquirer
513-679-0726

csmith@enquirer.com

ENQUIRER MEDIA _! 312 ELM STREET _J CINCINNATI, OH 45202
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